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�y��hd/s��^hDD�Zz 
 
 

�ĞƐƉŝƚĞ� ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ� ƉŽůŝĐŝĞƐ� ĨŽĐƵƐŝŶŐ� ŽŶ� ŝŶĐƌĞĂƐŝŶŐ� ƚŚĞ� ĐĂƉĂĐŝƚǇ� ĂŶĚ� ĐĂƉĂďŝůŝƚǇ� ŽĨ� ƚŚĞ�DĈŽƌŝ�
ŚĞĂůƚŚ� ǁŽƌŬĨŽƌĐĞ͕� ƚŚĞ� ƉƌŽƉŽƌƚŝŽŶ� ŽĨ�DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ�ŵŝĚǁŝǀĞƐ� ƌĞŵĂŝŶƐ� ƌĞůĂƚŝǀĞůǇ� ůŽǁ͘� dŚĞ� EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ�ĂŝŵƐ�ƚŽ�ŐƌŽǁ�ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝdwifery workforce capacity 
and capability ĂŶĚ�ƉƌŽǀŝĚĞƐ�ĞƋƵŝƚĂďůĞ�ĂĐĐĞƐƐ�ƚŽ�clinical leadership ǁĈŶĂŶŐĂ to support current and 
ĞŵĞƌŐŝŶŐ�ůĞĂĚĞƌƐ͘ 

/ŶĐƌĞĂƐŝŶŐ�ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ�ƌĞŵĂŝŶƐ�ĂŶ�ŽŶŐŽŝŶŐ�ĐŚĂůůĞŶŐĞ͕�ƉĂƌƚŝĐƵůĂƌůǇ�ǁŝƚŚ�
regard to rĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ƌĞƚĞŶƚŝŽŶ͘�dŚĞ�ƉƌŽƉŽƌƚŝŽŶ�ŽĨ�DĈŽƌŝ�ŶƵƌƐĞƐ�;ϲ-7%)1 ĂŶĚ�ŵŝĚǁŝǀĞƐ�;ϴ͘ϵϱйͿ2 
ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƚŝǀĞ�ǁŽƌŬĨŽƌĐĞ�ƌĞŵĂŝŶƐ�ƐƚĂƚŝĐ�ĚĞƐƉŝƚĞ�Ă�ŶƵŵďĞƌ�ŽĨ�ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ�ƉŽůŝĐŝĞƐ�ƚŚĂƚ�ŚĂǀĞ�
ƚĂƌŐĞƚĞĚ�ŝŶĐƌĞĂƐŝŶŐ�ƚŚĞ�DĈŽƌŝ�ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ͘�dŚĞ�ĚĞŵĂŶĚ�ĨŽƌ DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƚŽ�ďĞƚƚĞƌ�
ŵĞĞƚ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�DĈŽƌŝ�ƐĞĞŬŝŶŐ�ŚĞĂůƚŚ�ĂŶĚ�ŵaternity care continues to exist. 

EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ŝƐ�Ă�ƌĞƐƉŽŶƐĞ�ƚŽ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�ĐƵůƚƵƌĂůůǇ�ĂƉƉƌŽƉƌŝĂƚĞ�ǁŽƌŬĨŽƌĐĞ�ŝŶŝƚŝĂƚŝǀĞƐ�ƚŽ�
address participation, retention and achieǀĞŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŝŶ�Ă�
ŶƵŵďĞƌ�ŽĨ�ĂƌĞĂƐ͘�dŚƵƐ͕�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ�ƉƌŽǀŝĚĞƐ�ĞƋƵŝƚĂďůĞ�ĂĐĐĞƐƐ�ƚŽ�clinical 
leadership ǁĈŶĂŶŐĂ ƚŽ� ƐƵƉƉŽƌƚ�ĞŵĞƌŐŝŶŐ�ĂŶĚ�ĐƵƌƌĞŶƚ� ůĞĂĚĞƌƐ͘� /ƚ� ŝƐ�ŐƌŽǁŝŶŐ� ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�
ŵŝĚǁŝĨĞƌǇ� ǁŽƌŬĨŽƌĐĞ� ƚŚƌŽƵŐŚ� ĂĐƚŝǀŝƚŝĞƐ� ƐƵĐŚ� ĂƐ� clinical leadership ĚĞǀĞůŽƉŵĞŶƚ͕� ƚƵĂŬĂŶĂ-teina 
ĂĐƚŝǀŝƚŝĞƐ� ƚŽ� ƐƵƉƉŽƌƚ�ŶĞǁ�ĂŶĚ�ĚĞǀĞůŽƉŝŶŐ� registered nurses and ƌĞŐŝƐƚĞƌĞĚ�ŵŝĚǁŝǀĞs, and assisting 
ƚŚĞŵ�ƚŽ�ĐƌĞĂƚĞ�ĂŶĚ�ĚĞǀĞůŽƉ�ƉŽƌƚĨŽůŝŽƐ�ƚŚĂƚ�ĚĞŵŽŶƐƚƌĂƚĞ�ƚŚĞŝƌ�ĐŽŵƉĞƚĞŶĐĞ͘  

dŚĞ� EŐĈ�DĂŶƵŬƵƌĂ� Ž� 
ƉƃƉƃ� ƉƌŽŐƌĂŵŵĞ� ĂŝŵƐ� ƚŽ� ďĞƚƚĞƌ� ƉŽƐŝƚŝŽŶƐ�DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ�ŵŝĚǁŝǀĞƐ� ƚŽ�
ŝŵƉƌŽǀĞ�ƚŚĞ�ƋƵĂůŝƚǇ�ŽĨ�ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ�ďǇ�ĚĞǀĞůŽƉŝŶŐ�ĐĂƉĂĐŝƚǇ�ĂŶĚ�ĐĂƉĂďŝůŝƚǇ�ƚŽ�ĞŶŐĂŐĞ�ŝŶ�ĚĞůŝǀĞƌǇ�ĂŶĚ 
ƌĞĚĞƐŝŐŶ�ŽĨ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ͘ 

dŚŝƐ�ĞǀĂůƵĂƚŝŽŶ�ƌĞƉŽƌƚ�ĨŽĐƵƐĞƐ�ŽŶ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ĂĐƚŝǀŝƚŝĞƐ�between 1 January 2015 and 
ϯϭ��ĞĐĞŵďĞƌ�ϮϬϭϲ ǁŝƚŚŝŶ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ǁŽƌŬ�ƐƚƌĞĂŵƐ͗�clinical leadership; tuakana-teina; e-Portfolio. 
A results ďĂƐĞĚ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ�ĨƌĂŵĞǁŽƌŬ�;Z��Ϳ�ŝŶĨŽƌŵĞĚ ƚŚŝƐ�ĞǀĂůƵĂƚŝŽŶ͘� 

How much did we do? dŚĞƌĞ�ǁĞƌĞ�ϯϴ�ŐƌĂĚƵĂƚĞƐ�ŽĨ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ for Cohorts 10, 11, 
and 12. Cohort 13 ǁĂƐ�ŝŶ�ƉƌŽŐƌĞƐƐ�Ăƚ�ƚŚĞ�ƚŝŵĞ�ŽĨ�ƚŚĞ�ĞǀĂůƵĂƚŝŽŶ ĐŽŵƉůĞƚĞd ŝŶ�EŽǀĞŵďĞƌ�ϮϬϭϲ͘��dŚŝƐ�
ŵĂƌĂĞ-ďĂƐĞĚ� ƚƌĂŝŶŝŶŐ� ĐŽŵƉƌŝƐĞƐ� ĨŽƵƌ� Ϯ-ĚĂǇ� ǁĈŶĂŶŐĂ� ŽǀĞƌ� Ă� ϰ-ŵŽŶƚŚ� ƉĞƌŝŽĚ͕� ĂŶĚ� Ɛƚudents are 
ƌĞƋƵŝƌĞĚ�ƚŽ�ĐŽŵƉůĞƚĞ�Ă�ƋƵĂůŝƚǇ�ŝŵƉƌŽǀĞŵĞŶƚ�ƉƌŽũĞĐƚ�ĂŶĚ�ƉƌĞƐĞŶƚ�ƚŚŝƐ�Ăƚ�ŽŶĞ�ŽĨ�ƚŚĞ�ǁĈŶĂŶŐĂ͘ 

How well did we do it? �Ŷ�ŝŶƚĞŶĚĞĚ�ĐŽŶƐĞƋƵĞŶĐĞ�ŽĨ�ƚŚĞ EŐĈ�DĂŶƵŬƵƌĂ�ƃ�
ƉƃƉƃ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ�
ǁĈŶĂŶŐĂ� ;ƌĞĨĞƌƌĞĚ� ƚŽ� ĂƐ� ͚EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ͛Ϳ is that it is an ŝŶƚĞƌǀĞŶƚŝŽŶ� ĂŶĚ� Ă� ƌĞƚĞŶƚŝŽŶ�
strategy in its own right. dŚĞ�ǁĈŶĂŶŐĂ�ƌĞ-ignited the ŐƌĂĚƵĂƚĞƐ͛ passion, strengthened their cultural 
ŝĚĞŶƚŝƚŝĞƐ� ĂŶĚ� ĐŽŶŶĞĐƚŝŽŶƐ͕� ĂŶĚ� ŝŵƉŽƌƚĂŶƚůǇ� ĨŽƌƚŝĨŝĞĚ� ƚŚĞŝƌ� ƌĞƐŝůŝĞŶĐĞ� ƐŽ� ƚŚĞǇ� ĐŽƵůĚ� ĐŽŶƚƌŝďƵƚĞ� ƚŽ�
ŝŵƉƌŽǀŝŶŐ� ĞƋƵŝƚǇ� ĂŶĚ� ŽƵƚĐŽŵĞƐ� ĨŽƌ� DĈŽƌŝ͘� dŚĞ� ƚƌĂŝŶŝŶŐ� ĐĂŵĞ� Ăƚ� Ă� ƚŝŵĞ� ǁŚĞŶ� ƐŽŵĞ� ŶƵƌƐĞƐ� ĂŶĚ�
ŵŝĚǁŝǀĞƐ�ŚĂĚ�ďĞĐŽŵĞ�disillusioned with their profession and career prospects, and were considering 
ůĞĂǀŝŶŐ�ŶƵƌƐŝŶŐ�Žƌ�ŵŝĚǁŝĨĞƌǇ͘� 

                                                 
1 EƵƌƐŝŶŐ��ŽƵŶĐŝů�ŽĨ�EĞǁ��ĞĂůĂŶĚ͘�;ϮϬϭϰͿ͘�dŚĞ�EĞǁ��ĞĂůĂŶĚ�ŶƵƌƐŝŶŐ�ǁŽƌŬĨŽƌĐĞ͗���ƉƌŽĨŝůĞ�ŽĨ�EƵƌƐĞ�WƌĂĐƚŝƚŝŽŶĞƌƐ͕�ZĞŐŝƐƚĞƌĞĚ�

Nurses and Enrolled Nurses 2012 – ϮϬϭϯ͘�tĞůůŝŶŐƚŽŶ͕�EĞǁ��ĞĂůĂŶĚ͗��ƵƚŚŽƌ͘ 
2 DŝĚǁŝĨĞƌǇ��ŽƵŶĐŝů�ŽĨ�EĞǁ��ĞĂůĂŶĚ͘�;ϮϬϭϰͿ͘�ϮϬϭϰ�DŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ�ƐƵƌǀĞǇ͘�ZĞƚƌŝĞǀĞĚ�ĨƌŽŵ�

ŚƚƚƉƐ͗ͬͬǁǁǁ͘ŵŝĚǁŝĨĞƌǇĐŽƵŶĐŝů͘ŚĞĂůƚŚ͘ŶǌͬŝŵĂŐĞƐͬƐƚŽƌŝĞƐͬƉĚĨͬWƵďůŝĐĂƚŝŽŶƐͬtŽƌŬĨŽƌĐĞ^ƵƌǀĞǇϮϬϭϰ͘ƉĚĨ 
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'ƌĂĚƵĂƚĞƐ�ŽǀĞƌǁŚĞůŵŝŶŐly recounted the difference this clinical leadership ǁĈŶĂŶŐĂ ŚĂĚ�ŵĂĚĞ� ƚŽ�
ƚŚĞŝƌ�ƉƌŽĨĞƐƐŝŽŶĂů͕�ƉĞƌƐŽŶĂů͕�ĐƵůƚƵƌĂů�ůŝǀĞƐ. TŚĞǇ�ǁĞŶƚ�ĨƌŽŵ ďĞŝŶŐ�ƌĞůƵĐƚĂŶƚ�ƚŽ�ƉƵƚ�ƚŚĞŵƐĞůǀĞƐ�ĨŽƌǁĂƌĚ 
in their workplaces and lacking the ĐŽŶĨŝĚĞŶĐĞ�ƚŽ�ĞŵďĂƌŬ�ŽŶ�ƐĞŶŝŽƌ�Žƌ�ůĞĂĚĞƌƐŚŝƉ�ƌŽůĞƐ�ƚŽ�ŚĂǀŝŶŐ�ƚŚĞŝƌ�
ƉĂƐƐŝŽŶ�ŝŶ�ŶƵƌƐŝŶŐ�Žƌ�ŵŝĚǁŝĨĞƌǇ�ƌĞŝŐŶŝƚĞĚ�ĂŶĚ�ĞǆƉůŽƌŝŶŐ�ůĞĂĚĞƌƐŚŝƉ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĂŶĚ�areas that they 
could either contribute to or lead change in their practice settings. dŚĞ� ƚƌĂŝŶŝŶŐ� ĂůƐŽ� ŚĂĚ� ƉŽƐŝƚŝǀĞ�
ŝŵƉĂĐƚƐ�ĨŽƌ�ŵĂŶǇ�ŽĨ�ƚŚĞ�ŐƌĂĚƵĂƚĞƐ͛ ǁŚĈŶĂƵ͕�ŝŶĐůƵĚŝŶŐ�ŝŵƉƌŽǀĞĚ�ƌĞůĂƚŝŽŶƐŚŝƉƐ͘  

Is anyone better off? The EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ĐůĞĂƌůǇ�ĞƋƵŝƉƐ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŶŽƚ�
ŽŶůǇ� ƚŽ� ƐƵƌǀŝǀĞ� ďĞƚƚĞƌ�ǁŝƚŚŝŶ� ƚŚĞŝƌ�workplaces ďƵƚ�ŽƉĞŶƐ� ƵƉ� ƚŚĞ� ƉŽƐƐŝďŝůŝƚŝĞƐ� ĂŶĚ� ĂƌŵƐ� ƚŚĞŵ�ǁŝƚŚ�
knowledge, ƐŬŝůůƐ�ĂŶĚ�ƐƚƌĂƚĞŐŝĞƐ�ƐŽ�ƚŚĂƚ�ƚŚĞǇ�ĐĂŶ�ĂĐƚŝǀĞůǇ�ƚĂŬĞ�ƉĂƌƚ�ŝŶ�ŝŵƉƌŽǀŝŶŐ�ƉƌĂĐƚŝĐĞ�ĂŶĚ�ƐĞƌǀŝĐĞ�
planning aŶĚ�ĚĞůŝǀĞƌǇ͘��ǀŝĚĞŶƚ�ŝŶ�ƚŚĞ�ĐŽŚŽƌƚ�ŝŶƚĞƌǀŝĞǁƐ�ǁĂƐ�ƚŚĞ�ŐƌĂĚƵĂƚĞƐ͛�͚ƌĞĂĚŝŶĞƐƐ͛�ĂŶĚ�ƉŽƐŝƚŝŽŶŝŶŐ�
ƚŽ�ƵŶĚĞƌƚĂŬĞ�ůĞĂĚĞƌƐŚŝƉ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĂƐ�Ă�ƌĞƐƵůƚ�ŽĨ�ŚĂǀŝŶŐ�ĐŽŵƉůĞƚĞĚ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ.  

hŶŝƋƵĞ�ĐƵůƚƵƌĂů�ĞǆƉĞƌŝĞŶĐĞƐ�ƐƵĐŚ�ĂƐ�ƚŚĂƚ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ ĞŶĂďůĞƐ�DĈŽƌŝ�
ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƚŽ�ďĞĐŽŵĞ�ďĞƚƚĞƌ�ƉŽƐŝƚŝŽŶĞĚ�ƚŽ�ŵĂŬĞ�Ă�ĚŝĨĨĞƌĞŶĐĞ�ĨŽƌ�DĈŽƌŝ�ŚĞĂůƚŚ�ĂŶĚ�ĞƋƵŝƚǇ�
within their professions. /ƚ�ĂůƐŽ�ŵŽƚŝǀĂƚĞƐ�ƚŚĞŵ�ƚŽ� ůŽŽŬ�Ăƚ�ƚŚĞŝƌ�ĐĂƌĞĞƌ�ĚĞǀĞůŽƉŵĞŶƚ�ĂŶĚ�ĨŽƌ�ŵĂŶǇ, 
they were inspired to seek senior and leadership positions. All of the graduates recounted ways in 
ǁŚŝĐŚ� ƚŚŝƐ� ƚƌĂŝŶŝŶŐ� ƉƌŽǀŝĚĞĚ� ƚŚĞ� ŝŵƉĞƚƵƐ� ĨŽƌ� ƚŚĞŵ� ƚŽ� ďĞĐŽŵĞ�ŵŽƌĞ� ĂĐƚŝǀĞůǇ� ĞŶŐĂŐĞĚ� ŝŶ� ĐŚĂŶŐĞ�
ĂĐƚŝǀŝƚŝĞƐ�ǁŝƚŚŝŶ�ƚŚĞ�ƉƌĂĐƚŝĐĞ�ƐĞƚƚŝŶŐ͕�ŝŶ�ƐĞƌǀŝĐĞ�ƉůĂŶŶŝŶŐ�ĂŶĚ�ĚĞůŝǀĞƌǇ͕�ĂŶĚ�ŝŶ�ƚŚĞŵƐĞůǀĞƐ͘ 

 

ZĞĐŽŵŵĞŶĚĂƚŝŽŶƐ 

�ůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ 

1. Continue the clinical leadership ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ�ŝŶ�ŝƚƐ�ĐƵƌƌĞŶƚ�ĨŽƌŵ͘� 

1.1. WƌŽŵŽƚĞ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ͕�ƉĂƌƚŝĐƵůĂƌůǇ�ĂƐ�Ă�ƐƚƌĂƚĞŐǇ�ĨŽƌ�ƚŚĞ�ƌĞƚĞŶƚŝŽŶ�ŽĨ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�
ŵŝĚǁŝǀĞƐ͘� 

1.2. Work with ŶƵƌƐŝŶŐ� ĂŶĚ�ŵŝĚǁŝĨĞƌǇ� ůĞĂĚĞƌƐ͕�E�d^� ;EƵƌƐĞ� �ĚƵĐĂƚŽƌƐ� ŝŶ� ƚŚĞ� dĞƌƚŝĂƌǇ� ^ĞĐƚŽƌͿ͕�
ŶƵƌƐŝŶŐ�ĞǆĞĐƵƚŝǀĞƐ� ĂŶĚ�ŽƚŚĞƌ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ƉƌŽĨĞƐƐŝŽŶĂů�ŽƌŐĂŶŝƐĂƚŝŽŶƐ ĂŶĚ�dƵŵƵ�
Whakarae ƚŽ�ƉƌŽŵŽƚĞ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ�ĂŵŽŶŐ�ƚŚĞŝƌ�ůĞĂĚĞƌƐŚŝƉ�ƐƚƌƵĐƚƵƌĞƐ͘ 

2. EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ǁŽƌŬ�ǁŝƚŚ��ŝƌĞĐƚŽƌƐ�ŽĨ�EƵƌƐŝŶŐ�ĂŶĚ�DŝĚǁŝĨĞƌǇ͕�ĂŶĚ�dƵŵƵ�tŚĂŬĂrae on 
ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�ƉƌŽŵŽƚĞ�ůĞĂĚĞƌƐŚŝƉ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 

3. dĂƌŐĞƚ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ĞĚƵĐĂƚŽƌƐ ƚŽ�ĐŽŵƉůĞƚĞ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ. 

dƵĂŬĂŶĂ-dĞŝŶĂ��ĐƚŝǀŝƚŝĞƐ 

4. �ŽŶƚŝŶƵĞ� ŐŽǀĞƌnance training. It appears to be ƐƵĐĐĞƐƐĨƵů͕� ĂŶĚ� ƚŚŽƐĞ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ�
ĐŽŵƉůĞƚŝŶŐ�ƚŚĞ�ƐƵƌǀĞǇ�ŝŶĚŝĐĂƚĞĚ�ƚŚĞŝƌ�ĚĞƐŝƌĞ�ƚŽ�ƚĂŬĞ�ƵƉ�ŐŽǀĞƌŶĂŶĐĞ-type positions. 

5. hŶĚĞƌƚĂŬĞ�ĂĐƚŝǀŝƚŝĞƐ�Ăƚ�ŶĂƚŝŽŶĂů�ĂŶĚ�ƌĞŐŝŽŶĂů�ůĞǀĞůƐ�ǁŝƚŚ�ƚŚŽƐĞ�ŝŶ�ƐĞŶŝŽƌ�ůĞĂĚĞƌƐŚŝƉ�ƉŽƐŝƚŝŽŶƐ͕�DĈori 
ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ�ŐƌŽƵƉ͕�E�d^�ĂŶĚ�EƵƌƐĞ��ǆĞĐƵƚŝǀĞƐ͕�ƐŽ�ƚŚĞǇ�ĐĂŶ�ďĞƚƚĞƌ�ƐƵƉƉŽƌƚ�
DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 



 
 

Page | 4  
 

6. �ŽŶƐŝĚĞƌ� ƐĞƚƚŝŶŐ�ƵƉ�Ă� ƚƵĂŬĂŶĂ�ŵĞŶƚŽƌŝŶŐ�ŶĞƚǁŽƌŬ�ƵƐŝŶŐ�ŐƌĂĚƵĂƚĞƐ� ĨƌŽŵ�ƚŚĞ�clinical leadership 
ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ͕�ǁŝƚŚ�Ă�ĨŽĐƵƐ�ŽŶ�ƐƵƉƉŽƌƚŝŶŐ�DĈŽƌŝ�ŶƵƌƐĞƐ͛�ĂŶĚ�ŵŝĚǁŝǀĞƐ͛�ŬŶŽǁůĞĚŐĞ�ĂŶĚ�
skills. 

Ğ-WŽƌƚĨŽůŝŽ  

7. �ŽŶƚŝŶƵĞ�ŵĂŬŝŶŐ�ĂǀĂŝůĂďůĞ�ƚŚĞ�e-Portfolio ĨŽƌ�ƚŚŽƐĞ�DĈŽƌŝ�ŶƵƌƐĞƐ�ǁŚŽ�ĚŽ�ŶŽƚ�ŚĂǀĞ�ĂĐĐĞƐƐ�ƚŽ�Ă�
�ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ�portfolio.  

Technology is the way of the future, and the e-Portfolio ĂǀĂŝůĂďůĞ�ƚŚƌŽƵŐŚ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�
ĞŶĂďůĞƐ�ƚŚŽƐĞ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŶŽƚ�ǁŽƌŬŝŶŐ�ǁŝƚŚŝŶ�Ă��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ�ĞŶǀŝƌŽŶŵĞŶƚ�Ă�ƚŽŽů�
ƚŽ�ĂƌƚŝĐƵůĂƚĞ�ƚŚĞŝƌ�ƉƌĂĐƚŝĐĞ�ĂŶĚ�ĐŽŵƉĞƚĞŶĐǇ͘ 

ϴ͘ �ŽŶƐŝĚĞƌ� ƚŚĞ�ƌŽůĞ�ŽĨ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ� ŝŶ�ƉƌĞƉĂƌŝŶŐ�ŵŽƌĞ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂƐ�
ĂƐƐĞƐƐŽƌƐ�ŽĨ�ƉŽƌƚĨŽůŝŽƐ͕�ǁŚŝĐŚ�ŵĂǇ�ŝŶĐůƵĚĞ�ĐŽůůĂďŽƌĂƚŝǀĞ�ĂĐƚŝǀŝƚŝĞƐ�ǁŝƚŚ��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚƐ�ǁŚŽ�
already offer assessor training. /Ŷ�ƚĞƌŵƐ�ŽĨ�ĂƐƐĞƐƐŽƌ�ƚƌĂŝŶŝŶŐ͕�ĐŽŶƐŝĚĞƌĂƚŝŽŶ�ƐŚŽƵůĚ�ďĞ�ŐŝǀĞŶ�ƚŽ�ŚŽǁ�
ŝƚ� ĐŽƵůĚ�ďĞ�ŵĂĚĞ�ĂǀĂŝůĂďůĞ�ŽŶůŝŶĞ� ƐƵƉƉŽƌƚĞĚ�ďǇ� ŝŶƚĞƌĂĐƚŝǀĞ� ƚĞĐŚŶŽůŽŐǇ� ůŝŬĞ�ǀŝĚĞŽ-conferencing 
ƉůĂƚĨŽƌŵƐ��ŽŽŵ3 Žƌ�^ŬǇƉĞ͘ 

 

 

  

                                                 
3 Zoom is a video-conferencing and web conferencing service – see https://zoom.us/ 
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���<'ZKhE� 
 
 
/ŶĐƌĞĂƐŝŶŐ� ƚŚĞ�DĈŽƌŝ� ŶƵƌƐŝŶŐ� ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ� ƌĞŵĂŝŶƐ� ĂŶ� ŽŶŐŽŝŶŐ� ĐŚĂůůĞŶŐĞ͕� ƉĂƌƚŝĐƵůĂƌůǇ�
concerning ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ƌĞƚĞŶƚŝŽŶ͘�dŚĞ�ƉƌŽƉŽƌƚŝŽŶ�ŽĨ�DĈŽƌŝ�ŶƵƌƐĞƐ�;ϲ-7%)4 ĂŶĚ�ŵŝĚǁŝǀĞƐ�;ϴ͘ϵϱйͿ5 
ŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƚŝǀĞ�ǁŽƌŬĨŽƌĐĞ�ƌĞŵĂŝŶƐ�ƐƚĂƚŝĐ�ĚĞƐƉŝƚĞ�ƐŽŵĞ ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ�ƉŽůŝĐŝĞƐ�ƚŚĂƚ�ŚĂǀĞ�ƚĂƌŐĞƚĞĚ�
ŝŶĐƌĞĂƐŝŶŐ�ƚŚĞ�DĈŽƌŝ�ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ͘�DŽƌĞ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂƌĞ�ŶĞĞĚĞĚ�to ŵĞĞƚ�better 
ƚŚĞ�ŶĞĞĚƐ�ŽĨ�DĈŽƌŝ�ĂŶĚ�ƚŚĞŝƌ�ǁŚĈŶĂƵ�ƐĞĞŬŝŶŐ�ŚĞĂůƚŚ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ĐĂƌĞ͘ 
 
EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ�ŝƐ�Ă�ƌĞƐƉŽŶƐĞ�ƚŽ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�ĐƵůƚƵƌĂůůǇ�ĂƉƉƌŽƉƌŝĂƚĞ�ǁŽƌŬĨŽƌĐĞ�
ŝŶŝƚŝĂƚŝǀĞƐ� ƚŽ�ĂĚĚƌĞƐƐ�ƉĂƌƚŝĐŝƉĂƚŝŽŶ͕� ƌĞƚĞŶƚŝŽŶ�ĂŶĚ�ĂĐŚŝĞǀĞŵĞŶƚ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ� ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�
ŵŝĚǁŝǀĞƐ�ŝŶ�ƐŽŵĞ ĂƌĞĂƐ͘�dŚƵƐ͕�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ�ƉƌŽǀŝĚĞƐ�ĞƋƵŝƚĂďůĞ�ĂĐĐĞƐƐ�ƚŽ�
clinical leadership ǁĈŶĂŶŐĂ ƚŽ�ƐƵƉƉŽƌƚ�ĞŵĞƌŐŝŶŐ�ĂŶĚ�ĐƵƌƌĞŶƚ�ůĞĂĚĞƌƐ͘�/ƚ�ŝƐ�ŐƌŽǁŝŶŐ�ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�
ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ� ƚŚƌŽƵŐŚ�ĂĐƚŝǀŝƚŝĞƐ� ƐƵĐŚ�ĂƐ�clinical leadership ĚĞǀĞůŽƉŵĞŶƚ͕� tuakana-teina 
ĂĐƚŝǀŝƚŝĞƐ�ƚŽ�ƐƵƉƉŽƌƚ�ŶĞǁ�ĂŶĚ�ĚĞǀĞůŽƉŝŶŐ�ƌĞŐŝƐƚĞƌĞĚ�ŶƵƌƐĞƐ�;ZEƐͿ and ŵŝĚǁŝǀĞƐ�;ZDƐ), and assisting 
ƚŚĞŵ�ƚŽ�ĐƌĞĂƚĞ�ĂŶĚ�ĚĞǀĞůŽƉ�ƉŽƌƚĨŽůŝŽƐ�ƚŚĂƚ�ĚĞŵŽŶƐƚƌĂƚĞ�ƚŚĞŝƌ�ĐŽŵƉĞƚĞŶĐĞ͘� 
 
dŚĞ�DŝŶŝƐƚƌǇ� ŽĨ� ,ĞĂůƚŚ� ƐŝŐŶĂůĞĚ� ŐƌĞĂƚĞƌ� ŝŶǀĞƐƚŵĞŶƚ� ƚŽ� ƐƚƌĞŶŐƚŚĞŶ� ƚŚĞ�DĈŽƌŝ� ŚĞĂůƚŚ� ĂŶĚ� ĚŝƐĂďŝůŝƚǇ�
workforce iŶ�ϮϬϬϴ͘�dŚŝƐ� ŝŶǀĞƐƚŵĞŶƚ�ƐƵƉƉŽƌƚĞĚ�ƚŚĞ�ŶƵƌƚƵƌŝŶŐ�ŽĨ�clinical leadership and professional 
ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘�/Ŷ�EŽǀĞŵďĞƌ�ϮϬϬϴ͕�Ă�ƉƌŽũĞĐƚ�ƚĞĂŵ�ƐƵďŵŝƚƚĞĚ�Ă�ƉƌŽƉŽƐĂů�
ĂŐƌĞĞĚ�ƚŽ�ďǇ�ƚŚĞ�DŝŶŝƐƚƌǇ�ŽĨ�,ĞĂůƚŚ�ŝŶ�DĂƌĐŚ�ϮϬϬϵ͘�/Ŷ�^ĞƉƚĞŵďĞƌ�ϮϬϬϵ͕�ƚŚĞ�ƐƚĞĞƌŝŶŐ�ŐƌŽƵƉ�ŶĂŵĞĚ�ƚŚĞ�
ƉƌŽŐƌĂŵŵĞ�ŽĨ�ǁŽƌŬ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ͘  
 
dŚĞ� EŐĈ� DĂŶƵŬƵƌĂ� Ž� 
ƉƃƉƃ� ƉƌŽŐƌĂŵŵĞ� ĂŝŵƐ� ƚŽ� ďĞƚƚĞƌ� ƉŽƐŝƚŝŽŶ�DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ� ƚŽ�
ŝŵƉƌŽǀĞ� ƚŚĞ� ƋƵĂůŝƚǇ�ŽĨ� ƐĞƌǀŝĐĞ� ĚĞůŝǀĞƌǇ� ďǇ� ĚĞǀĞůŽƉŝŶŐ� ĐĂƉĂĐŝƚǇ� ĂŶĚ� ĐĂƉĂďŝůŝƚǇ�of this workforce to 
ĞŶŐĂŐĞ�ŝŶ�ƚŚĞ�ƌĞĚĞƐŝŐŶ�ŽĨ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ�ĂŶĚ�ƚŚĞŝƌ�ĚĞůŝǀĞƌǇ͘ 
 
dŚŝƐ�ĞǀĂůƵĂƚŝŽŶ�ƌĞƉŽƌƚ�ĨŽĐƵƐĞƐ�ŽŶ ĂŶƐǁĞƌŝŶŐ�ƚŚĞ�ƋƵĞƐƚŝŽŶƐ�ƉŽƐĞĚ�ŝŶ�ƚŚĞ�ƌĞƐƵůƚƐ�ďĂƐĞĚ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ�
;Z��Ϳ�ƋƵĞƐƚŝŽŶƐ͗�How much did we do? How well did we do it? Is anyone better off? ^ƉĞĐŝĨŝĐĂůůy, it 
ĨŽĐƵƐĞƐ�ƚŚĞ�ĞǀĂůƵĂƚŝŽŶ�ĂĐƚŝǀŝƚŝĞƐ�ŽŶ�ƚŚĞ�rĞŐŝƐƚĞƌĞĚ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ǁŚŽ�ŝĚĞŶƚŝĨǇ�ĂƐ�DĈŽƌŝ�ĂŶĚ�
ǁŚŽ�ŚĂǀĞ engaged ŝŶ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ�ŽĨĨĞƌĞĚ�between 1 January 2015 and 
31 �ĞĐĞŵďĞƌ 2016. dŚŝƐ�ĞǀĂůƵĂƚŝŽŶ report ĚŽĐƵŵĞŶƚƐ ĂĐƚŝǀŝƚŝĞƐ ƚŽ�ĂŶƐǁĞƌ�ƚŚĞ�Z���ƋƵĞƐƚŝŽŶƐ relating 
specifically to the clinical leadership ƉƌŽŐƌĂŵŵĞ͕ tuakana-teina and the e-Portfolio ǁŽƌŬ�ƐƚƌĞĂŵƐ͘� 
 

 
  

                                                 
4 Nursing Council of New Zealand. (2014). The New Zealand nursing workforce: A profile of Nurse Practitioners, Registered 

Nurses and Enrolled Nurses 2012 – 2013. Wellington, New Zealand: Author. 
5 Midwifery Council of New Zealand. (2014). 2014 Midwifery workforce survey. Retrieved from 
https://www.midwiferycouncil.health.nz/images/stories/pdf/Publications/WorkforceSurvey2014.pdf 
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ZĞƐƵůƚƐ�ďĂƐĞĚ�ĂĐĐŽƵŶƚĂďŝůŝƚǇ� ;Z��Ϳ� ŝƐ� ƚŚĞ�ĞǀĂůƵĂƚŝŽŶ approach used and focuses on ĞǀĂůƵĂƚŝŶŐ� the 
three EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ǁŽƌŬ ƐƚƌĞĂŵƐ�ĂŐĂŝŶƐƚ�ƚŚƌĞĞ�ŬĞǇ�ƋƵĞƐƚŝŽŶƐ͗ 
 

1. ,Žǁ�ŵƵĐŚ�ĚŝĚ�ǁĞ�ĚŽ͍ 
2. ,Žǁ�ǁĞůů�ĚŝĚ�ǁĞ�ĚŽ�ŝƚ͍ 
3. /Ɛ�ĂŶǇŽŶĞ�ďĞƚƚĞƌ�ŽĨĨ͍ 

Table 1 presents the ŽǀĞƌĂůů�ŽƵƚĐŽŵĞƐͬĐƌŝƚĞƌŝĂ�ĨŽƌ�ĞĂĐŚ�ŽĨ�ƚŚĞƐĞ�ƋƵĞƐƚŝŽŶƐ�ĨŽƌ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�

ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ. WƌĞƐĞŶƚĞĚ�ŝŶ�ŵŽƌĞ�ĚĞƚĂŝů� ŝŶ�ƚŚŝƐ�ƌĞƉŽƌƚ�ŝƐ�ƚŚĞ�ƐƉĞĐŝĨŝĐ�ŽƵƚĐŽŵĞƐ�ĂŶĚ�ĐƌŝƚĞƌŝĂ�ĨŽƌ�
ĞĂĐŚ�ŽĨ�ƚŚĞ�ǁŽƌŬ�ƐƚƌĞĂŵƐ͘ 

In hindsight, setting the intended ŽƵƚĐŽŵĞƐ�ĂŶĚ�ĐƌŝƚĞƌŝĂ�ƚŽ�ŵĞĂƐƵƌĞ�ĂŐĂŝŶƐƚ for the Tuakana-Teina and 
the e-WŽƌƚĨŽůŝŽ�ǁŽƌŬƐƚƌĞĂŵƐ�ŵĂǇ�ŚĂǀĞ�ďĞĞŶ ƐŽŵĞǁŚĂƚ�ĂƐƉŝƌĂƚŝŽŶĂů. The reality of ŵĞĂƐƵƌing these 
ǁĂƐ�ƐŽŵĞǁŚĂƚ�ĚŝĨĨŝĐƵůƚ�ŝŶ�ƚĞƌŵƐ�ŽĨ�ĐĂƉƚƵƌŝŶŐ�ƚŚĞ�ŝŶĨŽƌŵĂƚŝŽŶ�ŝŶƚĞŶĚĞĚ. EĞǀĞƌƚŚĞůĞƐƐ͕�ƚŚĞƌĞ�ĂƌĞ�ĂƌĞĂƐ�
of learning that can guide futurĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ĂĐƚŝǀŝƚŝĞƐ͘ 

 
dĂďůĞ�ϭ͘�^ƵŵŵĂƌǇ�ŽĨ�KǀĞƌĂůů�KƵƚĐŽŵĞƐͬ�ƌŝƚĞƌŝĂ�ĨŽƌ�ƚŚĞ�ZĞƐƵůƚƐ �ĂƐĞĚ��ĐĐŽƵŶƚĂďŝůŝƚǇ��ǀĂůƵĂƚŝŽŶ 

 

 ,Žǁ�ŵƵĐŚ�ĚŝĚ�ǁĞ�ĚŽ͍ ,Žǁ�ǁĞůů�ĚŝĚ�ǁĞ�ĚŽ�ŝƚ͍ /Ɛ�ĂŶǇŽŶĞ�ďĞƚƚĞƌ�ŽĨĨ͍ 

KƵƚĐŽŵĞƐͬ�ƌŝƚĞƌŝĂ EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�will 
ĚĞůŝǀĞƌ� Ăůů� ƚŚƌĞĞ� ǁŽƌŬ�
ƐƚƌĞĂŵƐ� ;Leadership 
ǁĈŶĂŶŐĂ; Tuakana-Teina; e-
PortfolioͿ� ƚŽ� DĈŽƌŝ� ŶƵƌƐĞƐ�
ĂŶĚ� ŵŝĚǁŝǀĞƐ� ĂĐƌŽƐƐ�
Aotearoa. 

dŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�
ƉƌŽŐƌĂŵŵĞ�ǁŝůů� ĂĐŚŝĞǀĞ� ŝƚƐ�
2015-2016 targets for each 
ŽĨ�ƚŚĞ�ǁŽƌŬ�ƐƚƌĞĂŵƐ͘ 

Graduates of the 
ƉƌŽŐƌĂŵŵĞ� ǁŝůů� ƌĞƉŽƌƚ� ƚŚĞ�
benefits of the EŐĈ�
DĂŶƵŬƵƌĂ� Ž� 
ƉƃƉƃ�
ƉƌŽŐƌĂŵŵĞ� ĨŽƌ� ƚŚĞŝƌ� ;ĂͿ�
ƉƌĂĐƚŝĐĞ͕�;ďͿ�ŝŶǀŽůǀĞŵĞŶƚ�ŝŶ�
ŚĞĂůƚŚ�ƐĞƌǀŝĐĞ�ƉůĂŶŶŝŶŐ�ĂŶĚ�
ĚĞůŝǀĞƌǇ�ŽĨ�ƐĞƌǀŝĐĞƐ͖�ĂŶĚ�;ĐͿ�
ĐĂƌĞĞƌ�ĂƐƉŝƌĂƚŝŽŶƐͬƉůĂŶƐ 

 

 

DĞƚŚŽĚ  
��ŵŝǆĞĚ�ĂƉƉƌŽĂĐŚ�ƚŽ�ƵŶĚĞƌƚĂŬŝŶŐ�ƚŚŝƐ�ĞǀĂůƵĂƚŝŽŶ�ƵƚŝůŝƐĞĚ�Ă�ƌĂŶŐĞ�ŽĨ�ŝŶĨŽƌŵĂƚŝŽŶ�ƐŽƵƌĐĞƐ͘�To ĞǀĂůƵĂƚĞ�
Work ̂ ƚƌĞĂŵ�ϭ͕�ĐŽŚŽƌƚ�group ŝŶƚĞƌǀŝĞǁƐ�ǁŝƚŚ�ŐƌĂĚƵĂƚĞƐ undertaken occurred at the end of each NMoA 
ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ cohort. �� ƚŚĞŵĂƚŝĐ� ĂŶĂůǇƐŝƐ� ŽĨ� ƚŚĞ� ŝŶƚĞƌǀŝĞǁƐ� ĞŶĂďůĞĚ� ŽǀĞƌĂůů� ƚŚĞŵĞƐ� ƚŽ� ďĞ�
ĚĞƚĞƌŵŝŶĞĚ͘ The Digital Indigenous 6-ŵŽŶƚůǇ�ƌĞƉŽƌƚƐ�ĂůƐŽ�ƉƌŽǀŝĚĞĚ ŝŶĨŽƌŵĂƚŝŽŶ�ƚŽ�ĂŶƐǁĞƌ�ƚŚĞ�results 
based accountability ƋƵĞƐƚŝŽŶƐ͘� 

An electronic ;ĂŶĚ�ƉĂƉĞƌ-based) ƐƵƌǀĞǇ�ƵƐŝŶŐ�^ƵƌǀĞǇ�DŽŶkey wĞŶƚ�ƚŽ�Ăůů�ŐƌĂĚƵĂƚĞƐ�;ƚŚĂƚ�ŝƐ͕��ohorts 1 
to 13) and collected ŵŽƌĞ�ĚĞƚĂŝů� ĂďŽƵƚ� ƚŚĞ� clinical leadership ǁĈŶĂŶŐĂ, leadership, tuakana-teina 
ĂĐƚŝǀŝƚŝĞƐ�ĂŶĚ�e-Portfolio ŽƵƚĐŽŵĞs for all graduates. dŚĞ��hd��ƚŚŝĐƐ��ŽŵŵŝƚƚĞĞ�ĂƉƉƌŽǀĞĚ�ƚŚĞ�ƐƵƌǀĞǇ͘�
dŚŝƐ�ƐƵƌǀĞǇ ǁĂƐ�ĂǀĂŝůĂďůĞ�ďĞƚǁĞĞŶ�^ĞƉƚĞŵďĞƌ�ĂŶĚ��ĞĐĞŵďĞƌ͘� 

The report was to include ŝŶƚĞƌǀŝĞǁƐ� ǁŝƚŚ ĞŵƉůŽǇĞƌƐ, and while ƐŽŵĞ� graduates indicated their 
ĞŵƉůŽǇĞƌƐ�ŵĂǇ�ďĞ�ǁŝůůŝŶŐ�ƚŽ�ďĞ�ŝŶƚĞƌǀŝĞǁĞĚ, none ĐĂŵĞ forward. 
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tŽƌŬƐƚƌĞĂŵ�ϭ͗�>ĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ 

 

The programme has changed my life. It gave me the skills to believe in myself. Following a 
presentation from one of the speakers, I was able to let go of some issues I was unaware of in my 
childhood. I am now a nursing [educator] at [tertiary institution] … I am making a difference. I have 
also just (today) finished my first masters paper. I chose to do it in leadership! I truly believe that 
without doing this programme I would not have gained the independence, mana and belief in myself 
that I have. I am forever grateful to the team, Tania and Grant for their ongoing tautoko, and I 
would love to give back in any way I can.  

The leadeƌƐŚŝƉ�ǁĈŶĂŶŐĂ�ŽĐĐƵƌ�ŽŶ�ŵĂƌĂĞ�ƐĞƚƚŝŶŐƐ�ĂŶĚ�ĐŽŵƉƌŝƐĞ�ĨŽƵƌ�Ϯ-ĚĂǇ�ŝŶƚĞŶƐŝǀĞ�ůŝǀĞ-ŝŶ�ďůŽĐŬƐ�ŽǀĞƌ�
a 4-ŵŽŶƚŚ� ƉĞƌŝŽĚ͘� dŚĞ� ǁĈŶĂŶŐĂ� ĂƌĞ� ƵŶĚĞƌƉŝŶŶĞĚ� ďǇ� DĈŽƌŝ� ƉĞĚĂŐŽŐǇ� ƚŚĂƚ� ƉƌŽǀŝĚĞƐ� ŶƵƌƐĞƐ� ĂŶĚ�
ŵŝĚǁŝǀĞƐ� ƚŚĞ� ŽƉƉŽƌƚƵŶŝƚǇ� ƚŽ� ŐĂƚŚĞƌ� ĂŶĚ� ůĞĂƌŶ� ƚŽŐĞƚŚĞƌ� ŝŶ� Ă�DĈŽƌŝ� ĞŶǀŝƌŽŶŵĞŶƚ͕� ĂŶĚ� ŝŵƉŽƌƚĂŶƚůǇ�
ĂůůŽǁƐ�ƚŚĞŵ�ƚŽ�ďĞ�DĈŽƌŝ�ǁŚŝůĞ�ƚŚĞǇ�ůĞĂƌŶ͘�Many DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƐƚƌƵŐŐůĞ�ƚŽ�ďĞ�DĈŽƌŝ�ŝŶ�
ƚŚĞŝƌ�ĞǀĞƌǇĚĂǇ�ƉƌĂĐƚŝĐĞ�ďĞĐĂƵƐĞ�ƚŚĞŝƌ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚƐ�ĂŶĚ�ĐƵůƚƵƌĞƐ�ĚŽ�ŶŽƚ necessarily ǀĂůƵĞ their 
ďĞŝŶŐ�DĈŽƌŝ͘� /ŶƐƚĞĂĚ͕� ŶƵƌƐĞƐ� ĂŶĚ�ŵŝĚǁŝǀĞs report practisŝŶŐ� ŝŶ� ƐĞƚƚŝŶŐƐ�ǁŚĞƌĞ� ĚŝƐĐƌŝŵŝŶĂƚŝŽŶ� ĂŶĚ�
ƌĂĐŝƐŵ�ĂƌĞ�Ă�ĚĂŝůǇ�ĞŶĐŽƵŶƚĞƌ͘� 

>ĞĂƌŶŝŶŐ� ŝƐ� ƐŝƚƵĂƚĞĚ�ǁŝƚŚŝŶ� ƚĞ�ĂŽ�DĈŽƌŝ͕� ĂŶĚ� ƚŚĞ�ǁĈŶĂŶŐĂ�ƉƌŽǀŝĚĞ�Ă� ƐŽĐŝŽ-cultural experience that 
ůĞŐŝƚŝŵŝǌĞƐ� ďĞŝŶŐ� DĈŽƌŝ͕� ĂŶĚ� ǁŚĞƌĞ� ƚŚĞ� ŶŽƚŝŽŶ� ŽĨ� ĐƵůƚƵƌĂů� ŝĚĞŶƚŝƚǇ� ĂŶĚ wellbeing is crucial for 
ĚĞǀĞůŽƉŝŶŐ�ĨƵƚƵƌĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ůĞĂĚĞƌƐ͘�dŚŝƐ�ĞŶĂďůĞƐ�ƉĂƌƚŝĐŝƉĂŶƚƐ�ƚŽ�ĐŽŶŶĞĐƚ�ĂŶĚ�Žƌ�
reconnect with their culture and with tikanga in a shared experience underpinned by whanaungatanga 
;ďƵŝůĚŝŶŐ�ƌĞůĂƚŝŽŶƐŚŝƉƐ�ĂŶĚ�ĐŽŶŶĞĐƚŝŽŶƐͿ͕�ŵĂŶĂĂŬŝƚĂŶŐĂ�;ĐĂƌŝŶŐ�ĨŽƌ�ĞĂĐŚ�ŽƚŚĞƌͿ͕�ŬŽƚĂŚŝƚĂŶŐĂ�;ǁŽƌŬŝŶŐ�
ƚŽŐĞƚŚĞƌ�ĂŶĚ�ĞƐƚĂďůŝƐŚŝŶŐ�ůŽĐĂů�ĂŶĚ�ŶĂƚŝŽŶĂů�ŶĞƚǁŽƌŬƐͿ͕�ĂŶĚ�ƌĂŶŐĂƚŝƌĂƚĂŶŐĂ�;ŚĂǀŝŶŐ�ĐŽŶƚĂĐƚ�ǁŝƚŚ�DĈŽƌŝ�
ůĞĂĚĞƌƐ�ĂŶĚ�ƌŽůĞ�ŵŽĚĞůƐͿ͘ 

dŚĞ�ĞǆĐĞƌƉƚ�ĂďŽǀĞ�ŝƐ�Ă�ŐƌĂĚƵĂƚĞ͛Ɛ�ĂĐĐŽƵŶƚ�ŽĨ�ƉĂƌƚŝĐŝƉĂƚŝŶŐ�in the clinical leadership ǁĈŶĂŶŐĂ reflects 
ƚŚĞ� ƐĞŶƚŝŵĞŶƚƐ�ŽĨ�ŵĂŶǇ�ŽĨ� ƚŚŽƐĞ� ƵŶĚĞƌƚĂŬŝŶŐ� ƚŚŝƐ� ƉƌŽŐƌĂŵŵĞ͘� dŚĞ� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ has been 
ŽǀĞƌǁŚĞůŵŝŶŐůǇ�ƐƵĐĐĞƐƐĨƵů�ŝŶ�ŵĂŬŝŶŐ�Ă�ĚŝĨĨĞƌĞŶĐĞ�ƚŽ�ƚŚŽƐĞ�ƚĂŬŝŶŐ�ƉĂƌƚ͘� 

tŚŝůĞ�ƐŽŵĞ�ŐƌĂĚƵĂƚĞƐ�ďĞŐĂŶ�ǁŝůůŝŶŐůǇ�ǁŝƚŚ�Ă�ĚĞƐŝƌĞ�ƚŽ�ƵŶĚĞƌƚĂŬĞ�Ă�ĐƵůƚƵƌĂůůǇ�ďĂƐĞĚ�ƉƌŽŐƌĂŵŵĞ�ƚŚĂƚ�
ƐƉŽŬĞ�ƚŽ�ƚŚĞŵ�ĂƐ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͕�ĨŽƌ�ŽƚŚĞƌƐ͕�ĚŝƌĞĐƚĞĚ�ƚŽ�ĂƚƚĞŶĚ͕�ďĞŐĂŶ�ǁŝƚŚ�Ă�ĚĞŐƌĞĞ�ŽĨ�
ƐŬĞƉƚŝĐŝƐŵ͘� EŽ� ŵĂƚƚĞƌ� ŚŽǁ� ƚŚĞ� ŐƌĂĚƵĂƚĞƐ� ďĞŐĂŶ� ƚŚŝƐ� ƉƌŽŐƌĂŵŵĞ͕� ĞǀĞƌǇŽŶĞ� ƐƉŽŬĞ� ŽĨ� ŚŽǁ� ƚŚĞ�
ƉƌŽŐƌĂŵŵĞ�ƋƵŝĐŬůǇ�ĐŚĂŶŐĞĚ�ƚŚĞŵ�– personally, professionally and culturally.  

�Ŷ�ƵŶĂŶƚŝĐŝƉĂƚĞĚ�ĨŝŶĚŝŶŐ�ŽĨ�ƚŚŝƐ�ĞǀĂůƵĂƚŝŽŶ�ŝƐ�ƚŚĂƚ�ƚŚŝƐ�ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ŝƐ�ďŽƚŚ�ĂŶ�ŝŶƚĞƌǀĞŶƚŝŽŶ�;ŝŶ�
ƚĞƌŵƐ�ŽĨ�ĚĞǀĞůŽƉŝŶŐ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƉĞƌƐŽŶally, professionally and culturally) and as a retention 
ƐƚƌĂƚĞŐǇ͘���ŶƵŵďĞƌ�ŽĨ�ŐƌĂĚƵĂƚĞƐ�ƚĂůŬĞĚ�ĂďŽƵƚ�ďĞŝŶŐ�Ăƚ�Ă�͚ĐƌŽƐƐ-ƌŽĂĚƐ͛�ĂŶĚ�ǁĞƌĞ�ůŽŽŬŝŶŐ�ƚŽ�ůĞĂǀĞ�ƚŚĞŝƌ�
ƌĞƐƉĞĐƚŝǀĞ� ƉƌŽĨĞƐƐŝŽŶƐ� – ƚŚĞǇ� ǁĞƌĞ� ĚŝƐŚĞĂƌƚĞŶĞĚ͕� ŽǀĞƌůŽŽŬĞĚ� ĂƐ� ŚĂǀŝŶŐ� ƉŽƚĞŶƚŝĂů͕� ĂŶĚ� ĨŽƌ� ƐŽŵĞ�
indiĐĂƚĞĚ� ƚŚĂƚ� ƚŚĞǇ� ǁŽƵůĚ� ŶĞǀĞƌ� ŐŽ� ĂŶǇǁŚĞƌĞ� ŝŶ� ƚŚĞŝƌ� ĐƵƌƌĞŶƚ� ƉŽƐŝƚŝŽŶƐ� ďĞĐĂƵƐĞ� ŽĨ� ůĂĐŬ� ŽĨ�
ŽƉƉŽƌƚƵŶŝƚŝĞƐ� ĨŽƌ� ƚŚĞŵ͘� tŝƚŚŽƵƚ� ĚŽƵďƚ͕� ƚŚŝƐ� ƉƌŽŐƌĂŵŵĞ� ŵĂĚĞ� ŶŽƚŝĐĞĂďůĞ� ĚŝĨĨĞƌĞŶĐĞƐ� ĨŽƌ� ƚŚĞƐĞ�
ŐƌĂĚƵĂƚĞƐ͕�ǁŚŽ�ĐŽƵůĚ�ƐĞĞ�ƚŚĞŵƐĞůǀĞƐ�ĂƐ�ƉƌŽŐƌĞƐƐŝŶŐ�ŝŶ�ƚŚĞŝƌ�ƉƌŽĨĞƐƐŝŽŶƐ�– they were willing to put 
ƚŚĞŵƐĞůǀĞƐ�ĨŽƌǁĂƌĚ�ĨŽƌ�ŵŽƌĞ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ͕�ƐĞŶŝŽƌ�ƌŽůĞƐ͕�ĂŶĚ�ůĞĂĚĞƌƐŚŝƉ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ͘�� 

This section ƌĞƉŽƌƚƐ� ƚŚĞ� ĨŝŶĚŝŶŐƐ� ĨƌŽŵ�tŽƌŬ ^ƚƌĞĂŵ� ϭ͗� >ĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ. Table 2 contains the 
ŽƵƚĐŽŵĞƐͬĐƌŝƚĞƌŝĂ ĂŶĚ� ŵĞƚŚŽĚƐ for Work ^ƚƌĞĂŵ� ϭ� ĞǀĂůƵĂƚĞĚ. The findings present Ă� ŶĂƌƌĂƚŝǀĞ�
ƐƵŵŵĂƌǇ�ŽĨ�ƚŚĞ�ĐŽŚŽƌƚ�ŝŶƚĞƌǀŝĞǁƐ with ŝŶĨŽƌŵĂƚŝŽŶ�ƉƌŽǀŝĚĞĚ�ďǇ��ŝŐŝƚĂů�/ŶĚŝŐĞŶŽƵƐ�ŝŶ�ƚŚĞŝƌ�ϲ-ŵŽŶƚůǇ�
reports included. 
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&ŝŐƵƌĞ�ϭ�ŚŝŐŚůŝŐŚƚƐ�ƐŽŵĞ�ŽĨ�ƚŚĞ�ŐƌĂĚƵĂƚĞƐ͛�ŵĞƐƐĂŐĞƐ�ƚŽ�ƚŚŽƐĞ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĐŽŶƐŝĚĞƌŝŶŐ�clinical 
leadership ǁĈŶĂŶŐĂ ŝŶ�ƚŚĞ�ĨƵƚƵƌĞ�ƚŚĂƚ�ŚŝŐŚůŝŐŚƚƐ�ƚŚĞ�ƉŽƐŝƚŝǀĞ�ƐƵĐĐĞƐƐ�ŽĨ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ 
;&ŝŐƵƌĞ�ϭͿ͘ 

 

dĂďůĞ�Ϯ͘ ��^ƵŵŵĂƌǇ�ŽĨ�tŽƌŬƐƚƌĞĂŵ�ϭ͗�>ĞĂĚĞƌƐŚŝƉ�tĈŶĂŶŐĂ 

Z���YƵĞƐƚŝŽŶƐ KƵƚĐŽŵĞƐͬ�ƌŝƚĞƌŝĂ ^ƵŵŵĂƌǇ 

,Žǁ�ŵƵĐŚ�ĚŝĚ�ǁĞ�ĚŽ͍ EDŽ��ǁŝůů�ĚĞůŝǀĞƌ�ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ to 4 
ĐŽŚŽƌƚƐ� ŽĨ� DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ�
;ŶсϴϬͿ�ůĞĂĚŝŶŐ�ƚŽ�ŵŽƌĞ�ƚŚĂŶ�ϮϬϬ�ŐƌĂĚƵĂƚĞƐ 

x To date, 6ϲ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŚĂǀĞ�
participated in Cohorts 10, 11, 12 and 
13.  

x 59 ŚĂǀĞ�ŐƌĂĚƵĂƚĞĚ fƌŽŵ Cohorts 10 to 
13.  

x ^ŝŶĐĞ� ϮϬϬϵ, in total NMoA has 
produced 2ϯϴ ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ�
ǁŚŽ� ŚĂǀĞ� ĐŽŵƉůĞƚĞĚ� ƚŚĞir clinical 
leadership ǁĈŶĂŶŐĂ between 2009 
and 2016. 

,Žǁ�ǁĞůů�ĚŝĚ�ǁĞ�ĚŽ�ŝƚ͍ dŚĞƌĞ� ǁŝůů� ďĞ� Ă� ϲϰ͘ϰй� ;nсϴϬͿ� ŝŶĐƌĞĂƐĞ� ŝŶ�
ŐƌĂĚƵĂƚĞƐ� ǁŚŽ� ŚĂǀĞ� ĐŽŵƉůĞƚĞĚ� ƚŚĞ�
ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂͬƐĂƚŝƐĨĂĐƚŝŽŶ 

x Ϯϱй�;ŶсϱϵͿ�ŝŶĐƌĞase in graduates who 
ĐŽŵƉůĞƚĞĚ�ƚŚĞ�ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ͘� 

x During the period 1 January 2015 and 
31 August 2016, tŚĞ� ĞǀĂůƵĂƚŝŽŶƐ�
ĐŽŵƉůĞƚĞĚ�Ăƚ�ƚŚĞ�ĞŶĚ�ŽĨ�ĞĂĐŚ�cohort 
by Digital Indigenous show 100% 
graduates expressed ŽǀĞƌǁŚĞůŵŝŶŐ�
satisfaction with the clinical 
leadership ǁĈŶĂŶŐĂ ;ƐĞĞ�dĂďůĞ�4). 

/Ɛ�ĂŶǇŽŶĞ�ďĞƚƚĞƌ�ŽĨĨ͍ ϰϬ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ� ƵŶĚĞƌƚĂŬŝŶŐ�
ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ between July 2015 and 
�ĞĐĞŵďĞƌ� ϮϬϭϲ� ǁŝůů� ďĞ� ĐŽŶƚƌŝďƵƚŝŶŐ� ƚŽ�
leadership roles. 
90% of graduates ŚĂǀĞ� ŝŵƉůĞŵĞŶƚĞĚ� Ă�
ƋƵĂůŝƚǇ� ŝŵƉƌŽǀĞŵĞŶƚ� ƉƌŽũĞĐƚ� ƚŚĂƚ� ĂŝŵƐ� ƚŽ 
ŝŵƉƌŽǀĞ� ĂŶ� ĂƐƉĞĐƚ� ŽĨ� ĐůŝŶŝĐĂů� ƉƌĂĐƚŝĐĞ� Žƌ�
ƉĂƚŝĞŶƚ�ŽƵƚĐŽŵĞƐ͘ 
 

x 22%6 ;ŶсϱϯͿ� ŽĨ� Ăůů� EDŽ�� ŐƌĂĚƵĂƚĞƐ�
responded to an ĞůĞĐƚƌŽŶŝĐ� ƐƵƌǀĞǇ�
undertaken between ^ĞƉƚĞŵďĞƌ� ĂŶĚ�
October 2016 – ƋƵĞƐƚŝŽŶƐ� ĚŝƌĞĐƚůǇ�
relate to ŐƌĂĚƵĂƚĞƐ͛�leadership roles. 

x The ƐƵƌǀĞǇ ƐŚŽǁĞĚ͗ 
o 90% were willing to take-on new 

roles and responsibilities 
o ϴϰй�ǁĞƌĞ�ŵĞŶƚŽƌŝŶŐ�ŽƚŚĞƌƐ 
o ϴϰй� ǁĞƌĞ� ƵƐŝŶŐ� ĞǀŝĚĞŶĐĞ� ƚŽ�

ŝŶĨŽƌŵ�ƚŚĞŝƌ�ƉƌĂĐƚŝĐĞ 
o ϯϵй� ǁĞƌĞ� ŽŶ� Ă� ŐŽǀĞƌŶĂŶĐĞ�

group 
o ϯϱй�ŚĂĚ�ĐŽŵƉůĞƚĞĚ�ŐŽǀĞƌŶĂŶĐĞ�

training 
x dŚĞ� ĞŶĚ� ŽĨ� ĐŽŚŽƌƚ� ŝŶƚĞƌǀŝĞǁƐ� ǁŝƚŚ�

graduates of the clinical leadership 
ǁĈŶĂŶŐĂ has indicated a general 
willingness ŽĨ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ to 
͚ƐƚĞƉ-ƵƉ͛� ŝŶƚŽ� ƐĞŶŝŽƌ� Žƌ� ůĞĂĚĞƌƐŚŝƉ�
roles. 

x 100% of graduates to date ŚĂǀĞ�
ĐŽŵƉůĞƚĞĚ� Ă� ƋƵĂůŝƚǇ� ŝŵƉƌŽǀĞŵĞŶƚ�
ƉƌŽũĞĐƚ, of which 66% had 
ŝŵƉůĞŵĞŶƚĞĚ� ƚŚĞŝƌ� ƉƌŽũĞĐƚ� ǁŝƚŚŝŶ�
their workplace. Appendix 1 presents 
a ƐƵŵŵĂƌǇ�ŽĨ�ƚŚĞƐĞ͘ 

                                                 
6 A 20-30% response rate is ‘successful’ for online surveys (Yimeng Guo, Jacek A. Kopec, Jolanda Cibere, Linda C. Li, and Charles H. 
Goldsmith.  Population Survey Features and Response Rates: A Randomized Experiment. American Journal of Public Health: August 
2016, Vol. 106, No. 8, pp. 1422-1426. doi: 10.2105/AJPH.2016.303198;  Jelinek, G. A. and Weiland, T. J. (2013), Response from Prof. 
Jelinek and Dr Weiland to Surveys: Sample sizes and response rates. Emerg Med Australas, 25: 377–379. doi:10.1111/1742-
6723.12108) 
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tŚĂƚ �ŝĚ�tĞ��Ž͍ 
 
Four cohorts ĐŽŵƉůĞƚĞĚ the EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ĚƵƌŝŶŐ�ƚŚĞ�ƚŝŵĞĨƌĂŵĞ�ĨŽƌ�ƚŚŝƐ�ĞǀĂůƵĂƚŝŽŶ͘�The 
Cohorts ;ϭϬ͕�ϭϭ͕�ϭϮ�ĂŶĚ�ϭϯͿ�ƵŶĚĞƌƚŽŽŬ�ƚŚĞ�ƚƌĂŝŶŝŶŐ�Ăƚ�dƵĂŚŝǁŝ�Marae ;�ŚƌŝƐƚĐŚƵƌĐŚͿ͕�dƻƌĂŶŐĂǁĂĞǁĂĞ�
DĂƌĂĞ� ;EŐĈƌƵĂǁĈŚŝĂͿ� ;�ŽŚŽƌƚƐ� ϭϭ� ĂŶĚ� ϭϯͿ͕� ĂŶĚ� dĂƉƵ� dĞ� ZĂŶŐĂ�DĂƌĂĞ� ;tĞůůŝŶŐƚŽŶͿ͘� �ĂĐŚ� ĐŽŚŽƌƚ�
ĐŽŵƉƌŝƐĞƐ�ĨŽƵƌ�Ϯ-ĚĂǇ�ǁĈŶĂŶŐĂ�ŽǀĞƌ�Ă�ϰ-ŵŽŶƚŚ�ƉĞƌŝŽĚ͘ 

x 59 ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ ŚĂǀĞ�ŐƌĂĚƵĂƚĞĚ�ĨƌŽŵ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ during the 2015-
ϮϬϭϲ�ĞǀĂůƵĂƚŝŽŶ�ƉĞƌŝŽĚ�;ƐĞĞ�dĂďůĞ�ϯͿ͘� 

x A total of Ϯϯϴ ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ ŚĂǀĞ�graduatĞĚ�ĨƌŽŵ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ to date. 

x dŚĞƌĞ�ŚĂǀĞ�ďĞĞŶ�ϯϭ�ƋƵĂůŝƚǇ�ŝŵƉƌŽǀĞŵĞŶƚ�ƉƌŽũĞĐƚƐ ĐŽŵƉůĞƚĞĚ�;ƐĞĞ��ƉƉĞŶĚŝǆ�ϭ�ĨŽƌ�Ă�ƐƵŵŵĂƌǇ�ŽĨ�
ƚŚĞ�ƉƌŽũĞĐƚƐͿ�ŝŶ�ƚŚĞ�ĨŽůůŽǁŝŶŐ�ďƌŽĂĚ�ĂƌĞĂƐ͗ 

x /ŵƉƌŽǀŝŶŐ�ƌĞƐƉŽŶƐŝǀĞŶĞƐƐ�ƚŽ�ĂŶĚ�ĞŶŐĂŐĞŵĞŶƚ�ǁŝƚŚ�DĈŽƌŝ 

x ^ĞƌǀŝĐĞ�ŝŵƉƌŽǀĞŵĞŶƚ�ĂŶĚ�ĚĞǀĞůŽƉŵĞŶƚ͕�ŝŶĐůƵĚŝŶŐ�ĂůƚĞƌŶĂƚŝǀĞ�ƐĞƌǀŝĐĞ�ƉƌŽǀŝƐŝŽŶ 

x /ŵƉƌŽǀŝŶŐ�DĈŽƌŝ�ŬŶŽǁůĞĚŐĞ�ŽĨ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞƐ 

x /ŶĚŝŐĞŶŽƵƐ�ŚĞĂůƚŚ�ĨƌĂŵĞǁŽƌŬƐ�ĨŽƌ�ŶƵƌƐŝŶŐ�ƉƌĂĐƚŝĐĞ 

x tŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ͘ 

 

 

 

 

 

 

 

 

 

 

 

 

 

&ŝŐƵƌĞ�ϭ͘�'ƌĂĚƵĂƚĞ�ŵĞƐƐĂŐĞƐ�ƚŽ�ŽƚŚĞƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂďŽƵƚ�ƚŚĞ�EDŽ���ůŝŶŝĐĂů�
ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ 

 

x EDŽ�� �ǆƉůŽƌŝŶŐ� >ĞĂĚĞƌƐŚŝƉ�KƉƉŽƌƚƵŶŝƚŝĞƐ͗� ,ĞĂůƚŚ�YƵĂůŝƚǇ� ĂŶĚ� ^ĂĨĞƚǇ� �ŽŵŵŝƐƐŝŽŶ͛Ɛ� ;,Y^�Ϳ�
ZŽŽƉƵ�DĈŽƌŝ ;ǁŚŽ�ĂĚǀŝƐĞ� ƚŚĞ��ŽŵŵŝƐƐŝŽŶ�ĂŶĚ� ƚŚĞ�,Y^���ŽĂƌĚͿ. DĂƌŐĂƌĞƚŚ��ƌŽŽĚŬŽŽŵ�ĂŶĚ�

10 times better 
than I thought it 
was going to be. Don’t think you 

are alone. 

Challenge the 
barriers that stop you 

getting there. 

$EOH�WR�EH�0ƗRUL�
and grow. 

Don’t be shy. 
Be brave!  

Just do it!  
It is worth it. 

 

Different to 
postgraduate 

learning. 

Safest place to be yourself, express your views, feel 
VDIH�DQG�EH�0ƗRUL�– something you are not able to do 

in professional roles. 
 

It took myself out of 
myself. 

Most amazing 
programme. 
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dĂŝŵĂ��ĂŵƉďĞůů�ďŽƚŚ�ŵĞƚ�ǁŝƚŚ�ƚŚĞ ZŽŽƉƵ�DĈŽƌŝ ƚŽ�ĚŝƐĐƵƐƐ�ƚŚĞ�ǁĂǇƐ�ŝŶ�ǁŚŝĐŚ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�

ƉƃƉƃ� ĐŽƵůĚ� ǁŽƌŬ� ǁŝƚŚ� ƚŚĞ� ,Y^� ǁŝƚŚ� ƚŚĞ� ǀŝĞǁ� ƚŽ support graduates undertaking national 
leadership positions. For exĂŵƉůĞ, positions on the ,Y^� ĞǆƉĞƌƚ�ĂĚǀŝƐŽƌǇ�ƉĂŶĞůƐ�ƚŽ�ƚŚĞ ǀĂƌŝŽƵƐ 
,Y^��ƉƌŽŐƌĂŵŵĞƐ�ŽĨ�ǁŽƌŬ, such as the deteriorating patient Žƌ�ĂĚǀĞƌƐĞ�ĞǀĞŶƚƐ�ƉƌŽũĞĐƚs. 

 

dĂďůĞ�ϯ͘��ůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ ZĞŐŝƐƚƌĂƚŝŽŶ͕�WĂƌƚŝĐŝƉĂƚŝŽŶ�ĂŶĚ�'ƌĂĚƵĂƚŝŽŶ�EƵŵďĞƌƐ 

�ŽŚŽƌƚ DĂƌĂĞ >ŽĐĂƚŝŽŶ ZĞŐŝƐƚĞƌĞĚ WĂƌƚŝĐŝƉĂƚĞĚ 'ƌĂĚƵĂƚĞĚ dŽ��ŽŵƉůĞƚĞ 

ϭϬ Tuahiwi Marae Christchurch 10 ϴ 7 1 

ϭϭ dƻƌĂŶŐĂǁĂĞǁĂĞ EŐĈƌƵĂǁĈŚŝĂ 24 19 ϭϴ 1 

ϭϮ dĂƉƵ�dĞ�ZĂŶŐĂ Wellington 23 19 13 4* 

ϭϯ dƻƌĂŶŐĂǁĂĞǁĂĞ EŐĈƌƵĂǁĈŚŝĂ 27 20 21* - 

dKd�> ϴϰ 66 59  

Ύ�dŚĞƐĞ�ŶƵƌƐĞƐͬŵŝĚǁŝǀĞƐ�ǁŝůů�ĐŽŵƉůĞƚĞ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ and graduate with Cohort 13  

 
 
�Ŷ�ĂŶĂůǇƐŝƐ�ŽĨ�ƚŚĞ�ĐŽŚŽƌƚ�ŐƌŽƵƉ�ŝŶƚĞƌǀŝĞǁƐ�ĨŽƵŶĚ͗ 
 
x DŽƐƚ�ŐƌĂĚƵĂƚĞƐ�ĞŵďĂƌŬŝŶŐ�ŽŶ�ƚŚĞ�NMoA leadership ǁĈŶĂŶŐĂ initially asked the ƋƵĞƐƚŝŽŶ, “What 

ǁŽƵůĚ�/�ŐĞƚ�ŽƵƚ�ŽĨ�ƚŚŝƐ�ƚƌĂŝŶŝŶŐ͍͟�,ŽǁĞǀĞƌ͕�ƐŚŽƌƚůǇ�ŝŶƚŽ the first ǁĈŶĂŶŐĂ they could answer this 
ƋƵĞƐƚŝŽŶ ŝŶ�Ă�ƉŽƐŝƚŝǀĞ�ǁĂǇ͘�EĞǀĞƌƚŚĞůĞƐƐ͕�ƚŚŝƐ�ƋƵĞƐƚŝŽŶ�ƌĞŵĂŝŶĞĚ�ĨŽƌ�ƚŚĞŝƌ�work colleagues who 
saw little ǀĂůƵĞ�in their ĐŽŵƉůĞƚŝŶŐ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ. 
 

x Cohort 10 graduates reported finding it initially ĚŝĨĨŝĐƵůƚ�ƚŽ�ĨŝŶĚ�ŽƵƚ�ŝŶĨŽƌŵĂƚŝŽŶ�ĂďŽƵƚ�ƚŚĞ�NMoA 
ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ. They also ƌĞƉŽƌƚĞĚ� ƚŚŝƐ�ǁĂƐ�ĂŶ�ĂƌĞĂ� ƌĞƋƵŝƌŝŶŐ�ďĞƚƚĞƌ�ŵĂƌŬĞƚŝŶŐ. The EŐĈ�
Manukura o 
ƉƃƉƃ >ĞĂĚĞƌƐŚŝƉ� 'ƌŽƵƉ� ƌĞƐƉŽŶĚĞĚ� ƚŽ� ƚŚŝƐ� ĨĞĞĚďĂĐŬ� ;what will I get out this 
training?) by ƌĞǀŝƐing their website and undertaking ǁŝĚĞƌ�ĚŝƐƐĞŵŝŶĂƚŝŽŶ�ŽĨ�ŝŶĨŽƌŵĂƚŝŽŶ�ĂďŽƵƚ�ƚŚĞ�
clinical leadership ǁĈŶĂŶŐĂ. This action ǁĂƐ�ĞǀŝĚĞŶƚ�ŝŶ�ůĂƚĞƌ�ĐŽŚŽƌƚƐ͕�ǁŚĞƌĞďǇ�ŐƌĂduates reported 
ƚŚĞŝƌ�ůŝŶĞ�ŵĂŶĂŐĞƌƐ͕��ŝƌĞĐƚŽƌƐ�ŽĨ�EƵƌƐŝŶŐ�ĂŶĚ���KƐ�had brought the opportunity of the training to 
ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 

 
x Without a doubt, a key factor for Ă� ŶƵŵďĞƌ� ŽĨ ŐƌĂĚƵĂƚĞƐ� ĐŽŵƉůĞƚŝŶŐ� ƚŚĞ� NMoA leadership 

ǁĈŶĂŶŐĂ was ďĞŝŶŐ�͞ƉƵƐŚĞĚ͟ by others ƚŽ�ƌĞŐŝƐƚĞƌ�ĂŶĚ�ĐŽŵƉůĞƚĞ�ŝƚ͘�ZĞƋƵŝƌŝŶŐ�ƚŚŝƐ�ƉƵƐŚ�ƌĞůĂƚĞĚ 
ƉƌŝŵĂƌŝůǇ�to DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ůĂĐŬing self-confidence and the self-belief that they could 
be leaders.  

WŽƐƐĞƐƐŝŶŐ ƐĞůĨ-ďĞůŝĞĨ� ĂŶĚ� ƐĞůĨ-ĐŽŶĨŝĚĞŶĐĞ were necessary attributes for these nurses and 
ŵŝĚǁŝǀĞƐ�ƚŽ�undertake positions of responsibility and leadership. ^ŽŵĞ graduates indicated they 
were ready to be challenged, ĂŶĚ�ŚĂĚ�ďĞĞŶ�ůŽŽŬŝŶŐ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐŝŶŐ ĂŶĚ�ŵŝĚǁŝĨĞƌǇ leadership 
positions.  

 
x Factors that ĞŶĂďůĞĚ� ĂŶĚ� ĨĂĐŝůŝƚĂƚĞĚ graduates to undertake the EDŽ�� ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ. 

These included the following͗ 
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o Awareness and understanding of the content and benefits of the NMoA leadership 
ǁĈŶĂŶŐĂ is key to graduates registering, especially those working in ĐŽŵŵƵŶŝƚǇ-based 
ƉƌŽǀŝĚĞƌƐ͘ 

o �ŶĐŽƵƌĂŐĞŵĞŶƚ�ďǇ�Ɖrior graduates of the training and ůŝŶĞ�ŵĂŶĂŐĞƌƐ�;ƚĞĂŵ�ůĞĂĚĞƌƐ͕��KEƐ͕�
CEOs͕�ĨŽƌ�ĞǆĂŵƉůĞͿ�ƚŽ�enroll in ĂŶĚ�ĐŽŵƉůĞƚĞ�ƚŚĞ�ƚƌĂŝŶŝŶŐ͘ For instance, sŽŵĞ�ŵĂŶĂŐĞƌƐ�
͞ƐŚŽƵůĚĞƌ�ƚĂƉƉĞĚ͟�ŐƌĂĚƵĂƚĞƐ�ƚŽ�ĂƚƚĞŶĚ. 

o DĂŶĂŐĞƌƐ� ƉƌŽǀŝĚŝŶŐ� ůĞĂǀĞ� ĂŶĚ� ƚƌĂŶƐƉŽƌƚ� ƚŽ� ƚƌĂǀĞů� ƚŽ� ƚŚĞ� ƚƌĂŝŶŝŶŐ� ǀĞŶƵĞ facilitated 
ŐƌĂĚƵĂƚĞƐ͛�ĂƚƚĞŶĚĂŶĐĞ. 

o Offering the EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ͚ĨƌĞĞ of charge͛�– ŐƌĂĚƵĂƚĞƐ�ĐŽŵŵĞŶƚĞĚ�ƚŚĂƚ�ƚŚŝƐ�
ǁĂƐ�ŚŝŐŚůǇ�ĂƚƚƌĂĐƚŝǀĞ�ƚŽ�their ĞŵƉůŽǇĞƌƐ�ĂŶĚ�ŽƌŐĂŶŝƐĂƚŝŽŶƐ͘� 

o dŚĞ�ĐůŝŶŝĐĂů�ĂŶĚ�DĈŽƌŝ�ůĞĂĚĞƌƐŚŝƉ�foci ǁĂƐ�ŚŝŐŚůǇ�ĂƚƚƌĂĐƚŝǀĞ�ƚŽ�ŐƌĂĚƵĂƚĞƐ – they noted no 
ŽƚŚĞƌ�ĐŽƵƌƐĞ�ůŝŬĞ�ƚŚŝƐ�ǁĂƐ�ĂǀĂŝůĂďůĞ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 

o ZĞĐĞŝǀŝŶŐ� ĂƐƐŝƐƚĂŶĐĞ� ĨƌŽŵ� Tania Hodges, Digital Indigenous facilitator, to enroll, elicit 
ǁŽƌŬƉůĂĐĞ�ƐƵƉƉŽƌƚ�ĂŶĚ�ĂƚƚĞŶĚ�ƚŚĞ�ǁĈŶĂŶŐĂ when they faced barriers in attending.  

 
x ^ŽŵĞ� graduates ĞŶĐŽƵŶƚĞƌĞĚ� ƐŽŵĞ ďĂƌƌŝĞƌƐ� ĂŶĚ� ĐŽƐƚƐ� associated with attending the clinical 

leadership ǁĈŶĂŶŐĂ, which ĨĞůů� ŝŶƚŽ� ƚǁŽ�ŵĂŝŶ�ŐƌŽƵƉƐ͗�ďĂƌƌŝĞƌƐ� ƌĞůĂƚĞĚ� ƚŽ� ƚŚĞŝƌ�ǁŽƌŬƉůĂĐĞ͕�ĂŶĚ�
costs that burdened graduates͛ ǁŚĈŶĂƵ͘�DŽƌĞ�ƐƉĞĐŝĨŝĐĂůůǇ͕�ƚŚĞƐĞ�ŝŶĐůƵĚĞĚ͗ 

 

o Work pressures and distractions that affected ƐŽŵĞ�ŐƌĂĚƵĂƚĞƐ�ďĞŝŶŐ�ĂďůĞ�to ĐŽŵŵŝƚ�ĨƵůůǇ 
to ƚǁŽ�ĚĂǇƐ�Ăƚ�Ă�ƚŝŵĞ͕�ĂŶĚ�ƌĞŵĂŝŶ�ĨŽĐƵƐĞĚ͘�&Žƌ�ŝŶƐƚĂŶĐĞ͕�ŵŝĚǁŝǀĞƐ�ǁŚŽ�ŵĂǇ�ŚĂǀĞ�ďĞĞŶ�
on-call and ŚĂǀŝŶŐ�ƚŽ�ďĞ�on alert to ƚŚĞ�ƉŽƐƐŝďŝůŝƚǇ�ƚŚĞǇ�ŚĂĚ�ƚŽ�ůĞĂǀĞ. 

o ^ŽŵĞ��ŝƌĞĐƚŽƌƐ�ŽĨ�EƵƌƐŝŶŐ�ĚŝĚ�ŶŽƚ�ĂƉƉĞĂƌ�ƚŽ�ŚĂǀĞ�͞Ă�ŚĂŶĚůĞ͟�ŽŶ�ǁŚŽ�ǁĞƌĞ�DĈŽƌŝ�ŶƵƌƐĞƐ�
ĂŶĚ�ŵŝĚǁŝǀĞƐ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ƌĞƐƉĞĐƚŝǀĞ�ŽƌŐĂŶŝƐĂƚŝŽŶƐ. GƌĂĚƵĂƚĞƐ�ďĞůŝĞǀĞĚ�this was a distinct 
ĚŝƐĂĚǀĂŶƚĂŐĞ ďĞĐĂƵƐĞ�ƚŚĞǇ�ǁĞƌĞ�ŽǀĞƌůŽŽŬĞĚ�ĂŶĚ not offered this opportunity.  

o KƌŐĂŶŝƐĂƚŝŽŶĂů�ƐƵƉƉŽƌƚ�ƌĂŶŐĞĚ�ĨƌŽŵ�ĞŵƉůŽǇĞƌƐ�ďĞŝŶŐ�ƐƵƉƉŽƌƚŝǀĞ and seeing the benefits 
in growing DĈŽƌŝ ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ ƚŽ�ďĞŝŶŐ�ǁŚŽůůǇ�ƵŶƐƵƉƉŽƌƚŝǀĞ�– with one graduate 
being denied ƐƚƵĚǇ�ůĞĂǀĞ�to attend the clinical leadership ǁĈŶĂŶŐĂ led her to her resigning 
so she could attend. This response ĐŽŶĨŝƌŵĞĚ to the graduate the lack of opportunity for 
her growth as a leader. 

o ^ŽŵĞ� ĞŵƉůŽǇĞƌƐ� ĚŝĚ� ŶŽƚ� ƐĞĞ� ƚŚĞ� EDŽ�� ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ as part of nurses and 
ŵŝĚǁŝǀĞƐ͛�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ. This ƌĞƐƵůƚĞĚ�ŝŶ�ƐŽŵĞ�being unable to access their 
ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ĞŶƚŝƚůĞŵĞŶƚƐ͘ 

o Non-DĈŽƌŝ� ĐŽůůĞĂŐƵĞƐ� ĐŽŶƚŝŶƵĂůůǇ� ƋƵĞƐƚŝŽŶĞĚ� ƚŚĞ� ǀĂůƵĞ� ŽĨ� graduates undertaking the 
clinical leadership ǁĈŶĂŶŐĂ, along with beŝŶŐ�͞ ŐŝǀĞŶ͟�ƚŝŵĞ�ƚŽ�ĂƚƚĞŶĚ�ƚŚĞ�clinical leadership 
ǁĈŶĂŶŐĂ. 

o �ŽƐƚƐ�ƚŽ�ǁŚĈŶĂƵ�ƌĞůĂƚĞĚ�ƚŽ͗ 

� Graduates ďĞŝŶŐ�ĂǁĂǇ�Ăƚ�ƚŝŵĞƐ�ǁŚĞŶ�͞ƚŚŝŶŐƐ͟�ǁĞƌĞ�ŚĂƉƉĞŶŝŶŐ ǁŝƚŚ�ƚŚĞŝƌ�ǁŚĈŶĂƵ�ĂŶĚ 
ŝŶ�ƚŚĞŝƌ�ŚŽŵĞs.  

� OďƚĂŝŶŝŶŐ�ĐŚŝůĚĐĂƌĞ� ĨŽƌ�ƚǁŽ�ĚĂǇƐ�Ăƚ�Ă� ƚŝŵĞ so graduates with children could attend 
ĞĂĐŚ�ŽĨ�ƚŚĞ�ĨŽƵƌ�ǁĈŶĂŶŐĂ. 

� TƌĂǀĞů� ƚŽ� ĂŶĚ� ĨƌŽŵ ƚŚĞ� ǀĞŶƵĞ͕� ƉĂƌƚŝĐƵůĂƌůǇ� ǁŚĞŶ� Ă� ŐƌĂĚƵĂƚĞ� ůŝǀĞĚ� Ă� ĐŽŶƐŝĚĞƌĂďůĞ�
distance ĨƌŽŵ� ƚŚĞ� ǁĈŶĂŶŐĂ� ǀĞŶƵĞ͘� dŚĞƐĞ� ŐƌĂĚƵĂƚĞƐ� ƌĞĐĞŝǀĞĚ� ŶŽ� or only partial 
support for traǀel. 

� ^ŽŵĞ�were coŵƉůĞƚŝŶŐ� ƚŚĞ� clinical leadership ǁĈŶĂŶŐĂ “under their own ƐƚĞĂŵ͕͟�
ƌĞĐĞŝǀŝŶŐ�ŶŽ�ĨŝŶĂŶĐŝĂů�ƐƵƉƉŽƌƚ�ƚŽ�ĂƚƚĞŶĚ�ƚŚĞ�ƚƌĂŝŶŝŶŐ͘ 
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E�Y���ĐĐƌĞĚŝƚĂƚŝŽŶ 
 

�Ɛ�ƉĂƌƚ�ŽĨ�ƚŚĞ�ĞǀĂůƵĂƚŝŽŶ͕�ŐƌĂĚƵĂƚĞƐ�ǀŝĞǁƐ�ĂďŽƵƚ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ�ŚĂǀŝŶŐ�
E�Y��accreditation was explored. Digital Indigenous had ĂůƐŽ�ŝŶǀĞƐƚŝŐĂƚĞĚ�ƚŚĞ�ĨĞĂƐŝďŝůŝƚǇ�ŽĨ�ŽďƚĂŝŶŝŶŐ�
E�Y�� ƌĞĐŽŐŶŝƚŝŽŶ͘� Initially, graduates in each of the cohorts indicated support for the NMoA 
ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ŚĂǀŝŶŐ E�Y��ĂĐĐƌĞĚŝƚĂƚŝŽŶ͘�,ŽǁĞǀĞƌ͕ as they reflected on ƚŚĞ� ŝŵƉůŝĐĂƚŝŽŶƐ of 
obtaining this accreditation, they changed their ǀŝĞǁs. Graduates were clear that E�Y��ĂĐĐƌĞĚŝƚĂƚŝŽŶ 
ǁŽƵůĚ�ůŽƐĞ�ƚŚĞ�͞ĞƐƐĞŶĐĞ͟�of this clinical leadership ǁĈŶĂŶŐĂ and its cultural focus.  

 

On one hand, ŚĂǀŝŶŐ� ƚŚĞ� ƚƌĂŝŶŝŶŐ� ƌĞĐŽŐŶŝƐĞĚ� ďǇ� E�Y�� is appealing, although on the other hand 
gƌĂĚƵĂƚĞƐ�ďĞůŝĞǀĞĚ�ƚŚĞ�current ƐƚƌƵĐƚƵƌĞ�ĂŶĚ�ĚĞůŝǀĞƌǇ�ŽĨ�ƚŚĞ�ǁĈŶĂŶŐĂ�ŵĞƚ ƚŚĞŝƌ�ŶĞĞĚƐ�ĂƐ�ŝŶĚŝǀŝĚuals 
and as a group. In addition, the clinical leadership ǁĈŶĂŶŐĂ would ŵŽƐƚ�ůŝŬely ďĞ�Ă�>ĞǀĞů�ϰ�ƉƌŽŐƌĂŵŵĞ�
;ŵĂǆŝŵƵŵ), which is sub-ĚĞŐƌĞĞ� ůĞǀĞů� ĂŶĚ� ďĞůŽǁ� ƚŚĂƚ� ƌĞƋƵŝƌĞĚ� ĨŽƌ� ĞŶƚƌǇ� into ƉƌĂĐƚŝĐĞ� ;>ĞǀĞů� ϳͿ͘�
'ƌĂĚƵĂƚĞƐ�ŽĨ�Ăůů�ƚŚƌĞĞ�ĐŽŚŽƌƚƐ�ŝŶƚĞƌǀŝĞǁĞĚ�ŚĂǀĞ�ŝŶĚŝĐĂƚĞĚ�ĂŶǇ�ƐƵĐŚ�ŵŽǀĞ�ŶĞĞĚĞĚ�ƚŽ�ďĞ�Ăƚ�Ă�ŵŝŶŝŵƵŵ�
ŽĨ�ƉŽƐƚŐƌĂĚƵĂƚĞ�ůĞǀĞů͘�dŚĞǇ�ĨĞĂƌĞĚ�E�Y��ĂĐĐƌĞĚŝƚĂƚŝŽŶ�ǁŽƵůĚ�ůŽƐĞ�ƚŚĞ�ĨŽĐƵƐ�ŽŶ�ďƵŝůĚŝŶŐ�DĈŽƌŝ�ĐůŝŶŝĐĂů�
ůĞĂĚĞƌƐ͕�ĂŶĚ�ƋƵĞƐƚŝŽŶĞĚ͕�“Why ĐŚĂŶŐĞ�ƐŽŵĞƚŚŝŶŐ�ƚŚĂƚ�is not broken͍͟ 

 

Currently, the EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ strengthened the ŐƌĂĚƵĂƚĞƐ͛ abilities to beĐŽŵĞ�ĂŶĚ�ďĞ 
clinical leaders along with fortifying their cultural identity and connectedness. Graduates in all cohorts 
ĂƌƚŝĐƵůĂƚĞĚ� ƚŚĞ� ŝŵƉŽƌƚĂŶĐĞ�ŽĨ� ƚŚĞƐĞ factors, which ƚŚĞǇ�ĚĞĞŵĞĚ ĞƐƐĞŶƚŝĂů� ĨŽƌ� ƚŚĞŵ� ƚŽ�ďĞ� resilient 
DĈŽƌŝ�ŶƵƌƐĞ�ĂŶĚ�ŵŝĚǁŝĨĞ�leaders within their clinical settings. They especially saw the national generic 
content control of courses ďǇ� E�Y�� ǁŽƵůĚ� ͞ĚŝůƵƚĞ͟� ƚŚĞ� DĈŽƌŝ� ĐƵůƚƵƌĂů� ĐŽŵƉŽŶĞŶƚ� ĂŶĚ� ƚŚĞ�
ĚĞǀĞůŽƉŵĞŶƚ� ŽĨ� their ĐƵůƚƵƌĂů� ĐŽŵƉĞƚĞŶĐǇ� ǁŽƌŬing ǁŝƚŚ� DĈŽƌŝ. Graduates concluded E�Y��
accreditation would ĚŝƐĂĚǀĂŶƚĂŐĞ� their ĚĞǀĞůŽƉŵĞŶƚ ĂƐ�DĈŽƌŝ� ŶƵƌƐĞ� Žƌ�ŵŝĚǁŝĨĞƌǇ� ůĞĂĚĞƌƐ� – they 
ďĞůŝĞǀĞĚ� ƚŚĞ� ƚƌĂŝŶŝŶŐ, if altered, would produce a different type of leader. Nonetheless, graduates 
ƌĞĐŽŵŵĞŶĚĞĚ�ƚŚĂƚ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�explore professional recognition of the clinical leadership 
ǁĈnanga for W�ZW�ƉƵƌƉŽƐĞƐ�ďǇ� ƚŚĞ�EƵƌƐŝŶŐ��ŽƵŶĐŝů�ĂŶĚ�ŽƚŚĞƌ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�professional 
organisations. Currently, the Midwifery Council recognises the NMoA clinical leadership ǁĈŶĂŶŐĂ�ĨŽƌ�
ĐŽŶƚŝŶƵŝŶŐ�ĞĚƵĐĂƚŝŽŶ͕�ĂŶĚ�ƚŚĞ�EƵƌƐŝŶŐ��ŽƵŶĐŝů�ĚŽĞƐ�ŶŽƚ�ƌĞƋƵŝƌĞ�ŝƚ�ƚŽ�ďĞ�ĨŽƌŵĂůůǇ�ƌĞĐŽŐŶŝƐĞĚ�ůĞĂǀŝŶŐ�
ŶƵƌƐĞƐ�ƚŽ�ŝŶĚŝĐĂƚĞ�ƚŚĞ�ŚŽƵƌƐ�ǁŚĞŶ�ƚŚĞǇ�ĐŽŵƉůĞƚĞ�ƚŚĞŝƌ�W�ZW�ƉŽƌƚĨŽůŝŽ�Žƌ�ǁŚĞŶ�ƚŚĞǇ�ĂƌĞ�ĂƵĚŝƚĞĚ͘ 

 

�ŝŐŝƚĂů� /ŶĚŝŐĞŶŽƵƐ� ŝŶǀĞƐƚŝŐĂƚĞĚ� ƚŚĞ� ƉŽƐƐŝďŝůŝƚǇ� ŽĨ� ƚŚĞ� EDŽ�� ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ ďĞĐŽŵŝŶŐ� E�Y��
ĂĐĐƌĞĚŝƚĞĚ͘�dŚĞǇ�ĐŽŶĐůƵĚĞĚ͗ 

x The costs related to ďĞĐŽŵŝŶŐ� Ă� Wd�͕� ŚĂǀŝŶŐ� ƚŚĞ� ƉƌŽŐƌĂŵŵĞ� ĂĐĐƌĞĚŝƚĞĚ� ďǇ� E�Y�͕� ĂŶĚ�
ďĞĐŽŵŝŶŐ� ĂŶ� ĂĐĐƌĞĚŝƚĞĚ� ƉƌŽǀŝĚĞr would significantly increase the costs of offering clinical 
leadership ǁĈŶĂŶŐĂ. 

x The focus of the EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ǁŽƵůĚ� ƐŚŝĨƚ� ĨƌŽŵ�ƌĞƐƉŽŶĚŝŶŐ� ƚŽ�each ĐŽŚŽƌƚ͛Ɛ 
ƚƌĂŝŶŝŶŐ�ŶĞĞĚƐ�ĂŶĚ�ĚĞǀĞůŽƉŝŶŐ�DĈŽƌŝ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌƐ�ƚŽ�ĐŽŵƉůŝĂŶĐĞ�ǁŝƚŚ�E�Y��ƐƚĂŶĚĂƌĚƐ�ĂŶĚ�
ƌĞƋƵŝƌĞŵĞŶƚƐ͘ 
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x OƉƉŽƌƚƵŶŝƚǇ� ƚŽ� ƐƚƌĞŶŐƚŚĞŶ�DĈŽƌŝ� ŶƵƌƐĞƐ͛� ĂŶĚ�ŵŝĚǁŝǀĞƐ͛� ĐƵůƚƵƌĂů� ŝĚĞŶƚŝƚǇ� ĂŶĚ� ĐŽŶŶĞĐƚŝŽŶƐ 
would be lost. 

 

,Žǁ�tĞůů��ŝĚ�tĞ��Ž͍ 
 

dŚĞ�ŐƌĂĚƵĂƚĞƐ�ƉĂƌƚŝĐŝƉĂƚĞĚ�ŝŶ�Ă�ŐƌŽƵƉ�ŝŶƚĞƌǀŝĞǁ Ăƚ�ƚŚĞ�ĐŽŵƉůĞƚŝŽŶ�ŽĨ�ƚŚĞ�ǁĈŶĂŶŐĂ and also ĐŽŵƉůĞƚĞĚ�
ĞǀĂůƵĂƚŝŽŶ� ĨŽƌŵƐ� ĨŽƌ� �ŝŐŝƚĂů� /ŶĚŝŐĞŶŽƵƐ͘� �� ƐƵŵŵĂƌǇ� ŽĨ� ƚŚĞ� Digital Indigenous ĞǀĂůƵĂƚŝŽŶƐ�
ĚĞŵŽŶƐƚƌĂƚĞƐ�ĂŶ�ŽǀĞƌǁŚĞůŵŝŶŐ�ƐĂƚŝƐĨĂĐƚŝŽŶ�ǁŝƚŚ the EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ǁŝƚŚ�ŵŽƌĞ�ƚŚĂŶ�ϵϬй�
ƌĂƚŝŶŐ�ƚŚĞ�ĐŽƵƌƐĞ�ƉƌĞƐĞŶƚĂƚŝŽŶ͕�ĨĂĐŝůŝƚĂƚŽƌƐ�ĂŶĚ�ǀĞŶƵĞ�ĂƐ�ďĞŝŶŐ�ĞǆĐĞůůĞŶƚ�;dĂďůĞ�ϰͿ͘� 

 

��ĐŽŵŵŽŶ�ƚŚƌĞĂĚ� ĨŽƌ�ƐŽŵĞ�ŐƌĂĚƵĂƚĞƐ�ĂĐƌŽƐƐ� ƚŚĞ�ĐŽŚŽƌƚƐ�ǁĂƐ�ƚŚĂƚ� ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ 
ĐĂŵĞ�Ăƚ�Ă�ƚŝŵĞ�ǁŚĞŶ�ƚŚĞŝƌ�͞ǀĞƐƐĞů�ǁĂƐ�ĞŵƉƚǇ͕͟�ĂŶĚ�ƚŚĞǇ�ǁĞƌĞ�ĐŽŶƚĞŵƉůĂƚŝŶŐ�ůĞĂǀŝŶŐ�ƚŚĞŝƌ�ƉƌŽĨĞƐƐŝŽŶ͘�
dŚŝƐ�ƚƌĂŝŶŝŶŐ�ŶŽƚ�ŽŶůǇ�ƌĞŝŶǀŝŐŽƌĂƚĞĚ�ƚŚĞŵ͕�but it also opened ƵƉ�ƉƌĞǀŝŽƵƐůǇ�ƵŶŬŶŽǁŶ�ƉŽƚĞŶƚŝĂůƐ�ĂŶĚ�
possibilities. They felt confident to “step-ƵƉ͟�ŝŶƚŽ�ŵŽƌe senior roles and ůĞĂĚĞƌƐŚŝƉ�ƉŽƐŝƚŝŽŶƐ͕�ĞǀŝĚĞŶƚ�
ďǇ�ŐƌĂĚƵĂƚĞƐ�ƐĞĞŝŶŐ�ĂŶĚ�ĂƌƚŝĐƵůĂƚŝŶŐ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĂŶĚ�ƚŚĞŶ�ƉƵƚƚŝŶŐ�ƚŚĞŵƐĞůǀĞƐ�ĨŽƌǁĂƌĚ͘ 

 

'ƌĂĚƵĂƚĞƐ�ƚĂůŬĞĚ�ĂďŽƵƚ�ƚŚĞ�ŵĂƌĂĞ�ĞŶǀŝƌŽŶŵĞŶƚ�ďĞŝŶŐ�ŝŵƉŽƌƚĂŶƚ�ĂŶĚ�͞ƉĞƌĨĞĐƚ͘͟�/ƚ�ǁĂƐ�Ă�ƌĞůĂǆĞĚ͕�ƐĂĨĞ�
place where they feůƚ�ŶƵƌƚƵƌĞĚ�ĂŶĚ�ƐƵƉƉŽƌƚĞĚ�ďǇ�ƚŚĞ�ĨĂĐŝůŝƚĂƚŽƌƐ�ĂŶĚ�ĞĂĐŚ�ŽƚŚĞƌ͘�/ƚ�ǁĂƐ�ŝŵƉŽƌƚĂŶƚůǇ�Ă�
ƉůĂĐĞ� ƚŽ�ŚĂǀĞ�Ă�ǀŽŝĐĞ͘�dŚĞ�ƐĞƚƚŝŶŐ�ĞŶĂďůĞĚ�ƚŚĞ�ĞƐƚĂďůŝƐŚŵĞŶƚ�ŽĨ� ĐŽŶŶĞĐƚŝŽŶƐ͕�ǁŚŝĐŚ� ƚŚĞ�ŐƌĂĚƵĂƚĞƐ�
indicated would endure into the future.  

 

dŚĞ�ŽŶůǇ�ŶĞŐĂƚŝǀĞ�ĐŽŵŵĞŶƚƐ�ǁĞƌĞ�ĨƌŽŵ�ƚŚƌĞĞ�Žƌ�ĨŽƵƌ�ƉĞŽƉůĞ�ǁŚŽ�ŶŽƚĞĚ�ƚŚĞǇ�ǁĞƌĞ�ƐůĞĞƉ�ĚĞƉƌŝǀĞĚ�– 
ƉƌŝŵĂƌŝůǇ�ďĞĐĂƵƐĞ�ƚŚĞǇ�ǁĞƌĞ�͞ĞĂƌůǇ�ƚŽ�ďĞĚ͟�ƉĞŽƉůĞ͕�ĂŶĚ�ƚǇƉŝĐĂů�ŽĨ�ǁĈŶĂŶŐĂ�ƚŚŝƐ�ƉƌŽŐƌĂŵŵĞ�ƵƐĞĚ�Ăůů�
ĂǀĂŝůĂďůĞ�ǁĂŬŝŶŐ�ŚŽƵƌƐ͘ 

 

 

/ĚĞŶƚŝĨŝĐĂƚŝŽŶ�ŽĨ�ĂŶĚ�ŵĞĞƚŝŶŐ�ůĞĂƌŶŝŶŐ�ŶĞĞĚƐ 

Digital Indigenous identifŝĞĚ�ƉĂƌƚŝĐŝƉĂŶƚƐ͛�ůĞĂƌŶŝŶŐ�ŶĞĞĚƐ�Ăƚ�ƚŚĞ�ƚŝŵĞ�ŽĨ�ĂƉƉůŝĐĂƚŝŽŶ�ĂŶĚ�ǀŝĂ�ŝŶĚŝǀŝĚƵĂů�
ůĞĂƌŶŝŶŐ�ĐŽŶƚƌĂĐƚƐ͘��ƚ�ƚŚĞ�ĐŽŵƉůĞƚŝŽŶ�ŽĨ�ƚŚĞ�ǁĈŶĂŶŐĂ͕�ƉĂƌƚŝĐŝƉĂŶƚƐ�ƌĞǀŝĞǁĞĚ�ǁŚĞƚŚĞƌ�ƚŚĞŝƌ�ůĞĂƌŶŝŶŐ�
ŶĞĞĚƐ�ŚĂĚ�ďĞĞŶ�ŵĞƚ�Žƌ�ŶŽƚ͘�'ƌĂĚƵĂƚĞƐ�ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ǁŚŝůĞ�ĐŚĂůůĞŶŐŝŶŐ�ƚŚĞ�NMoA ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ 
ĂůŝŐŶĞĚ�ƚŽ�ƚŚĞŝƌ�ŶĞĞĚƐ�ĂŶĚ�ŝŶĨůƵĞŶĐĞĚ�ŚŽǁ�ƚŚĞǇ�ǀŝĞǁĞĚ�ƚŚĞŝƌ�ƉƌĂĐƚŝĐĞ͗� 

x Graduates felt the EDŽ�� ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ confidently “ticked͟ their ĐƵůƚƵƌĂů� ĐŽŵƉĞƚĞŶĐĞ�
“box͘͟ 

x �ĞǀĞůŽƉĞĚ�ŐƌĞĂƚĞƌ�ƐĞůĨ-ĂǁĂƌĞŶĞƐƐ�ĂŶĚ�ƵŶĐŽǀĞƌĞĚ�ŝŶĨŽƌŵĂƚŝŽŶ�ƚŚĞǇ�ǁĞƌĞ ƉƌĞǀŝŽƵƐůǇ�ƵŶĂǁĂƌĞ�ŽĨ�– 
they were now able to reflect on and re-ĞǀĂůƵĂƚĞ�ƚŚĞŝƌ�ũŽďƐ͘ 
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TĂďůĞ�ϰ͘�KǀĞƌĂůů��ǀĂůƵĂƚŝŽŶ�^ĐŽƌĞƐ 

�ŽŚŽƌƚ �ŽƵƌƐĞ�
WƌĞƐĞŶƚĂƚŝŽŶ�

;ŶͿ 

&ĂĐŝůŝƚĂƚŽƌƐ͛�
ZĂƚŝŶŐ�;ŶͿ 

WƌĞƐĞŶƚĞƌƐ͛ 

ZĂƚŝŶŐ�;ŶͿ 

sĞŶƵĞ�ZĂƚŝŶŐ�
;ŶͿ 

<Ăŝ�ZĂƚŝŶŐ�;ŶͿ 

ϭϬ�– �ŚƌŝƐƚĐŚƵƌĐŚ �ǆĐĞůůĞŶƚ�;ϳͿ �ǆĐĞůůĞŶƚ�;ϳͿ �ǆĐĞůůĞŶƚ�;ϳͿ �ǆĐĞůůĞŶƚ�;ϳͿ �ǆĐĞůůĞŶƚ�;ϳͿ 

ϭϭ�- dƻƌĂŶŐĂǁĂĞǁĂĞ �ǆĐĞůůĞŶƚ�;ϭϮͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϮͿ 

�ǆĐĞůůĞŶƚ�;ϭϯͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϭͿ 

�ǆĐĞůůĞŶƚ�;ϭϮͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϭͿ 

�ǆĐĞůůĞŶƚ�;ϭϯͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϮͿ 

�ǆĐĞůůĞŶƚ�;ϴͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϰͿ 

�ǀĞƌĂŐĞ�;ϮͿ 

ϭϮ�– dĂƉƵ�dĞ�ZĂŶŐĂ �ǆĐĞůůĞŶƚ�;ϭϱͿ 

 

�ǆĐĞůůĞŶƚ�;ϭϱͿ 

 

�ǆĐĞůůĞŶƚ�;ϭϯͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϮͿ 

�ǆĐĞůůĞŶƚ�;ϭϬͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϭͿ 

�ǀĞƌĂŐĞ�;ϭͿ 

�ǆĐĞůůĞŶƚ�;ϭϬͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϱͿ 

 

ϭϯ�– dƻƌĂŶŐĂǁĂĞǁĂĞ �ǆĐĞůůĞŶƚ�;ϭϴͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϭͿ 

�ǆĐĞůůĞŶƚ�;ϭϵͿ Excellent ;ϭϳͿ 

�ďŽǀĞ�
�ǀĞƌĂŐĞ�;ϮͿ 

�ǆĐĞůůĞŶƚ�;ϭϵͿ �ǆĐĞůůĞŶƚ�;ϭϵͿ 

Ks�Z�>>�^hDD�Zz�K&��s�>h�d/KE^�^�KZ�^* 

dŽƚĂů�EƵŵďĞƌ 55 55 54 53 55 

�ǆĐĞůůĞŶƚ 95% ϵϴ% 91% 92% ϴϬ% 

�ďŽǀĞ��ǀĞƌĂŐĞ 5% 2% 9% 6% 16% 

�ǀĞƌĂŐĞ - - - 2% 4% 

^ŽƵƌĐĞ͗�/ŶĚŝŐĞŶŽƵƐ��ŝŐŝƚĂů��ǀĂůƵĂƚŝŽŶ�^ƵŵŵĂƌŝĞƐ; ΎWĞƌĐĞŶƚĂŐĞƐ�ŚĂǀĞ�ďĞen rounded up where appropriate 

 
 
&ĂĐŝůŝƚĂƚŝŽŶ�ĂŶĚ�ŐƵĞƐƚ�ƐƉĞĂŬĞƌƐ 

Graduates reported the facilitators of the clinical leadership ǁĈŶĂŶŐĂ, Tania Hodges and Grant 
�ĞƌŐŚĂŶ, worked well together and ƌŽůĞ� ŵŽĚĞůled ƉŽƐŝƚŝǀĞ� ůĞĂĚĞƌƐŚŝƉ� ƐŬŝůůƐ. They created a safe 
ĞŶǀŝƌŽŶŵĞŶƚ�ǁŝƚŚŝŶ�ǁŚŝĐŚ�ŐƌĂĚƵĂƚĞƐ�ĐŽƵůĚ�be honest and ŐƌŽǁ�ĂƐ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ. &ƌŽŵ�
ƚŚĞ�ƚŝŵĞ�ŽĨ�ƌĞŐŝƐƚƌĂƚŝŽŶ͕ Tania ƌĞŵĂŝŶĞĚ ŝŶ�ĐŽŶƐƚĂŶƚ�ĞŵĂŝů�ĐŽŶƚĂĐƚ, which established a connection 
with the participants before they began the training. The facilitators were͗  

x MŽƚŝǀĂƚŝŶŐ� 

x AůǁĂǇƐ�ƉŽƐŝƚŝǀĞ 

x Consistent  

x ^ƚƌĞƚĐŚĞĚ ŐƌĂĚƵĂƚĞƐ�ŵŝŶĚƐ�ĂŶĚ�their self-ŝŵƉŽƐĞĚ�ďĂƌƌŝĞƌƐ 

x GaǀĞ�ŐƌĂĚƵĂƚĞƐ�ƉĞƌŵŝƐƐŝŽŶ�ƚŽ�ĞŶŐĂŐĞ�ŝŶ�ƐĞůĨ-care  

x IŶĐůƵƐŝǀĞ, consistently ŵĂŬŝŶŐ�ĞĂĐŚ�ŐƌĂĚƵĂƚĞ�ĨĞĞů�ŝŵƉŽƌƚĂŶƚ͘� 
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Tania and Grant ͞ŝŶƐƉŝƌĞ� ŐƌĂĚƵĂƚĞƐ� ƚŽ�ďĞ�ƵŶĂƐŚĂŵĞĚůǇ�DĈŽƌŝ͟ and reinforceĚ� ƚŚĞ� ŝŵƉŽƌƚĂŶĐĞ�ŽĨ 
ƚŚĞŵ ŚĂǀŝŶŐ�Ă�ƉŽƐŝƚŝǀĞ�ŝĚĞŶƚŝƚǇ͘�'ƌĂĚƵĂƚĞƐ�ĚĞƐĐƌŝďĞĚ�ƚŚĞŵ�ƐŝŵƉůǇ�ĂƐ�͞ƌŽĐŬƐ͟�ĂŶĚ�͞ĞŶĞƌŐŝǌĞƌ�ďƵŶŶŝĞƐ͟, 
and key to the sustainability of the EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ. 

Graduates described the calibre ŽĨ� ƚŚĞ� ŐƵĞƐƚ� ƐƉĞĂŬĞƌƐ� ĂƐ� ͞ĂďƐŽůƵƚĞůǇ� ĂŵĂǌŝŶŐ͘͟� They appreciated 
being exposed to inspiring ůĞĂĚĞƌƐ�ǁŝƚŚ�ŵĂŶĂ, especially ƚŚŽƐĞ�ǁŚŽ�ǁĞƌĞ�ĐůĞǀĞƌ�ĂŶĚ�ŝŶŶŽǀĂƚŝǀĞ�ŶƵƌƐĞƐ�
ĂŶĚ�ŵŝĚǁŝǀĞƐ ;�ƉƉĞŶĚŝǆ�2).  

 
 
/Ɛ��ŶǇŽŶĞ��ĞƚƚĞƌ�KĨĨ͍ 
 
It is clear the EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ is highly ďĞŶĞĨŝĐŝĂů� ƚŽ� ƚŚŽƐĞ� ĐŽŵƉůĞƚŝŶŐ� ƚŚĞ�
ǁĈŶĂŶŐĂ͘�/ƚ�ĐŽŶƚƌŝďƵƚĞĚ�ƚŽ�ŐƌĂĚƵĂƚĞƐ�ďĞĐŽŵŝŶŐ�ƐƚƌŽŶŐĞƌ�ďĞŝŶŐ�DĈŽƌŝ͕�Ă�ŶƵƌƐĞ�Žƌ�ŵŝĚǁŝĨĞ�ǁŚŽ�ǁĂƐ�
DĈŽƌŝ͘� dŚŝƐ� ƉƌŽŐƌĂŵŵĞ� ĨĂĐŝůŝƚĂƚĞĚ� ŐƌĂĚƵĂƚĞƐ͛� ƌĞĐŽŐŶŝƚŝŽŶ� ŽĨ their professional role in addressing 
ĞƋƵŝƚǇ�ŝƐƐƵĞƐ�ĨŽƌ�DĈŽƌŝ͘�hŶĚŽƵďƚĞĚůǇ͕�ƚŚĞ�ƚƌĂŝŶŝŶŐ�ŚĂs ŵƵůƚŝƉůĞ�ďĞŶĞĨŝƚƐ�ĨŽƌ�ŐƌĂĚƵĂƚĞƐ�ŽŶ�ƐĞǀĞƌĂů�ůĞǀĞůƐ�
– that is, professionally, personally and culturally.  

 

�ĞŶĞĨŝƚƐ�ŽĨ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ 

 

“Challenging but not confronting.” 

“The whole course is invaluable for the rest of our lives – magical, empowering.” 

 

The EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ŚĂĚ�ƵŶĂŶƚŝĐŝƉĂƚĞĚ�ĐŽůůĂƚĞƌĂů�ďĞŶĞĨŝƚƐ͘�&ŝƌƐƚ͕�Ă�ŶƵŵďĞƌ�ŽĨ�ŐƌĂĚƵĂƚĞƐ�
ƚĂůŬĞĚ�ĂďŽƵƚ� ƚŚĞ�ƉŽƐŝƚŝǀĞ�ĐŽŶƚƌŝďƵƚŝŽŶ� ƚŚĞŝƌ� ƉĂƌƚŝĐŝƉĂƚŝŽŶ� ŝŶ� ƚŚĞ�ƉƌŽŐƌĂŵŵĞ�ŚĂĚ�ŽŶ� ƚŚĞŝƌ�ǁŚĈŶĂƵ͕�
ǁŚŝĐŚ� ƚŚĞǇ� ďĞůŝĞǀĞĚ� ǁŽƵůĚ� ĞǆƚĞŶĚ� ŝŶƚŽ� ƚŚĞ� ĨƵƚƵƌĞ͘� ^ĞǀĞŶƚǇ-ƐĞǀĞŶ� ƉĞƌĐĞŶƚ� ŽĨ� ƐƵƌǀĞǇ� ƌĞƐƉŽŶĚĞŶƚƐ�
ƐƚƌŽŶŐůǇ�ĂŐƌĞĞĚͬĂŐƌĞĞĚ�ƚŚĂƚ�ƚŚĞǇ�ǁĞƌĞ�ƚĂŬŝŶŐ�ůĞĂĚ�ƌŽůĞƐ�ŝŶ�ƚŚĞŝƌ�ǁŚĈŶĂƵ ;&ŝŐƵƌĞ�2). 

^ĞĐŽŶĚ͕�ĂƐ�ĂůƌĞĂĚǇ�ŵĞŶƚŝŽŶĞĚ�ŝƚ�ĂƉƉĞĂƌƐ�ƚŽ�ďĞ�ďŽƚŚ�ĂŶ�ŝŶƚĞƌǀĞŶƚŝŽŶ�ĂŶĚ�ƌĞƚĞŶƚŝŽŶ�ƐƚƌĂƚĞŐǇ͘�DŽƌĞŽǀĞƌ͕�
ƚŚĞ�ƚƌĂŝŶŝŶŐ�ĞŶĂďůĞĚ�ĂŶĚ�ĨĂĐŝůŝƚĂƚĞĚ�ƚŚĞƐĞ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ďĞŝŶŐ�ĂďůĞ�ƚŽ�ĞǆƚĞŶĚ�ƚŚĞŵƐĞůǀĞƐ�ĂŶĚ�
their practice.  

�ůů�ŽĨ� ƚŚĞ�ŐƌĂĚƵĂƚĞƐ�ĞǆƉƌĞƐƐĞĚ� ƚŚĞ�ďĞŶĞĨŝƚƐ�ĂŶĚ� ƌĞůĞǀĂŶĐĞ�ŽĨ� ƚŚĞ�EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈnanga were 
͞ĞŶŽƌŵŽƵƐ͟�ƉĂƌƚŝĐƵůĂƌůǇ�ƉƌŽĨĞƐƐŝŽŶĂůůǇ͕�ƉĞƌƐŽŶĂůůǇ͕�ĂŶĚ�ĐƵůƚƵƌĂůůǇ͘ 

Professional benefits 

WƌŽĨĞƐƐŝŽŶĂů� ďĞŶĞĨŝƚƐ� ƉƌŝŵĂƌŝůǇ� ƐƚĞŵŵĞĚ� ĂƌŽƵŶĚ� ŐƌĂĚƵĂƚĞƐ� ďĞĐŽŵŝŶŐ� Ă� ĐůŝŶŝĐĂů� ůĞĂĚĞƌ� ĂŶĚ� ďĞƚƚĞƌ�
ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ƚŚĞ�ĞǆƉĞĐƚĂƚŝŽŶƐ�ƚŚĂƚ�ĂĐĐŽŵƉĂŶŝĞĚ�ďĞŝŶŐ�Ă�DĈŽƌi nurse or ŵŝĚǁŝĨĞ�ůĞĂĚĞƌ͘ More than 
ŚĂůĨ�ŽĨ�ƚŚĞ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�;ϱϰйͿ�ƐƚƌŽŶŐůǇ�ĂŐƌĞĞĚ�and 33% agreeing ƚŚĂƚ�ƚŚĞǇ�ǁĞƌĞ�ĐŽŵĨŽƌƚĂďůĞ�
ƐĞĞŝŶŐ� ƚŚĞŵƐĞůǀĞƐ� ĂƐ� Ă� leader. While the expectations were Ăƚ� ƚŝŵĞƐ ŽǀĞƌǁŚĞůŵŝŶŐ͕� ŐƌĂĚƵĂƚĞƐ�
articulated the NMoA ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ƉƌŽǀŝĚĞĚ�ƚŚĞŵ�ǁŝƚŚ�ƚŚĞ�ŶĞĐĞƐƐĂƌǇ�ƚŽŽůƐ�ƚŽ�ŝŵƉůĞŵĞŶƚ�ǁŚĂƚ�
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ƚŚĞǇ�ŚĂĚ� ůĞĂƌŶƚ�ĂŶĚ� ƚŽ�ĐĂƌƌǇ�ŽŶ� ƚŚĞŝƌ� ůĞĂĚĞƌƐŚŝƉ� ũŽƵƌŶĞǇ͘�KĨ� ƚŚŽƐĞ�ƌĞƐƉŽŶĚŝŶŐ� ƚŽ� ƚŚĞ� ƐƵƌǀĞǇ͕�ϴϯй�
ŝŶĚŝĐĂƚĞĚ� ƚŚĞǇ� ǁĞƌĞ� ŵŽƌĞ� ƌĞƐŝůŝĞŶƚ� ƚŽ� ŵĂŶĂŐĞ� ĐŚĂůůĞŶŐĞƐ� ĂŶĚ� ϴϳй� ǁĞƌĞ� ƵƐŝŶŐ� ĂƉƉƌŽƉƌŝate 
ĐŽŵŵƵŶŝĐĂƚŝŽŶ�ƐŬŝůůƐ�ĨŽůůŽǁŝŶŐ�ĐŽŵƉůĞƚŝŽŶ�ŽĨ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ ;&ŝŐƵƌĞ�ϮͿ͘ 

dŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ŵĞĞƚ�ŽƚŚĞƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂŶĚ�ƚŚĞ�ƌĂŶŐĞ�ŽĨ�ŐƵĞƐƚ�ƐƉĞĂŬĞƌƐ�ĞŶĂďůĞĚ�
ƚŚĞŵ�ƚŽ�ĚĞǀĞůŽƉ�Ă�ŶĂƚŝŽŶĂů�ŶĞƚǁŽƌŬ�ƚŚĂƚ�ƚŚĞǇ�ĨĞůƚ�ĐŽŵĨŽƌƚĂďůĞ�ƚŽ�ĐĂůů�ŽŶ�ƚŽ�ŬƃƌĞƌŽ�ĂŶĚ�ƐĞĞŬ�ĂĚǀŝĐĞ�
and guidance. 'ƌĂĚƵĂƚĞƐ�ǀŝĞǁĞĚ�ƚhis network as Ă�ǀĂůƵĂďůĞ�ƌĞƐŽƵƌĐĞ�that had the potential to ĚĞǀĞůŽƉ�
ďĞĐĂƵƐĞ�ŽĨ� ƚŚĞ� ĐŽŶŶĞĐƚĞĚŶĞƐƐ�ŽĨ� ƚŚĞ� ŐƌŽƵƉƐ� ƚŚĂƚ� ďĞĐĂŵĞ�ǁŚĈŶĂƵ͘�DŽƌĞ� ƚŚĂŶ� ŚĂůĨ� ŽĨ� ƚŚĞ� ƐƵƌǀĞǇ�
ƌĞƐƉŽŶĚĞŶƚƐ� ;ϲϴйͿ� ŝŶĚŝĐĂƚĞĚ� ƚŚĂƚ� ƚŚĞǇ� ǁŽƵůĚ� ŵĂŝŶƚĂŝŶ� ĐŽŶƚĂĐƚ� ǁŝƚŚ� ŐƌĂĚƵĂƚĞƐ͕� ǁŝƚŚ� ƚŚĞ� clinical 
leadership ǁĈŶĂŶŐĂ ĨĂĐŝůŝƚĂƚŽƌƐ�;ϲϳйͿ͕�ĂŶĚ�ǁŝƚŚ�ƉƌĞƐĞŶƚĞƌƐ�;ϰϮйͿ�;&ŝŐƵƌĞ�ϮͿ͘ 

��ŶƵŵďĞƌ�ŽĨ�ŐƌĂĚƵĂƚĞƐ�ƚĂůŬĞĚ�ĂďŽƵƚ�ďĞŝŶŐ�ĂďůĞ�ƚŽ�take on ĐŽŶĨŝĚĞŶƚůǇ�ƌŽůĞƐ�ƚŚĂƚ�ĂƌĞ�ŵŽƌĞ�ƐĞŶŝŽƌ as 
well as ĐŚĂŶŐĞ�ŵĂŶĂŐĞŵĞŶƚ�ƉƌŽũĞĐƚƐ�;dĂďůĞ�ϱͿ͘�&Žƌ�ƐŽŵĞ͕�ƚŚŝƐ�ŝŶǀŽůǀĞĚ�ƌĞ-ĞǀĂůƵĂƚŝŶŐ�their positions. 
/ƚ�ǁĂƐ�ǀĞƌǇ�ĐůĞĂƌ�ĨƌŽŵ�ƚĂůŬŝŶŐ�ǁŝƚŚ�ĞĂĐŚ�ŽĨ�ƚŚĞ�ĐŽŚŽƌƚƐ�ƚŚĂƚ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ was not 
ŽŶůǇ�ƚŝŵĞůǇ�ĨŽƌ�ŵĂŶǇ�ŽĨ�ƚŚĞ�ŐƌĂĚƵĂƚĞƐ͕�ďƵƚ�ŝƚ�ĂůƐŽ�ƌĞŶĞǁĞĚ�ƚŚĞŝƌ�ƉĂƐƐŝŽŶ�Ĩor being a DĈŽƌŝ�nurse or 
ŵŝĚǁŝĨĞ͘�^ŽŵĞ ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ŝĨ�ŝƚ�ǁĂƐ�ŶŽƚ�ĨŽƌ�ƚŚŝƐ�training, it was highly likely 
ƚŚĂƚ�ƚŚĞǇ�ǁŽƵůĚ�ŚĂǀĞ�ůĞĨƚ�ƚŚĞir professions.  

 

&ŝŐƵƌĞ�Ϯ͘�WƌŽĨĞƐƐŝŽŶĂů�ĐŚĂŶŐĞƐ�ƌĞůĂƚĞĚ�ƚŽ�ďĞŝŶŐ�Ă�ůĞĂĚĞƌ 
 
 

Graduates gained a range of knowledge, skills, ĂŶĚ�ĂƚƚƌŝďƵƚĞƐ͕�ƐƵĐŚ�ĂƐ͗ 

x dŚĞ� ĐŽƵƌĂŐĞ� ƚŽ� ƉƌĂĐƚŝĐĞ� ŶĞǁůǇ� ĂĐƋƵŝƌĞĚ� ůĞĂĚĞƌƐŚŝƉ� ƐŬŝůůƐ͕� ƐĞĞ� ƚŚŝŶŐƐ� ĐůĞĂƌĞƌ͕� ĂŶĚ� ŵŽǀĞ�
ĨŽƌǁĂƌĚ͘�KŶĞ�ŐƌĂĚƵĂƚĞ�ƚĂůŬĞĚ�ĂďŽƵƚ�ƐĞƚƚŝŶŐ�ƵƉ�Ă�ƌĞŐŝŽŶĂů�DĈŽƌŝ�EƵƌƐĞƐ�,Ƶŝ͕�ƐŽ�DĈŽƌŝ�ŶƵƌƐĞƐ�
could ƐƵƉƉŽƌƚ�ŽŶĞ�ĂŶŽƚŚĞƌ�ĂŶĚ�ĨƵƌƚŚĞƌ�ĚĞǀĞůŽƉ�ƚŚĞŝƌ�ůĞĂĚĞƌƐŚŝƉ�ƐŬŝůůƐ͘ 

x �ĞŝŶŐ�ďĞƚƚĞƌ�͚ƉŽƐŝƚŝŽŶĞĚ͛�ĂŶĚ�ĞƋƵŝƉƉĞĚ�ƚŽ�ĐŚĂůůĞŶŐĞ�ƐƚĞƌĞŽƚǇƉĞƐ͘� 

x ,ĂǀŝŶŐ� Ă� ďĞƚƚĞƌ� ƵŶĚĞƌƐƚĂŶĚŝŶŐ� ŽĨ� ƐƚƌĞŶŐƚŚ-ďĂƐĞĚ� ĂůƚĞƌŶĂƚŝǀĞƐ͕� ŝŶŝƚŝĂƚŝǀĞƐ, ĂŶĚ� ƉŽƐŝƚŝǀĞ�
strategies. 

ϱϴй

54%

50%

ϱϴй

50%

31%

13%

20%

29%

33%

33%

29%

27%

37%

29%

47%

29%

10%

12%

10%

14%

19%

23%

22%

0%

0%

2%

0%

2%

ϴй

25%

6%

4%

4%

4%

2%

2%

2%

2%

2%

0%

0%

0%

2%

6%

4%

ϴй

4%

Ϭй ϭϬй ϮϬй ϯϬй ϰϬй ϱϬй ϲϬй ϳϬй ϴϬй ϵϬй ϭϬϬй

hƐŝŶŐ�ƐŬŝůůƐ�ĂŶĚ�ŬŶŽǁůĞĚŐĞ�ŝŶ�ǁŽƌŬƉůĂĐĞ

�ŽŵĨŽƌƚĂďůĞ�ǀŝĞǁŝŶŐ�ƐĞůĨ�ĂƐ�DĈŽƌŝ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌ

DŽƌĞ�ƌĞƐŝůŝĞŶƚ�ƚŽ�ŵĂŶĂŐĞ�ĐŚĂůůĞŶŐĞƐ

hƐĞ�ĂƉƉƌŽƉƌŝĂƚĞ�ĐŽŵŵƵŶŝĐĂƚŝŽŶ�ƉƌŽĐĞƐƐĞƐ

dĂŬŝŶŐ�ůĞĂĚ�ƌŽůĞ�ŝŶ�ǁŚĈŶĂƵ

<ĞĞƉ�ŝŶ�ĐŽŶƚĂĐƚ�ǁŝƚŚ�ŐƌĂĚƵĂƚĞƐ�ĨƌŽŵ�ĐŽŚŽƌƚ

<ĞĞƉ�ŝŶ�ĐŽŶƚĂĐƚ�ǁŝƚŚ�ƉƌĞƐĞŶƚĞƌƐ

<ĞĞƉ�ŝŶ�ĐŽŶƚĂĐƚ�ǁŝƚŚ�dĂŶŝĂ�ĂŶĚ�'ƌĂŶƚ

WĞƌĐĞŶƚĂŐĞ

^ƚƌŽŶŐůǇ��ŐƌĞĞ Agree Neutral Disagree ^ƚƌŽŶŐůǇ��ŝƐĂŐƌĞĞ Unable to rate
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x Concisely pitching their ideas to progress their ŽďũĞĐƚŝǀĞƐ.   

x ,ĂǀŝŶŐ�Ă�ƐƚƌƵĐƚƵƌĞĚ�ĂƉƉƌŽĂĐŚ ƚŽ�ƉƌŽŐƌĞƐƐ�ǀĂƌŝŽƵƐ�ŝŶŝƚŝĂƚŝǀĞƐ͘ 

x �ĐƋƵŝƌŝŶŐ�ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�ĂƐƐŝƐƚ�ŶĂǀŝŐĂƚŝŶŐ�ƚŚĞ�ďĂƌƌŝĞƌƐ�ĞŶĐŽƵŶƚĞƌĞĚ�ŝŶ�ƉƌĂĐƚŝĐĞ͘ 

x �ĞŝŶŐ�ĂďůĞ�ƚŽ�speak up͕�ǁŚĞŶ�ƉƌĞǀŝŽƵƐůǇ�ƚŚĞǇ�ǁŽƵůĚ�ŚĂǀĞ�ƌĞŵĂŝŶĞĚ�ƐŝůĞŶƚ͘ 

x WŽƐƐĞƐƐŝŶŐ�ƚŚĞ�ŝŶĐĞŶƚŝǀĞ�ƚŽ�build on the clinical leadership ǁĈŶĂŶŐĂ to gain a leadership or 
ŵĂŶĂŐĞŵĞŶƚ�ƉŽƐŝƚŝŽŶ͘ 

x tĂŶƚŝŶŐ�ƚŽ�ĞŶĐŽƵƌĂŐĞ�ĂŶĚ�ƐƵƉƉŽƌƚ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ůĞĂĚĞƌƐŚŝƉ͘ 

x �ĞĐŝĚŝŶŐ�ƚŽ�ĐŽŵƉůĞƚĞ�ƚŚĞŝƌ�ƉŽƌƚĨŽůŝŽ�– ĨŽƌ�ĞǆĂŵple, Huarahi Whakatu. 

KĨ�ƉĂƌƚŝĐƵůĂƌ�ŶŽƚĞ͕�ŝƐ�ϴϰй�ŽĨ�ƚŚĞ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ƚŚĞǇ�ǁĞƌĞ�ƵƐŝŶŐ�ĞǀŝĚĞŶĐĞ�ƚŽ�ŝŶĨŽƌŵ�
their practice following the clinical leadership ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ ;&ŝŐƵƌĞ�ϲͿ. 

 

dĂďůĞ�ϱ͘���^ƵŵŵĂƌǇ�ŽĨ�^ŽŵĞ�KƵƚĐŽŵĞƐ�ŽĨ�ƚŚĞ�EDŽ��ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ĨŽƌ�'ƌĂĚƵĂƚĞƐ 

WƌĂĐƚŝĐĞ ,ĞĂůƚŚ�^ĞƌǀŝĐĞ�WůĂŶŶŝŶŐ�ĂŶĚ�
^ĞƌǀŝĐĞ��ĞůŝǀĞƌǇ 

�ĂƌĞĞƌ��ƐƉŝƌĂƚŝŽŶƐͬWůĂŶƐ 

x �ĞŝŶŐ�ŝŶĐůƵĚĞĚ�ŝŶ�ĚĞĐŝƐŝŽŶ-ŵĂŬŝŶŐ 

x 'ŽŶĞ�ĨƌŽŵ�ŚĞĂĚ�ŶŽĚĚŝŶŐ�ĂŶĚ�ĂǀŽŝĚŝŶŐ�
extra responsibilities to understanding 
ŵĂŶĂŐĞŵĞŶƚ 

x Not buying into ďƵůůǇŝŶŐ�ĂŶĚ�ďĂĚ�ďĞŚĂǀŝŽƌ 

x ,ĂǀŝŶŐ�ƉƌŝĚĞ�ŝŶ�ƚŚĞ�ǁŽƌŬƉůĂĐĞ 

x ,ĂǀŝŶŐ�Ă�ŶĞƚǁŽƌŬ�ƚŽ�ĐĂůů�ƵƉŽŶ 

x �ĞŝŶŐ�ĂďůĞ�ƚŽ�ĂĚĚƌĞƐƐ�ŝƐƐƵĞƐ�ŝŶ�Ă�
ƉƌŽĨĞƐƐŝŽŶĂůůǇ�ƌĞƐƉŽŶƐŝďůĞ�ŵĂŶŶĞƌ 

x EŽƚ�ĂĐĐĞƉƚŝŶŐ�ƚŚĞ�ƐƚĂƚƵƐ�ƋƵŽ 

x Taking on leaderships opportunities, such 
ĂƐ͗ 

o Preceptoring a new graduate 

o >ĞĂĚŝŶŐ�Ă�ƉƌŽũĞĐƚ�ƚŽ�ŝŶĐƌĞĂƐĞ�ƚŚĞ�ŶƵŵďĞƌƐ�
ŽĨ�DĈŽƌŝ�ŶƵƌƐĞƐ 

o �ĞĐŽŵŝŶŐ�Ă�ƐŚŝĨƚ�ůĞĂĚĞƌ�ƚǁŽ�ĚĂǇƐ�Ă�ǁĞĞŬ 

o ,ĂǀŝŶŐ�Ă�ǀŽŝĐĞ 

o tŽƌŬŝŶŐ�ǁŝƚŚ�WĈŬĞŚĈ�ŶƵƌƐĞƐ�ƚŽ�ǁŽƌŬ�
ďĞƚƚĞƌ�ǁŝƚŚ�DĈŽƌŝ�ƉĂƚŝĞŶƚƐ 

o hŶĚĞƌƚĂŬŝŶŐ�Ă�ƉƌŽũĞĐƚ�ƚŽ�ŝŵƉƌŽǀĞ�
ŵĞĚŝĐĂƚŝŽŶ�ĚŝƐƉĞŶƐŝŶŐ 

o >ĞĂĚŝŶŐ�Ă�ƉƌŽũĞĐƚ�ďĞƚǁĞĞŶ ƚŚĞ��,��
ĂŶĚ�ĂŶ�ĞĚƵĐĂƚŝŽŶ�ƉƌŽǀŝĚĞƌ 

x ,ĂǀŝŶŐ�͞Ă�ŵŝůůŝŽŶ�ĂŶĚ�ŽŶĞ�
ideas.͟ 

x �ĞŝŶŐ�ĂďůĞ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�ƚŚĞ�
ůĂŶŐƵĂŐĞ�ĂŶĚ�ŚĂǀŝŶŐ�ƚŚĞ�
language 

x ^ĞĞŝŶŐ�ŚŽǁ�ƚŚŝŶŐƐ�ĐĂŶ�ďĞ�
better or adapted 

x �ĞŝŶŐ�ĂďůĞ�ƚŽ�ĂĚĂƉƚ�ůĂŶŐƵĂŐĞ�
for the different people in the 
ŽƌŐĂŶŝǌĂƚŝŽŶ 

x Looking Ăƚ�ŶĞǁ�ǁĂǇƐ�ƚŽ�ĚĞůŝǀĞƌ�
patient education 

x �ŚĂŶŐŝŶŐ�ĂƐƉĞĐƚƐ�ŽĨ�ƐĞƌǀŝĐĞ�
ĚĞůŝǀĞƌǇ�ĂŝŵĞĚ�Ăƚ�ŝŵƉƌŽǀŝŶŐ�
ĞƋƵŝƚǇ�ĨŽƌ�DĈŽƌŝ 

x �ĚǀŝƐŝŶŐ�ŽŶ�ŚŽǁ�ƚŽ�ŝŵƉƌŽǀĞ�
ĐůŝŶŝĐƐ�ĨŽƌ�DĈŽƌŝ 

x �ƉƉůǇŝŶŐ�ĨŽƌ�ŚŝŐŚĞƌ�ůĞǀĞůƐ�ŽĨ�
W�ZW 

x ,ĂǀŝŶŐ�Ă�ŐƌĞĂƚĞƌ�ƉĂƐƐŝŽŶͬƐƉĂƌŬ�
ŽĨ�ůŝĨĞͬďĞŝŶŐ�ĞǆĐŝƚĞĚ 

x ^ĞĞŝŶŐ�Ă�ŶĞǁ�ũŽď�– a senior 
position 

x ZĞĨůĞĐƚŝŶŐ�ŽŶ�ĂŶĚ�ƌĞ-ĞǀĂůƵĂƚŝŶŐ�
ĞǆŝƐƚŝŶŐ�ũŽď 

x tĂŶƚŝŶŐ�ƚŽ�ďĞ�Ă�ƌŽůĞ�ŵŽĚĞů�ĨŽƌ�
ƌĞƐƉĞĐƚ�ĂŶĚ�ŚƵŵŝůŝƚǇ͕�ĂŶĚ�ĨŽƌ�
ďĞŚĂǀŝŽƵƌ�ĞǆƉĞĐƚĞĚ�ĨƌŽŵ�
colleagues 

x ZĞĂůŝƐŝŶŐ�ĐƵůƚƵƌĂů�ŝĚĞŶƚŝƚǇ�ŚĂƐ�
credibility 

x /ŵƉƌŽǀĞĚ�ůĞǀĞů�ŽĨ�te reo and 
waiata 

x ZĞĐŽŐŶŝƚŝŽŶ�ŽĨ�ƚŚĞ�ŶĞĞĚ�for te 
reo ŵĞ�ƃŶĂ�ƚŝŬĂŶŐĂ�to be a good 
ůĞĂĚĞƌ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�
ŵŝĚǁŝĨĞƌǇ 

 

�ůŵŽƐƚ�ŽŶĞ� ;ϮϴйͿ� ŝŶ� ƚŚƌĞĞ� ƐƵƌǀĞǇ� ƌĞƐƉŽŶĚĞŶƚƐ�ŚĂĚ�ŵŽǀĞĚ� ŝŶƚŽ�Ă� ƐĞŶŝŽƌ� ƌŽůĞ� ;&ŝŐƵƌĞ�ϯͿ͘�,ŽǁĞǀĞƌ͕�
ŵŽǀĞŵĞŶƚ�ŝŶƚŽ�ƐĞŶŝŽƌ�Žƌ�ůĞĂĚĞƌƐŚŝƉ�ƌŽůĞƐ�ŝƐ�ĚĞƉĞŶĚĞŶƚ�ƵƉŽŶ�ďŽƚŚ�ŽƉƉŽƌƚƵŶŝƚǇ�ĂŶĚ�ĂǀĂŝůĂďŝůŝƚǇ�ŽĨ�ƚŚĞƐĞ�
ƌŽůĞƐ͕�ĂŶĚ�ƚŚĞ�ůĂĐŬ�ŽĨ�ƚŚĞƐĞ�ŝƐ�Ă�ďĂƌƌŝĞƌ�ĨŽƌ�ŐƌĂĚƵĂƚĞƐ�ŵŽǀŝŶŐ�ŝŶƚŽ�ƐĞŶŝŽƌ�ƌŽůĞƐ͘�EĞǀĞƌƚŚĞůĞƐƐ͕�ƚŚĞ�ƐƵƌǀĞǇ�
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indicated that graduates of the clinical leadership ǁĈŶĂŶŐĂ ǁĞƌĞ�ŝŶǀŽůǀĞĚ�ŝŶ�Ă�ŶƵŵďĞƌ�ŽĨ�͚ůĞĂĚĞƌƐŚŝƉ͛�
acƚŝǀŝƚŝĞƐ͗� 

x KŶĞ�ŝŶ�ĨŽƵƌ�;ϮϲйͿ�ŚĂĚ�ǁƌŝƚƚĞŶ�Žƌ�ĐŽŶƚƌŝďƵƚĞĚ�ƚŽ�Ă�ƉƵďůŝĐĂƚŝŽŶ 

x �ůŵŽƐƚ�ŚĂůĨ�;ϰϵйͿ�ƐƉŽŬĞŶ�ŚĂĚ�ǁƌŝƚƚĞŶ�Žƌ�ĐŽŶƚƌŝďƵƚĞĚ�ƚŽ�Ă�ƐƵďŵŝƐƐŝŽŶ�Žƌ�ƉŽůŝĐǇ 

x :ƵƐƚ�ƵŶĚĞƌ�ŚĂůĨ�;ϰϬйͿ�ŚĂĚ�presented at a conference 

x ��ƚŚŝƌĚ�;ϯϯйͿ�ŚĂĚ�ĂƐƐĞƐƐĞĚ�Ă�ƉƌŽĨĞƐƐŝŽŶĂů�ƉŽƌƚĨŽůŝŽ�;&ŝŐƵƌĞ�ϯͿ͘ 
 

 

&ŝŐƵƌĞ�ϯ͘�>ĞĂĚĞƌƐŚŝƉ�ĂĐƚŝǀŝƚŝĞƐ�ƵŶĚĞƌƚĂŬĞŶ�ĨŽůůŽǁŝŶŐ�ƚŚĞ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ 

 

While the ƐĞƌǀŝĐĞ� ƐƉĞĐŝĨŝĐĂƚŝŽŶ set a target that ϰϬ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ� ǁŽƵůĚ� ĐŽŶƚƌŝďƵƚĞ� ƚŽ�
leadership roles͕� Ă� ŶƵŵďĞƌ� ŽĨ� ŐƌĂĚƵĂƚĞƐ� ĂůƐŽ� ƐƉŽŬĞ� ĂďŽƵƚ� ƚŚĞ� ĂďƐĞŶĐĞ� ŽĨ� ůĞĂĚĞƌƐŚŝƉ� ƌŽůĞƐ� Žƌ� ƚŚĞ�
ŽƉƉŽƌƚƵŶŝƚǇ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ǁŽƌŬƉůĂĐĞƐ�ƚŽ�ƵŶĚĞƌƚĂŬĞŶ�ůĞĂĚĞƌƐŚŝƉ�ĂĐƚŝǀŝƚŝĞƐ͘�EĞǀĞƌƚŚĞůĞƐƐ͕�ĞǀŝĚĞŶƚ�ŝŶ�ƚŚĞ�
ĐŽŚŽƌƚ� ŝŶƚĞƌǀŝĞǁƐ� ǁĂƐ� ƚŚĞ� ŐƌĂĚƵĂƚĞƐ͛� ͚ƌĞĂĚŝŶĞƐƐ͛� ĂŶĚ� ƉŽƐŝƚŝŽŶŝŶŐ� ƚŽ� ƵŶĚĞƌƚake leadership 
ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĂƐ�Ă�ƌĞƐƵůƚ�ŽĨ�ŚĂǀŝŶŐ�ĐŽŵƉůĞƚĞĚ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ.  

hŶŝƋƵĞ�ĐƵůƚƵƌĂů�ĞǆƉĞƌŝĞŶĐĞƐ�ƐƵĐŚ�ĂƐ�ƚŚĂƚ�ƉƌŽǀŝĚĞĚ�ďǇ�ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ ĞŶĂďůĞƐ�DĈŽƌŝ�
ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƚŽ�ďĞĐŽŵĞ�ďĞƚƚĞƌ�ƉŽƐŝƚŝŽŶĞĚ�ƚŽ�ŵĂŬĞ�Ă�ĚŝĨĨĞƌĞŶĐĞ ĨŽƌ�DĈŽƌŝ�ŚĞĂůƚŚ�ĂŶĚ�ĞƋƵŝƚǇ 
within their professions.7 dŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ� ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ� ƚŽ�ĚĞǀĞůŽƉ�ĂŶĚ�ďĞĐŽŵĞ�
ĞĨĨĞĐƚŝǀĞ�ůĞĂĚĞƌƐ�ǁŝƚŚŝŶ�ƚŚĞ�ƚǁŽ�worlds that they ǁĂůŬ�ŝƐ�ŝŵƉŽƌƚĂŶƚ͕ϴ because without this support for 
ƚŚĞŝƌ� ƉƌŽĨĞƐƐŝŽŶĂů͕� ƉĞƌƐŽŶĂů� ĂŶĚ� ĐƵůƚƵƌĂů� ĚĞǀĞůŽƉŵĞŶƚ� ĂŶĚ� ƚŚĞ� ƐĂĨĞ� ƐƉĂĐĞ� ƉƌŽǀŝĚĞĚ� ƚŽ� ĚŽ� ƚŚŝƐ͕ a 
ŶƵŵďĞƌ�ŽĨ�these graduates ǁŽƵůĚ�ŚĂǀĞ�ůĞĨƚ�ƚŚĞir profession. EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƐŚŽƵůĚ�ĐŽŶƐŝĚĞƌ�
working wŝƚŚ��ŝƌĞĐƚŽƌƐ�ŽĨ�EƵƌƐŝŶŐ�ĂŶĚ�DŝĚǁŝĨĞƌǇ͕�ĂŶĚ�dƵŵƵ�tŚĂŬĂrae ŽŶ�ĚĞǀĞůŽƉŝŶŐ�ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�
ƉƌŽŵŽƚĞ�ůĞĂĚĞƌƐŚŝƉ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 

                                                 
7 West, R., Geia, L. K., & Power, T. (2013). Editorial - Finding strength in our Indigeneity: Indigenous perspectives in nursing and midwifery 
leadership. Contemporary Nurse, 46(1), 3-5. doi:10.5172/conu.2013.46.1.3 
8 :LOVRQ�� '��� 	� %DNHU�� 0�� �������� %ULGJLQJ� WZR� ZRUOGV�� 0ƗRUL� PHQWDO� KHDOWK� QXUVLQJ��Qualitative Health Research, 22(8), 1073-1082. 
doi:10.1177/1049732312450213 
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ϰϳй
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ϱϰй

ϰϱй

ϲϵй

ϴϬй

ϳϮй

ϮϬй

ϭϬй

ϭϴй

ϲй

ϲй

ϲй

ϭϬй

ϭϬй

Ϭй ϭϬй ϮϬй ϯϬй ϰϬй ϱϬй ϲϬй ϳϬй ϴϬй ϵϬй ϭϬϬй

�ƐƐĞƐƐĞĚ�Ă�ƉƌŽĨĞƐƐŝŽŶĂů�ƉŽƌƚĨŽůŝŽ

/ŵƉůĞŵĞŶƚĞĚ�ƉƌŽũĞĐƚ

DŽǀĞĚ�ƚŽ�Ă�ŵŽƌĞ�ƐĞŶŝŽƌ�ƌŽůĞ

^ƉŽŬĞŶ�Ăƚ�Ă�ĐŽŶĨĞƌĞŶĐĞ

tƌŝƚƚĞŶͬĐŽŶƚƌŝďƵƚĞĚ�ƚŽ�Ă�ƐƵďŵŝƐƐ�ŝŽŶ�Žƌ�ƉŽůŝĐǇ

tƌŝƚƚĞŶͬĐŽŶƚƌŝďƵƚĞĚ�ƚŽ�ƉƵďůŝĐĂƚŝŽŶ

hŶĚĞƌƚĂŬĞŶ�ƉŽƌƚĨŽůŝŽ�ĂƐƐĞƐƐŽƌ�ƚƌĂŝŶŝŶŐ

��ƉŽƌƚĨŽůŝŽ�ĂƐƐĞƐƐŽƌ

WĞƌĐĞŶƚĂŐĞ

zĞƐ EŽ EŽƚ�ĂƉƉůŝĐĂďůĞ
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Graduates clearly recounted how the clinical leadership ǁĈŶĂŶŐĂ ƉƌŽǀŝĚĞĚ� ƚŚĞŵ� ǁŝƚŚ� strength, 
fortitude and ĂŶ�ŝŶǀŝŐŽƌĂƚĞĚ�ǀŝƐŝŽŶ�ĨŽƌ�ƚŚĞŝƌ�ůĞĂĚĞƌƐŚŝƉ�ƉŽƚĞŶƚŝĂů�ƚŽ�ďĞŶĞĨŝƚ�DĈŽƌŝ�ĂŶĚ�ǁŚĈŶĂƵ�ƵƐĞƌƐ�
ŽĨ�ƚŚĞ�ŚĞĂůƚŚ�ƐǇƐƚĞŵ͘�&ƵƌƚŚĞƌŵŽƌĞ͕�ĞĨĨĞĐƚŝǀĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ůĞĂĚĞƌƐŚŝƉ�ĐĂŶ�ƐƵƉƉŽƌƚ�ƚŚĞ�
ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ŚĞĂůƚŚ� ƐĞƌǀŝĐĞƐ�ĂŶĚ�ĞĚƵĐĂƚŝŽŶ�ĐƵƌƌŝĐƵůĂ� ƚŽ�ďĞ�ŵŽƌĞ� ƌĞƐƉŽŶƐŝǀĞ� ƚŽ�DĈŽƌŝ�ĂŶĚ� ƚŚĞŝƌ�
ǁŚĈŶĂƵ͘9 The clinical leadership ǁĈŶĂŶŐĂ͕�ƚŚĞƌĞĨŽƌĞ͕�ŝƐ�ďŽƚŚ�ĂŶ�ŝŶƚĞƌǀĞŶƚŝŽŶ�ĂŶĚ�Ă�ƌĞƚĞŶƚŝŽŶ�ƐƚƌĂƚĞŐǇ�
ĨŽƌ�ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ͘ 

Personal growth. 

The EDŽ�� ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ǁĂƐ�Ă� ũŽƵƌŶĞǇ�ƚŚĂƚ�ĞŶĂďůĞĚ�ŐƌĂĚƵĂƚĞƐ� ƚŽ�ŬŶŽǁ�ƚŚĞŵƐĞůǀĞƐ better, 
strengthening their identity. To this end, graduates talked about undergoing considerable changes for 
the better, and ƐŽŵĞ�ƚŚĞƐĞ�ǁĞƌĞ�͞ĞŶŽƌŵŽƵƐ͘͟�^ŽŵĞ graduates shared that they were “shut-ŽĨĨ͟ at 
the beginning of the training, but it ŽƉĞŶĞĚ�ƚŚĞŝƌ�ŵŝŶĚƐ͕�ĂůůŽǁĞĚ�ƚŚĞŵ�ƚŽ�grow, ĂŶĚ�ƚŚĞ�ŬƃƌĞƌŽ they 
engaged with ĐŚĂŶŐĞĚ�ƚŚĞŝƌ�ůŝǀĞƐ. dŚĞ�ƚƌĂŝŶŝŶŐ�ĞŶĂďůĞĚ�ƚŚĞŵ�ƚŽ�͞Ĩŝůů�ƚŚĞŝƌ�kete͘͟ 

 

 

&ŝŐƵƌĞ�ϰ͘�WĞƌƐŽŶĂů�ƉƌŽĨĞƐƐŝŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ĐŚĂŶŐĞƐ� 

 

'ƌĂĚƵĂƚĞƐ� ůĞĂƌŶĞĚ� ŚƵŵŝůŝƚǇ� ĂŶĚ� ŵĂŶĂ-ĞŶŚĂŶĐŝŶŐ� ĂĚǀŽĐĂĐǇ� ďĞĐĂƵƐĞ� ŽĨ� ƚŚĞ� clinical leadership 
ǁĈŶĂŶŐĂ͘�dŚĞǇ�ƌĞƉŽƌƚĞĚ�ďĞŝŶŐ�ĐŽŵĨŽƌƚĂďůĞ�ƚŽ�step out ŽĨ�ƚŚĞŝƌ�ĐŽŵĨŽƌƚ�ǌŽŶĞ�ĂŶĚ�ƚŽ�ƐĂǇ�ǇĞƐ�ƌĂƚŚĞƌ�
than no. The clinical leadership ǁĈŶĂŶŐĂ enabled graduates to talk about stepping up or needing to 
step-ƵƉ�ŝŶƚŽ�ŵŽƌĞ�ƐĞŶŝŽƌ�ƉŽƐŝƚŝŽŶƐ�ĂŶĚ�ƚŽ�ƚĂŬĞ�ůĞĂĚĞƌƐŚŝƉ�in identified areas where change needs to 
ŽĐĐƵƌ͘� /ŵƉŽƌƚĂŶƚůǇ�ƚŚĞǇ� ůĞĂƌŶƚ�ƚŚĞ�ŶĞĞĚ�ƚŽ� ůŽŽŬ�ĂĨƚĞƌ�ƚŚĞŵƐĞůǀĞƐ�ĨŝƌƐƚ͘�dŚĞƐĞ�ĂĐƚŝǀŝƚŝĞƐ�ŽĐĐƵƌƌĞĚ by 
ĐĂŶĚŝĚĂƚĞƐ͛�ŝŶĐƌĞĂƐĞĚ�ƐĞůf-ĐŽŶĨŝĚĞŶĐĞ�ĂŶĚ�ŬŶŽǁůĞĚŐĞ͘�KƚŚĞƌ�ƉĞƌƐŽŶĂů�ĐŚĂŶŐĞƐ�ŝŶĐůƵĚĞĚ͗ 

x Undertaking self-reflection and looking at oneself spiritually. 

x ZĞĂůŝŐŶing priorities and engaging in goal setting.  

x Learning to gain work-life balance. 

                                                 
9 Virdun, C., Gray, J., Sherwood, J., Power, T., Phillips, A., Parker, N., & Jackson, D. (2013). Working together to make Indigenous health 
care curricula everybody's business: A graduate attribute teaching innovation report. Contemporary Nurse: A Journal for the Australian 
Nursing Profession, 46(1), 97-104. doi:10.5172/conu.2013.46.1.97 
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�ŽŵƉůĞƚĞĚ�ƉƌŽĨĞƐƐŝŽŶĂů�ƉŽƌƚĨŽůŝŽ

hƐŝŶŐ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ĞͲƉŽƌƚĨŽůŝŽ

�ŽŵŵĞŶĐĞĚ�ƉŽƐƚŐƌĂĚƵĂƚĞ�ƐƚƵĚǇ

�ŽŵƉůĞƚĞĚ�ƉŽƐƚŐƌĂĚƵĂƚĞ�ƐƚƵĚǇ

WĞƌĐĞŶƚĂŐĞ
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x �ĞŝŶŐ�ƚŚĞ�ďĞƐƚ�ƚŚey can be, including how ƚŽ�ĂƐƐĞƌƚ�ƚŚĞŵƐĞůǀĞƐ͘ 

x hŶĐŽǀĞƌŝŶŐ�ƚŚĞŝƌ�ŝnner abilities.  

x Feel good about what they are doing. 

x �ĞŝŶŐ�ŵŽƚŝǀĂƚĞĚ�ƚŽ�ƐƚƵĚǇ. 

 

Following the clinical leadership ǁĈŶĂŶŐĂ͕� ϱϬй� ŽĨ� ƚŚŽƐĞ� ƐƵƌǀĞǇĞĚ� ĐŽŵƉůĞƚĞĚ� ƚŚĞŝƌ� ƉƌŽĨĞƐƐŝŽŶĂů�
ƉŽƌƚĨŽůŝŽ͕�ĂůƚŚŽƵŐŚ�ŵĂŶǇ�ŽĨ� ƚŚŽƐĞ� ŝŶĚŝĐĂƚŝŶŐ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ� ŝŶĚŝĐĂƚĞĚ� ƚŚĞǇ�ĂůƌĞĂĚǇ�ŚĂĚ�Ă�ƉŽƌƚĨŽůŝŽ͘�
DŽƌĞ�ƚŚĂŶ�Ă�ƚŚŝƌĚ�;ϯϱйͿ�ŽĨ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ŚĂĚ�ĐŽŵƉůĞƚĞĚ�ƉŽƐƚŐƌĂĚƵĂƚĞ�ƐƚƵĚǇ�ƐŝŶĐĞ�ĐŽŵƉůĞƚŝŶŐ�
their clinical leadership ǁĈŶĂŶŐĂ͕�ǁŚŝůĞ�ϯϵй�ŚĂĚ�ĐŽŵŵĞŶĐĞĚ�ƉŽƐƚŐƌĂĚƵĂƚĞ�ƐƚƵĚǇ ;&ŝŐƵƌĞ�ϰͿ.  

 

Notably, the graduates talked about the EDŽ�� ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ ŚĂǀŝŶŐ� ƌŝƉƉůĞƐ� ďĞǇŽŶĚ� ƚŚĞŝƌ�
ǁŽƌŬƉůĂĐĞ͘ They all talked about how the training had benefits for not only theŵƐĞůǀĞƐ�ďƵƚ�ĂůƐŽ�ƚŚĞŝƌ�
ǁŚĈŶĂƵ͕�ƉĂƌƚŝĐƵůĂƌůǇ� ƚŚĞŝƌ�ĐŚŝůĚƌĞŶ�ĂŶĚ� ƚŚĞ�ŐĞŶĞƌĂƚŝŽŶƐ� ƚŽ�ĐŽŵĞ͘�'ƌĂĚƵĂƚĞƐ� ƚĂůŬĞĚ�ĂďŽƵƚ�ŚŽǁ�ƚŚĞ�
training also ĐŽŶƚƌŝďƵƚĞĚ�ƚŽ�ŝŵƉƌŽǀŝŶŐ�ƉĞƌƐŽŶĂů�ƌĞůĂƚŝŽŶƐŚŝƉƐ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ǁŚĈŶĂƵ͘� 

 

 

Cultural identity and connection. 

��ŬĞǇ�ŽƵƚĐŽŵĞ�ǁĂƐ that gƌĂĚƵĂƚĞƐ�ǁĞƌĞ�ĂďůĞ�ƚŽ�͞ŐƌŽǁ�ĂŶĚ�ďĞ�DĈŽƌŝ͟�ǁŚŝůĞ�ĐŽŵƉůĞƚŝŶŐ�ƚŚĞ�NMoA 
ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ. A strong DĈŽƌŝ� ŝĚĞŶƚŝƚǇ� ĂŶĚ� ŚĂǀŝŶŐ� ƉƌŝĚĞ� ŝŶ� ďĞŝŶŐ�DĈŽƌŝ� by the end of the 
ƉƌŽŐƌĂŵŵĞ occurred for those who had weakened or lost cultural connections. Less than half of the 
ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ƚŚĞǇ�ƌĞƉƌĞƐĞŶƚĞĚ�ƚŚĞŝƌ�ŝǁŝ�Žƌ�ŚĂƉƻ�;ϰϭйͿ�ĂŶĚ�ǁĞƌĞ�ŵŽƌĞ�ĂĐƚŝǀĞ�ŝŶ�
ƚŚĞŝƌ�ŵĂƌĂĞ�;ϰϬйͿ�;&ŝŐƵƌĞ�ϱͿ͘�DĈŽƌŝ�ƉĞƌƐƉĞĐƚŝǀĞƐ͕�ĂŶĚ�ůĞĂƌŶŝŶŐ ĂďŽƵƚ�ĂŶĚͬŽƌ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ tikanga, 
kaupapa, waiata and karakia are cultural aspects graduates reported that were unĂǀĂŝůĂďůĞ�ŝŶ�ŽƚŚĞƌ�
ůĞĂĚĞƌƐŚŝƉ�ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞƐ�;�ƉƉĞŶĚŝǆ�3).  

 

tŚŝůĞ�Ă�ŶƵŵďĞƌ�ŽĨ�ŐƌĂĚƵĂƚĞƐ�ǁĞƌĞ�ŝŶǀŽůǀĞĚ�ŝŶ�ǀĂƌŝĞĚ�ǁĂǇƐ�ŝŶ�ĐƵůƚƵƌĂů�ĂĐƚŝǀŝƚŝĞƐ�ƉƌŝŽƌ�ƚŽ�ƵŶĚĞƌƚĂŬŝŶŐ�
the clinical leadership ǁĈŶĂŶŐĂ͕�ƚŚĞ�ƐƵƌǀĞǇ�ĐŽŶĨŝƌŵĞĚ�ƚŚĂƚ�ƚŚĞ�ďƵůŬ�ŽĨ�ŐƌĂĚƵĂƚĞƐ�ďĞĐĂŵĞ�ŵŽƌĞ�ĂĐƚŝǀĞ�
ŝŶ�DĈŽƌŝ�ĐƵůƚƵƌĂů�ĂĐƚŝǀŝƚŝĞƐ�ďĞĐĂƵƐĞ�ŽĨ�ƚŚĞ�ƚƌĂŝŶŝŶŐ͘�,ĂůĨ�ŽĨ�ƚŚĞ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ǁĞƌĞ�ƵƐŝŶŐ�ŵŝŚŝ�
;ϱϮйͿ͕�ŬĂƌĂŬŝĂ�;ϱϬйͿ�ĂŶĚ�ƚĞ�ƌĞŽ�;ϲϰйͿ�ŝŶ�ƚŚĞŝƌ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚƐ͘�&ŽƌƚǇ-ŽŶĞ�ƉĞƌĐĞŶƚ�ŚĂĚ�ĐŽŵŵĞŶĐĞĚ�
a tĞ�ƌĞŽ�DĈŽƌŝ�ĐŽƵƌƐĞ�;&ŝŐƵƌĞ�ϱͿ͘ 
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&ŝŐƵƌĞ�5͘��ƵůƚƵƌĂů�ĐŚĂŶŐĞƐ�ĨŽůůŽǁŝŶŐ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ 

 

 

ZĞĐŽŵŵĞŶĚĂƚŝŽŶƐ – �ůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ 

�ĂƐĞĚ� ŽŶ� ƚŚĞ� ĨŝŶĚŝŶŐƐ� ŽĨ� ƚŚŝƐ� ĞǀĂůƵĂƚŝŽŶ͕� ƚŚĞ� ĨŽůůŽǁŝŶŐ� ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ� ĂƌĞ� ŵĂĚĞ� ƚŽ� the EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ clinical leadership with regard to the clinical leadership ǁĈŶĂŶŐĂ ĚĞůŝǀĞƌĞĚ�ďǇ�
Digital Indigenous͗ 

1. Continue the clinical leadership ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ� ŝŶ� ŝƚƐ� ĐƵƌƌĞŶƚ� ĨŽƌŵ based on the clear 
ďĞŶĞĨŝƚƐ�ĨŽƌ�ƚŚŽƐĞ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŐƌĂĚƵĂƚŝŶŐ.  

1.1. WƌŽŵŽƚĞ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ͕�ƉĂƌƚŝĐƵůĂƌůǇ�ĂƐ�Ă�ƐƚƌĂƚĞŐǇ�ĨŽƌ�ƚŚĞ�ƌĞƚĞŶƚŝŽŶ�ŽĨ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�
ŵŝĚǁŝǀĞƐ͘� 

1.2. tŽƌŬ�ǁŝƚŚ� ŶƵƌƐŝŶŐ� ĂŶĚ�ŵŝĚǁŝĨĞƌǇ� ůĞĂĚĞƌƐ͕�E�d^� ;EƵƌƐĞ� �ĚƵĐĂƚŽƌƐ� ŝŶ� ƚŚĞ� dĞƌƚŝĂƌǇ� ^ĞĐƚŽƌͿ͕�
ŶƵƌƐŝŶŐ�ĞǆĞĐƵƚŝǀĞƐ� ĂŶĚ�ŽƚŚĞƌ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ƉƌŽĨĞƐƐŝŽŶĂů�ŽƌŐĂŶisations ĂŶĚ�dƵŵƵ�
Whakarae ƚŽ�ƉƌŽŵŽƚĞ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ�ĂŵŽŶŐ�ƚŚĞŝƌ�ůĞĂĚĞƌƐŚŝƉ�ƐƚƌƵĐƚƵƌĞƐ͘ 

2. EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ǁŽƌŬ�ǁŝƚŚ��ŝƌĞĐƚŽƌƐ�ŽĨ�EƵƌƐŝŶŐ�ĂŶĚ�DŝĚǁŝĨĞƌǇ͕�ĂŶĚ�dƵŵƵ�tŚĂŬĂrae on 
ƐƚƌĂƚĞŐŝĞƐ�ƚŽ�ƉƌŽŵŽƚĞ�ůĞĂĚĞƌƐŚŝƉ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 

3. TarŐĞƚ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ĞĚƵĐĂƚŽƌƐ�ƚŽ�ĐŽŵƉůĞƚĞ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ. 
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�ŽŵŵĞŶĐĞĚ�Ă�ƚĞ�ƌĞŽ�ƉƌŽŐƌĂŵŵĞ

hƐŝŶŐ�ƚĞ�ƌĞŽ�ŵŽƌĞ�ŝŶ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚ

hƐŝŶŐ�ŬĂƌĂŬŝĂ�ŵŽƌĞ�ŝŶ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚ

hƐŝŶŐ�ŵŝŚŝ�ŝŶ�ƉƌĞƐĞŶƚĂƚŝŽŶƐ

�ĐƚŝǀĞ�ŝŶ�ŵĂƌĂĞ

ZĞƉƌĞƐĞŶƚ�ŝǁŝͬŚĂƉƻ�ŝŶ�ƐŽŵĞ�ƐŝƚƵĂƚŝŽŶƐ

WĞƌĐĞŶƚĂŐĞ

^ƚƌŽŶŐůǇ��ŐƌĞĞ �ŐƌĞĞ EĞƵƚƌĂů �ŝƐĂŐƌĞĞ ^ƚƌŽŶŐůǇ��ŝƐĂŐƌĞĞ



 
 

Page | 22  
 

 

 
 
  

�ŽŚŽƌƚ�ϭϬ�– �ŚƌŝƐƚĐŚƵƌĐŚ 
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tŽƌŬƐƚƌĞĂŵ�Ϯ͗�dƵĂŬĂŶĂ-dĞŝŶĂ��ĐƚŝǀŝƚŝĞƐ 
 
 

Tuakana-ƚĞŝŶĂ� ĂĐƚŝǀŝƚŝĞƐ� ƌĞǀŽůǀĞ� ĂƌŽƵŶĚ graduates of the clinical leadership ƉƌŽŐƌĂŵŵĞ͕� ƉĂƐƚ� ĂŶĚ�
ĐƵƌƌĞŶƚ͕�ĞŶŐĂŐŝŶŐ�ŝŶ�ŵĞŶƚŽƌŝŶŐ-ƚǇƉĞ�ĂĐƚŝǀŝƚŝĞƐ͘�dŚĞƐĞ�ĂĐƚŝǀŝƚŝĞƐ͕� ŝŶ�ƌĞĂůŝƚǇ͕�ĂƌĞ�ĚŝĨĨŝĐƵůƚ�ƚŽ�ĐĂƉƚƵƌĞ�ĂƐ�
ŵĂŶǇ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂƉƉĞĂƌ�ƚŽ�ƵŶĚĞƌƚĂŬĞ�ƐƵĐŚ�ĂĐƚŝǀŝƚŝĞƐ�ǁŝƚŚ�ůŝƚƚůĞ�ĨƵƐƐ�ĂŶĚ�ĂƚƚĞŶƚŝŽŶ͘� 

,ŽǁĞǀĞƌ, tuakana-teina ĂĐƚŝǀŝƚŝĞƐ�ĂƌĞ�ŝŵƉŽƌƚĂŶƚ�ĨŽƌ�ƚŚĞ�ĐŽŶƚŝŶƵĞĚ�ŐƌŽǁƚŚ�ŽĨ�ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�
ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ͕�ĞƐƉĞĐŝĂůůǇ�ŐŝǀĞŶ�ĂĐĐŽƵŶƚƐ�ŝŶ�ƚŚĞ�ŝŶƚĞƌǀŝĞǁƐ�ĂŶĚ�ƚŚĞ�ƐƵƌǀĞǇƐ�ƚŚĂƚ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ�
ĨŽƌ�ŵĂŶǇ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂƌĞ�ƵŶĂǀĂŝůĂďůĞ. dŚĞǇ�ƚĂůŬĞĚ�ĂďŽƵƚ�ďĞŝŶŐ�ŽǀĞƌůooked or other 
ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ďĞŝŶŐ�ĂƉƉƌŽĂĐŚĞĚ͕�ǁŚŝĐŚ�ůĞĨƚ�ƚŚĞŵ�ĨĞĞůŝŶŐ�ĚĞǀĂůƵĞĚ͘� 

 

,Žǁ�DƵĐŚ��ŝĚ�tĞ��Ž͍ 

EŐĈ� DĂŶƵŬƵƌĂ� Ž� 
ƉƃƉƃ� ĚĞůŝǀĞƌĞĚ� ĨŝǀĞ 1-ĚĂǇ� ŐŽǀĞƌŶĂŶĐĞ� ǁŽƌŬƐŚŽƉs in ZŽƚŽƌƵĂ͕� �ƵĐŬůĂŶĚ͕�
�ŚƌŝƐƚĐŚƵƌĐŚ͕�tĞůůŝŶŐƚŽŶ�ĂŶĚ�,ĂŵŝůƚŽŶ. A national graduate hui is held annually and is facilitated by 
Digital Indigenous ;dĂďůĞ�ϲͿ.  

 

 dĂďůĞ�6͘���^ƵŵŵĂƌǇ�ŽĨ�tŽƌŬƐƚƌĞĂŵ�Ϯ͗�dƵĂŬĂŶĂ-dĞŝŶĂ��ĐƚŝǀŝƚŝĞƐ 

Z���YƵĞƐƚŝŽŶƐ KƵƚĐŽŵĞƐͬ�ƌŝƚĞƌŝĂ ^ƵŵŵĂƌǇ 

,Žǁ�ŵƵĐŚ�ĚŝĚ�ǁĞ�ĚŽ͍ �ĞůŝǀĞƌ� ƚǁŽ� ŶĂƚŝŽŶĂů� ŐƌĂĚƵĂƚĞ� ŚƵŝ� ĨŽƌ�
DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ�ŵŝĚǁŝǀĞƐ� ĂŶĚ� ƚŚƌĞĞ�
1-ĚĂǇ�ŐŽǀĞƌŶĂŶĐĞ�ǁŽƌŬƐŚŽƉƐ 

 

 

x EDŽ�� ĚĞůŝǀĞƌĞĚ� ĨŝǀĞ gŽǀĞƌŶĂŶĐĞ�
workshops ;ZŽƚŽƌƵĂ͕� �ƵĐŬůĂŶĚ͕�
Christchurch, Wellington and 
,ĂŵŝůƚŽŶͿ. 

x ϯϱй� ŽĨ� ƚŚŽƐĞ� ƐƵƌǀĞǇĞĚ� ŚĂĚ�
ĐŽŵƉůĞƚĞĚ�ŐŽǀĞƌŶĂŶĐĞ�ƚƌĂŝŶŝŶŐ͘ 

x  39% indicated they were on a 
ŐŽǀĞƌŶĂŶĐĞ� ŐƌŽƵƉ� Ăƚ� ƚŚĞ� ƚŝŵĞ� ŽĨ�
ƚŚĞ�ƐƵƌǀĞǇ͘ 

,Žǁ�ǁĞůů�ĚŝĚ�ǁĞ�ĚŽ�ŝƚ͍ 50% of graduates will attend the hui x Ϯϴй� ŽĨ� ƚŚŽƐĞ� ƐƵƌǀĞǇĞĚ� ĂƚƚĞŶĚĞĚ�
the national graduate hui. 

/Ɛ�ĂŶǇŽŶĞ�ďĞƚƚĞƌ�ŽĨĨ͍ ϭϬϬ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƉĂƌƚŝĐŝƉĂƚŝŶŐ�
ŝŶ�ĂůƵŵŶŝ�ŶĞƚǁŽƌŬ 

 

ϴϬй� ŽĨ� ŐƌĂĚƵĂƚĞƐ� ƌĞƉŽƌƚŝŶŐ�
ŝŶǀŽůǀĞŵĞŶƚ�ŝŶ�ƚƵĂŬĂŶĂ-ƚĞŝŶĂ�ĂĐƚŝǀŝƚŝĞƐ 

 

x Participation in tuakana-teina 
ĂĐƚŝǀŝƚŝĞƐ� ŝƐ� ĚŝĨĨŝĐƵůƚ� ƚŽ� ŵĞĂƐƵƌĞ�
beyond anecdotal accounts. 

x ϴϰй� ŽĨ� ƚŚŽƐĞ� ƐƵƌǀĞǇĞĚ� ŝŶĚŝĐĂƚĞĚ�
ƚŚĞǇ� ǁĞƌĞ� ŵĞŶƚŽƌŝŶŐ� ŽƚŚĞƌƐ�
following the clinical leadership 
ǁĈŶĂŶŐĂ. 
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,Žǁ�tĞůů��ŝĚ�tĞ��Ž͍ 

^ƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ϴϰй�ǁĞƌĞ�ŵĞŶƚŽƌŝŶŐ�ŽƚŚĞƌƐ͘���ŶĂƚŝŽŶĂů�ŐƌĂĚƵĂƚĞ�ŚƵŝ�ĨĂĐŝůŝƚĂƚĞĚ�ďǇ�
Digital Indigenous is offered annually, and 24й�ŽĨ�ƚŚŽƐĞ�ƐƵƌǀĞǇĞĚ�ĂƚƚĞŶĚĞĚ�ŽŶĞ�ŽĨ�ƚŚĞƐĞ ;&ŝŐƵƌĞ�ϲͿ. 
ZĞůĞĂƐĞ�ƚŝŵĞ͕�ƚƌĂǀĞů�ĂŶĚ�ĂĐĐŽŵŵŽĚĂƚŝŽŶ�ĐŽƐƚƐ͕ and whĈŶĂƵ�ĐŽŵŵŝƚŵĞŶƚƐ�ŵĂŬĞ�ĂƚƚĞŶĚŝŶŐ�ƚŚĞƐĞ�ŚƵŝ�
ĚŝĨĨŝĐƵůƚ�ĨŽƌ�ŵĂŶǇ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ Work needs to occur with senior leaders regarding how 
ƚŽ�ƐƵƉƉŽƌƚ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ƚŽ�ĂƚƚĞŶĚ�ƐƵĐŚ�ĂĐƚŝǀŝƚŝĞƐ͘ 

Fifty-ĞŝŐŚƚ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĐŽŵƉůĞƚĞĚ�ƚŚĞ�ŐŽǀĞƌŶĂŶĐĞ�ƚƌĂŝŶŝŶŐ�ŽĨĨĞƌĞĚ�ďǇ�EŐĈ�DĂŶƵŬƵƌĂ�
Ž� 
ƉƃƉƃ͘� Of the ƐƵƌǀĞǇ� ƌĞƐƉŽŶĚĞŶƚƐ, ϯϱй� ŚĂĚ� ĐŽŵƉůĞƚĞĚ� ŐŽǀĞƌŶĂŶĐĞ� ƚƌĂŝŶŝŶŐ͕� and 39% of 
ƌĞƐƉŽŶĚĞŶƚƐ�ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ƚŚĞǇ�ǁĞƌĞ�ŽŶ�Ă�ŐŽǀĞƌŶĂŶĐĞ�ŐƌŽƵƉ�Ăƚ�ƚŚĞ�ƚŝŵĞ�ŽĨ�ƚŚĞ�ƐƵƌǀĞǇ ;&ŝŐƵƌĞ�ϲͿ.  

DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ articulated the constraints to undertake tuakana-teina opportunities such 
as their ĂǀĂŝůĂďŝůŝƚǇ and the support ;Žƌ�ůĂĐŬ�ŽĨ�ŝƚͿ ƉƌŽǀŝĚĞĚ�ǁŝƚŚŝŶ�ƚŚĞ�ǁŽƌŬƉůĂĐĞ�ƚŽ�ƵŶĚĞƌƚĂŬĞ�ƚŚĞƐĞ͘� 

 

 
 

&ŝŐƵƌĞ�ϲ͘�dƵĂŬĂŶĂ-ƚĞŝŶĂ�ĂĐƚŝǀŝƚŝĞƐ�ĨŽůůŽǁŝŶŐ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ ǁĈŶĂŶŐĂ 
 
 
/Ɛ��ŶǇŽŶĞ��ĞƚƚĞƌ�KĨĨ͍ 

/ƚ�ŝƐ�ĐůĞĂƌ͕�ǁŚĞƌĞ�ƉŽƐƐŝďůĞ͕�ŐƌĂĚƵĂƚĞƐ�ŽĨ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ�ĂƌĞ�ƉŽƐŝƚŝŽŶĞĚ�ďĞƚƚĞƌ�
to undertake tuakana-ƚĞŝŶĂ�ĂĐƚŝǀŝƚŝĞƐ͕�ƐƵĐŚ�ĂƐ�ŵĞŶƚŽƌŝŶŐ͘�dŚŝƐ�ŵĂǇ�ŝŶĐůƵĚĞ�ŵĞŵďĞƌƐŚŝƉ�ƚŽ�ƚŚĞŝƌ�ĞǆƉĞƌƚ�
ĂĚǀŝƐŽƌǇ�ŐƌŽƵƉƐ�ĨŽƌ�ƚĂƌŐĞƚĞĚ�ƉƌŽũĞĐƚƐ͘�dŚĞƌĞ�ŝƐ�ƚŚĞ�ƉŽƚĞŶƚŝĂů�ĨŽƌ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƚŽ�ĐŽŶƐŝĚĞƌ�
ƐĞƚƚŝŶŐ�ƵƉ�Ă�ƚƵĂŬĂŶĂ�ŵĞŶƚŽƌŝŶŐ�ŶĞƚǁŽƌŬ͕�ƚŽ�ƐƵƉƉŽƌƚ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ŬŶŽǁůĞĚŐĞ�ĂŶĚ�ƐŬŝůů�
ĚĞǀĞůŽƉŵĞŶƚ͘�/ƚ�ĐŽƵůĚ�ĂůƐŽ�ďĞĐŽŵĞ�Ă�ĚĂƚĂďĂƐĞ�ĨŽƌ�ŐƌĂĚƵĂƚĞƐ�ƚŽ�ƌĞŐŝƐƚĞƌ�ƚŚĞŝƌ�ǁŝůůŝŶŐŶĞƐƐ�ƚŽ�ŵĞŶƚŽƌ�
ŽƚŚĞƌ� DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ�ŵŝĚǁŝǀĞƐ͕� ĂŶĚ� Ă� ƉůĂĐĞ� ƚŽ� ƐŚĂƌĞ� ƉĞƌƚŝŶĞŶƚ� ŝŶĨŽƌŵĂƚŝŽŶ͘� dŚŝƐ� ĐŽƵůĚ� ďĞ� ĂŶ�
extension of the EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�&ĂĐĞďŽŽŬ�ĨŽƌƵŵ͘ 

dŚĞ�ŐŽǀĞƌŶĂŶĐĞ�ƚƌĂŝŶŝŶŐ�ŽĨĨĞƌĞĚ�ƚŽ�ŐƌĂĚƵĂƚĞƐ�ĂƉƉĞĂƌƐ�ƚŽ�ďĞ�ƐƵĐĐĞƐƐĨƵů�ĂŶĚ�ĞƋƵŝƉƐ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�
ŵŝĚǁŝǀĞƐ�ƚŽ�Ɛŝƚ�ŽŶ�Žƌ�ƉƌĞƉĂƌĞĚ�ƚŽ�ďĞ�ŵĞŵďĞƌƐ�ŽĨ�ŐŽǀĞƌŶĂŶĐĞ-type bodies. 

ϵϬй

ϴϰй

ϴϰй

Ϯϰй

ϯϱй

ϯϴй

ϰй

ϲй

ϴй

ϲϳй

ϲϬй

ϱϲй

ϲй

ϭϬй

ϴй

ϭϬй

ϲй

ϲй

Ϭй ϭϬй ϮϬй ϯϬй ϰϬй ϱϬй ϲϬй ϳϬй ϴϬй ϵϬй ϭϬϬй

WƵƚ�ƵƉ�ŚĂŶĚΖ�ĨŽƌ�ŶĞǁ�ƚĂƐŬƐ�Θ�ƌĞƐƉŽŶƐŝďŝůŝƚŝĞƐ

hƐĞ�ĞǀŝĚĞŶĐĞ�ŵŽƌĞ�ƚŽ�ŝŶĨŽƌŵ�ƉƌĂĐƚŝĐĞ

DĞŶƚŽƌŝŶŐ�ŽƚŚĞƌƐ

WĂƌƚŝĐŝƉĂƚĞ�ŝŶ�ŶĂƚŝŽŶĂů�ůĞĂĚĞƌƐŚŝƉ�ŐƌĂĚƵĂƚĞ�ŚƵŝ

�ŽŵƉůĞƚĞĚ�ŐŽǀĞƌŶĂŶĐĞ�ƚƌĂŝŶŝŶŐ

KŶ�Ă�ŐŽǀĞƌŶĂŶĐĞ�ŐƌŽƵƉ

WĞƌĐĞŶƚĂŐĞ

zĞƐ EŽ EŽƚ�ĂƉƉůŝĐĂďůĞ
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EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ůĞĂĚĞƌƐŚŝƉ�ŚĂǀĞ�ŵĞƚ�ǁŝƚŚ�ƚŚĞ�ZŽŽƉƵ�DĈŽƌŝ�ŽĨ�ƚŚĞ�,ĞĂůƚŚ�YƵĂůŝƚǇ�ĂŶĚ�^ĂĨĞƚǇ�
�ŽŵŵŝƐƐŝŽŶ� ƚŽ� ĚŝƐĐƵƐƐ� ŽƉƉŽƌƚƵŶŝƚŝĞƐ� ǁŝƚŚŝŶ� ŝƚƐ� ĂĐƚŝǀŝƚŝĞƐ� ĂŶĚ� ƉƌŽĐĞƐƐĞƐ� ĨŽƌ� ŝŶǀŽůǀĞŵĞŶƚ� ŽĨ DĈŽƌŝ�
ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘�dŚŝƐ� ƌĞůĂƚŝŽŶƐŚŝƉ�ƉƌŽǀŝĚĞƐ�ŽƉƉŽƌƚƵŶŝƚŝĞƐ� ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�Ăƚ�Ă�
ŶĂƚŝŽŶĂů�ůĞǀĞů͘� 

The clinical leadership ǁĈŶĂŶŐĂ ƐƚƌĞŶŐƚŚĞŶĞĚ�ŐƌĂĚƵĂƚĞƐ͛�ƐĞŶƐĞ�ŽĨ�ƐĞůĨ-worth and highlighted their 
ƉŽƚĞŶƚŝĂů�ĂƐ�ůĞĂĚĞƌƐ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ǁŽƌŬƉůĂĐĞƐ͕�ƉĂƌƚŝĐƵůĂƌůǇ�ĨŽƌ�ƚŚĞŵ�ĂƐ�DĈŽƌŝ�ŚĞĂůƚŚ�ƉƌŽĨĞƐƐŝŽŶĂůƐ͕�ďƵƚ�
ĂůƐŽ�ĨŽƌ�ĞĨĨĞĐƚŝǀĞůǇ�ƐƵƉƉŽƌƚŝŶŐ�ƚŚĞ�ŝŵƉƌŽǀĞŵĞŶƚ�ŽĨ�DĈŽƌŝ�ŚĞĂůƚŚ�ƐĞƌǀŝĐĞ�ĚĞůŝǀĞƌǇ�ĂŶĚ�ŽƵƚĐŽŵĞƐ͘�
Gillies10 suggests that, 

DĈŽƌŝ�ǁŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ͕�ĞƐƉĞĐŝĂůůǇ�ŝŶ�ƌĞůĂƚŝŽŶƐŚŝƉ�ƚŽ�ƚŚĞ�ŚĞĂůƚŚ�ǁŽƌŬĨŽƌĐĞ͕�ŝƐ�ĚĞƉĞŶĚĞŶƚ�ŽŶ�
ĞĨĨĞĐƚŝǀĞ� DĈŽƌŝ� ůĞĂĚĞƌƐŚŝƉ͕� ƚŚĞ� ĂƉƉůŝĐĂƚŝŽŶ� ŽĨ� DĈŽƌŝ� ǀĂůƵĞƐ� ƚŽ� ǁŽƌŬƉůĂĐĞ� ƉƌĂĐƚŝĐĞƐ͕� ůĞǀĞůƐ� ŽĨ�
ƌĞƐŽƵƌĐŝŶŐ�ƚŚĂƚ�ĂƌĞ�ĐŽŵƉĂƚŝďůĞ�ǁŝƚŚ�ƚƌĂŝŶŝŶŐ�ĂŶĚ�ĚĞǀĞůŽƉŵĞŶƚ͕�ĐƌŝƚŝĐĂů�ŵĂƐƐ͕�ĂŶĚ�ƚĂƌŐĞƚĞĚ�ƉŽůŝĐŝĞƐ�
ĂŶĚ�ƉƌŽŐƌĂŵŵĞƐ͘ 

DŽďŝůŝƐŝŶŐ�ƚŚĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ�ƚŽ�ƉĂƌƚŝĐŝƉĂƚĞ�ŝŶ�ŝŵƉƌŽǀŝŶŐ�ĂĐĐĞƐƐ�ƚŽ�ŚĞĂůƚŚ�
ƐĞƌǀŝĐĞƐ�ĂŶĚ�ĐŽŶƚƌŝďƵƚŝŶŐ�ƚŽ�ƌĞĚƵĐŝŶŐ�ŝŶĞƋƵŝƚŝĞƐ�ŝŶ�ŚĞĂůƚŚ�ŽƵƚĐŽŵĞƐ�ƌĞƋƵŝƌĞƐ�ƐƚƌŽŶŐ�DĈŽƌŝ�ůĞĂĚĞƌƐ�ƚŽ�
do so.11 Tuakana-ƚĞŝŶĂ�ĂĐƚŝǀŝƚŝĞƐ�ĐŽƵůĚ�ďĞ�ŽŶĞ�ƐƚƌĂƚĞŐǇ�ƚŽ�ĚŽ�ƚŚŝƐ͘12  

 

ZĞĐŽŵŵĞŶĚĂƚŝŽŶƐ�– dƵĂŬĂŶĂ-dĞŝŶĂ��ĐƚŝǀŝƚŝĞƐ 

�ĂƐĞĚ� ŽŶ� ƚŚĞ� ĨŝŶĚŝŶŐƐ� ŽĨ� ƚŚŝƐ� ĞǀĂůƵĂƚŝŽŶ͕� ƚŚĞ� ĨŽůůŽǁŝŶŐ� ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ� ĂƌĞ� ŵĂĚĞ� ƚŽ� ƚŚĞ� EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽŐƌĂŵŵĞ with regard to the tuakana-ƚĞŝŶĂ�ĂĐƚŝǀŝƚŝĞƐ͗ 

1. �ŽŶƚŝŶƵĞ�ŐŽǀĞƌŶĂŶĐĞ�ƚƌĂŝŶŝŶŐ͘�/ƚ�ĂƉƉĞĂƌƐ�ƐƵĐĐĞƐƐĨƵů͕�ĂŶĚ�ƚŚŽƐĞ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĐŽŵƉůĞƚŝŶŐ�
ƚŚĞ�ƐƵƌǀĞǇ�ŝŶĚŝĐĂƚĞĚ�ƚŚĞŝƌ�ĚĞƐŝƌĞ�ƚŽ�ƚĂŬĞ�ƵƉ�ŐŽǀĞƌŶĂŶĐĞ-type positions. 

2. hŶĚĞƌƚĂŬĞ�ĂĐƚŝǀŝƚŝĞƐ�Ăƚ�ŶĂƚŝŽŶĂů�ĂŶĚ�ƌĞŐŝŽŶĂů�ůĞǀĞůƐ�ǁŝƚŚ�ƚŚŽƐĞ�ŝŶ�ƐĞŶŝŽƌ�ůĞĂĚĞƌƐŚŝƉ�ƉŽƐŝƚŝŽŶƐ͕�DĈŽƌŝ�
ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�ǁŽƌŬĨŽƌĐĞ�ŐƌŽƵƉ͕�E�d^�ĂŶĚ�EƵƌƐĞ��ǆĞĐƵƚŝǀĞƐ͕�ƐŽ�ƚŚĞǇ�ĐĂŶ�ďĞƚƚĞƌ�ƐƵƉƉŽƌƚ�
DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 

3. �ŽŶƐŝĚĞƌ� ƐĞƚƚŝŶŐ�ƵƉ�Ă� ƚƵĂŬĂŶĂ�ŵĞŶƚŽƌŝŶŐ�ŶĞƚǁŽƌŬ�ƵƐŝŶŐ�ŐƌĂĚƵĂƚĞƐ� ĨƌŽŵ� the clinical leadership 
ǁĈŶĂŶŐĂ ƉƌŽŐƌĂŵŵĞ͕� ǁŝƚŚ� Ă� ĨŽĐƵƐ� ŽŶ� ƐƵƉƉŽƌƚŝŶŐ ƚŚĞ� ĚĞǀĞůŽƉŵĞŶƚ� ŽĨ DĈŽƌŝ� ŶƵƌƐĞƐ͛� ĂŶĚ�
ŵŝĚǁŝǀĞƐ͛�ŬŶŽǁůĞĚŐĞ�ĂŶĚ�ƐŬŝůůƐ͘ 

                                                 
10 Gillies, A. (2006). .LD�WDXSXQJD�WH�QJƗNDX�0ƗRUL��$QFKRULQJ�0ƗRUL�KHDOWK�ZRUNIRUFH�SRWHQWLDO� (Doctor of Philosophy, 
Maori Studies PhD), Massey University, Palmerston North, NZ. Retrieved from http://hdl.handle.net/10179/994   
11 Keltner, B., Kelley, F. J., & Smith, D. (2004). Leadership to reduce health disparities: A model for nursing leadership in 
American Indian communities. Nursing Administration Quarterly, 28(3), 181-190. 
12 Ratima, M. M., Brown, R. M., Garrett, N. K. G., Wikaire, E. I., Ngawati, R. M., Aspin, C. S., & Potaka, U. K. (2007). 
Strengthening Maori participation in the New Zealand health and disability workforce. Medical Journal of Australia, 186, 541-
543. 
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tŽƌŬƐƚƌĞĂŵ�ϯ͗�Ğ-WŽƌƚĨŽůŝŽ 
 
 

ZĞŐŝƐƚĞƌĞĚ�ŶƵƌƐĞƐ�ŝŶ�ŵŽƐƚ�ĞŵƉůŽǇŵĞŶƚ�ƐĞƚƚŝŶŐƐ�ĂƌĞ�ƌĞƋƵŝƌĞĚ�to produce a portfolio ƚŽ�ĚĞŵŽŶƐƚƌĂƚĞ�
ĞǀŝĚĞŶĐĞ�ŽĨ�ƉƌĂĐƚŝĐĞ�ĐŽŵƉĞƚĞŶĐĞ�ĨŽƌ�ƌĞŐƵůĂƚŽƌǇ�ƉƵƌƉŽƐĞƐ͘�'ŝǀĞŶ�ƉĂƉĞƌ-ďĂƐĞĚ�ƉŽƌƚĨŽůŝŽƐ�ĂƌĞ�ƐŽŵĞǁŚĂƚ�
ďƵƌĚĞŶƐŽŵĞ�ĂŶĚ�ƚŝŵĞ-ĐŽŶƐƵŵŝŶŐ�ƚŽ�ĐŽŵƉůĞƚĞ, e-Portfolios offer a tool that has greater accessibility 
ĂŶĚ�ĨůĞǆŝďŝůŝƚǇ� ĨŽƌ�ŶƵƌƐĞƐ� ƚŽ�ĐŽůůĞĐƚ�ĞǀŝĚĞŶĐĞ�ĂŶĚ�ĚĞŵŽŶƐƚƌĂƚĞ�ƚŚĞŝƌ�ƉƌĂĐƚŝĐĞ�ĐŽŵƉĞƚĞŶĐǇ. With the 
ŝŶĐƌĞĂƐŝŶŐ�ƵƐĞ�ŽĨ�ƚĞĐŚŶŽůŽŐǇ�ƚŽ�ĂŝĚ�ǀĂƌŝŽƵƐ�ĂƐƉĞĐƚƐ�ŽĨ�ƉƌĂĐƚŝĐĞ͕�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ŽĨĨĞƌ�ĂŶ�e-
Portfolio for DĈŽƌŝ�ŶƵƌƐĞƐ�ďĂƐĞĚ�ŽŶ�ƚŚĞ�DĂŚĂƌĂ�ƉůĂƚĨŽƌŵ͕�ŶƵƌƐĞƉŽƌƚĨŽůŝŽ͘Ŷǌ, hosted by Catalyst IT with 
EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ ŽŶ�Ă�ƐĞĐƵƌĞ�ŝŶƚĞƌŶĞƚ�ƐĞƌǀĞƌ͘ In 2013, the e-Portfolio was recognised in the 
>ĞĂƌŶy��ǁĂƌĚ�ĨŽƌ�ďĞƐƚ�ŶĞǁ�ƚĞĐŚŶŽůŽŐǇ�ŝŶ�ƚŚĞ�ƐŽĐŝĂů�ůĞĂƌŶŝŶŐ�ƉůĂƚĨŽƌŵ͘ 

While ƚŚĞ�ŝŶŝƚŝĂů�ŝŶƚĞŶƚŝŽŶ�ŽĨ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ ĚĞǀĞůŽƉŵĞŶƚƐ�ǁĂƐ to transfer ownership the e-
Portfolio ƚŽ�ƚŚĞ�ƐĞĐƚŽƌ͕�Ăƚ�ƚŚĞ�ƚŝŵĞ�ŽĨ�ŝƚƐ�ĚĞǀĞůŽƉŵĞŶƚ͕ ĞŵƉůŽǇĞƌƐ�ĂŶĚ�EƵƌƐŝŶŐ��ŽƵŶĐŝů�ĚŝĚ�ŶŽƚ�ƐĞĞ�ŝƚ�
as their business or responsibility͘�^ŝŶĐĞ�ƚŚŝƐ� ƚŝŵĞ� ;2011), ƚŚĞƌĞ�ŚĂƐ�ďĞĞŶ�Ă�ƉƌŽůŝĨĞƌĂƚŝŽŶ�ŽĨ�ĚŝǀĞƌƐĞ�
electronic portfolios ŵĂĚĞ ĂǀĂŝůĂďůĞ to the sector. Catalyst IT currently hosts the e-Portfolio. dŚĞ�EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�Ğ-WŽƌƚĨŽůŝŽ�ŚĂƐ�ĚĞŵŽŶƐƚƌĂƚĞĚ�ŝƚƐ�ƉůĂĐĞ�ŝŶ�ƚŚĞ�ŵĂƌŬĞƚ�ǁŝƚŚ�ŵĂŶǇ�ŶƵƌƐĞƐ͕�DĈŽƌŝ�ĂŶĚ�
non-DĈŽƌŝ͕ ƌĞƋƵĞƐƚŝŶŐ�ĂĐĐĞƐƐ�ƚŽ�ƚŚŝƐ�ƚŽŽů͘ 

EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƉƌŽĚƵĐĞĚ�ĂŶ�ŽƉƚŝŽŶƐ�ƉĂƉĞƌ�ĞǆƉůŽƌŝŶŐ�ǀĂƌŝŽƵƐ�ŽƉƚŝŽŶƐ�ĨŽƌ�ƚŚĞ�e-Portfolio going 
into the future.13 dŚĞ�ŽƉƚŝŽŶ� ƌĞĐŽŵŵĞŶĚĞĚ� ƚŚĂƚ� ƚŚĞ�e-Portfolio ĨŽƌ�DĈŽƌŝ� ŶƵƌƐĞƐ� ƚŽ�ďĞ�ĐůŽŶĞĚ�Žƌ�
ƐĞƉĂƌĂƚĞĚ� ĨƌŽŵ� ƚŚĂƚ� ĂǀĂŝůĂďůĞ for non-DĈŽƌŝ� ŶƵƌƐĞƐ͕� ǁŝƚŚ� ƚŚĞ� ƐŝƚĞ� ĂĚŵŝŶŝƐƚƌĂƚŝŽŶ� ĨŽƌ� ƚŚĞ� ůĂƚƚĞƌ�
transferred to the College of Nurses �ŽƚĞĂƌŽĂ�;E�Ϳ͕�ĂŶĚ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ƐŝƚĞ�be retained 
by the Northland District Health �oard.   

The e-Portfolio ŝƐ� ĂǀĂŝůĂďůĞ� ƚŽ� ƚŚŽƐĞ DĈŽƌŝ nurseƐ� ǁŚŽ� ĚŽ� ŶŽƚ� ŚĂǀĞ� ĂĐĐĞƐƐ� ƚŽ� an established a 
WƌŽĨĞƐƐŝŽŶĂů��ĞǀĞůŽƉŵĞŶƚ�ZĞĐŽŐŶŝƚŝŽŶ�WƌŽŐƌĂŵŵĞ� ;W�ZW͘�dŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�e-Portfolio 
ŽĨĨĞƌƐ�DĈŽƌŝ�ŶƵƌƐĞƐ�ƚŚĞ�ƚĞĐŚŶŽůŽŐǇ�ǁŚĞŶ�ƚŚĞǇ�ĂƌĞ�ƵŶĂďůĞ�ƚŽ�ĂĐĐĞƐƐ�Ă��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ e-Portfolio.  

The e-Portfolio is a tool for ŶƵƌƐĞƐ� ƚŽ� ĚĞŵŽŶƐƚƌĂƚĞ� ĐŽŵƉĞƚĞŶĐǇ� ;ǁŚŝĐŚ� ĚŝĨĨĞƌƐ� ĨƌŽŵ� ƚŚĞ� ůĞǀĞůƐ� ŽĨ�
ĐŽŵƉĞƚĞŶĐǇ� ƚŚĂƚ� ŶƵƌƐĞƐ� ǁŝƚŚŝŶ� ƚŚĞ� �ŝƐƚƌŝĐƚ� ,ĞĂůƚŚ� �ŽĂƌĚ� ƐĞƚƚŝŶŐƐ� ŶĞĞĚ� ƚŽ� ĚĞŵŽŶƐƚƌĂƚĞͿ͘ Massey 
hŶŝǀĞƌƐŝƚǇ�ƐƵĐĐĞƐƐĨƵůůǇ�ƚƌĂŝůĞĚ�ƚŚĞ�Ğ-Portfolio with third year nursing students in preparation for their 
graduation.  

dŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ e-Portfolio is successful and flexible, ĐĂƚĞƌŝŶŐ�ĨŽƌ�ƚŚĞ�ǀĂƌŝous needs of 
different DĈŽƌŝ�nurses. IŵƉŽƌƚĂŶƚůǇ͕� ŝƚ�ŽĨĨĞƌƐ�Ă�ŵƵůƚŝ-ŵĞĚŝĂ�ƉůĂƚĨŽƌŵ�ƚŚĂƚ�ĞŶĂďůĞƐ�DĈŽƌŝ�ŶƵƌƐĞƐ� ƚŽ�
ƌĞĐŽƌĚ�ƚŚĞŝƌ�ĞǀŝĚĞŶĐĞ�ŝŶ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�ŵŽĚĞƐ͕�ŝŶĐůƵĚŝŶŐ�ŽƌĂůůǇ͕�ǀŝƐƵĂůůǇ�ǀŝĂ�ƉŚŽƚŽƐ�Žƌ�ǀŝĚĞŽ�ĐůŝƉƐ͕�ƚĞǆƚ�ĂŶĚ�
copies of records Žƌ�ĞǀŝĚĞŶĐĞ. ��ƐƚƌĞŶŐƚŚ�ŽĨ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�Ğ-Portfolio is that it belongs 
ƚŽ�ƚŚĞ�ŶƵƌƐĞƐ͕�ƵŶůŝŬĞ�ŽƚŚĞƌ�ƉůĂƚĨŽƌŵƐ�ǁŚĞƌĞ�ƚŚĞ�ƉŽƌƚĨŽůŝŽ�ďĞůŽŶŐƐ�ƚŽ�ƚŚĞ�ŽƌŐĂŶŝǌĂƚŝŽŶ�ǁŝƚŚŝŶ�ǁŚŝĐŚ�ŝƚ�
is hosted. 

/Ɛ�ĂŶǇŽŶĞ�ďĞƚƚĞƌ�ŽĨĨ͍ 

dŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ůĞĂĚĞƌƐŚŝƉ�ŵĞŵďĞƌƐŚŝƉ�ƉƌŽŵŽƚĞƐ�ƚŚĞ�ƵƐĞ�ŽĨ�ƚŚĞ�e-Portfolios in the clinical 
leadership ǁĈŶĂŶŐĂ ĂŶĚ�ŝŶ�ŽƚŚĞƌ�ĨŽƌƵŵƐ�ǁŚĞŶ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ĂƌŝƐĞƐ͘�While only 16% indicated that 
ƚŚĞǇ�ǁĞƌĞ�ƵƐŝŶŐ�ƚŚĞ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�e-Portfolio͕�ƐŽŵĞ ;ƵƉ�ƚŽ�ϯϮй�ǁŚŽ�ŝŶĚŝĐĂƚĞĚ�ŶŽƚ�ĂƉƉůŝĐĂďůĞ�

                                                 
13 Options for nurse portfolio service delivery – November 2016.  
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ŽŶ�ƚŚĞ�ƐƵƌǀĞǇͿ ǁĞƌĞ�ĂůƌĞĂĚǇ�ƵƐŝŶŐ�ƚŚŝƐ�ƉůĂƚĨŽƌŵ.  Half of tŚĞ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�;ϱϬйͿ ŚĂĚ�ĐŽŵƉůĞƚĞĚ�
an e-Portfolio ĂǀĂŝůĂďůĞ�elsewhere, such as ǁŝƚŚŝŶ�ƚŚĞ��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ. EŽƚĂďůǇ͕�Ă�ƋƵĂƌƚĞƌ�;ϮϰйͿ�
ŽĨ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ŚĂĚ�ŶŽƚ�ĐŽŵƉůĞƚĞĚ�ĂŶ�e-Portfolio at all ;&ŝŐƵƌĞ�ϰͿ. 

dŚĞ� ĂǀĂŝůĂďŝůŝƚǇ� ŽĨ� DĈŽƌŝ� ŶƵƌƐĞƐ� ƚŽ� assess portfolios ƌĞŵĂŝŶƐ� low – ϭϴй� ŽĨ� ƐƵƌǀĞǇ� ƌĞƐƉŽŶĚĞŶƚƐ�
ŝŶĚŝĐĂƚĞĚ�ƚŚĂƚ�ƚŚĞǇ�ǁĞƌĞ�Ă�ƉŽƌƚĨŽůŝŽ�ĂƐƐĞƐƐŽƌ͘�KŶůǇ�ϭϬй�ŽĨ�ƚŚĞ�ƐƵƌǀĞǇ�ƌĞƐƉŽŶĚĞŶƚƐ�ŚĂĚ�ƵŶĚĞƌƚĂŬĞŶ�
ƉŽƌƚĨŽůŝŽ� ĂƐƐĞƐƐŽƌ� ƚƌĂŝŶŝŶŐ͕� ǁŚŝůĞ� ϭϬй� ŝŶĚŝĐĂƚĞĚ� ŶŽƚ� ĂƉƉůŝĐĂďůĞ� ǁĞƌĞ� ŵŽƐƚ� ůŝŬĞůǇ� ǁĞƌĞ� ĂůƌĞĂĚǇ� ĂŶ�
assessor. KŶĞ�ƚŚŝŶŐ�ƚŚĂƚ�ďĞĐĂŵĞ�ĞǀŝĚĞŶƚ�ĂĐƌŽƐƐ�ƚŚĞ�ĞǀĂůƵĂƚŝŽŶ� ŝŶƚĞƌǀŝĞǁƐ�ǁĂƐ�ƚŚĞ�ĚŝĨĨŝĐƵůƚǇ�ŶƵƌƐĞƐ�
ĂŶĚ� ŵŝĚǁŝǀĞƐ� ŚĂǀĞ� ƐĞĐƵƌŝŶŐ� ƌĞůĞĂƐĞ� ƚŝŵĞ� ƚŽ� ĂƚƚĞŶĚ� ǁŽƌŬƐŚŽƉƐ� ĂŶĚ� ƚƌĂŝŶŝŶŐ͘� ZĂƚŚĞƌ� ƚŚĂŶ� EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ŽĨĨĞƌŝŶŐ�ĨĂĐĞ-to-face training that brings participants ƚŽŐĞƚŚĞƌ�ŝŶ�Ă�ƐŝŶŐůĞ�ǀĞŶƵĞ͕�
ĐŽŶƐŝĚĞƌĂƚŝŽŶ� ƐŚŽƵůĚ� ďĞ� ŐŝǀĞŶ� ƚŽ� ƵƚŝůŝƐŝŶŐ� ŽŶůŝŶĞ� ůĞĂƌŶŝŶŐ� ƚŚĂƚ� ŝƐ� ĂƵŐŵĞŶƚĞĚ� ďǇ� ǀŝĚĞŽ-conference 
ƐĞƐƐŝŽŶƐ͕� ŝŶ�ƚŚĞ�ĞǀĞŶŝŶŐ�ĨŽƌ�ĞǆĂŵƉůĞ͘�dŚŝƐ�ŚĂƐ�ƚŚĞ�ƉŽƚĞŶƚŝĂů�ƚŽ�ŝŶĐƌĞĂƐĞ�ŶŽƚ�ŽŶůǇ�ƚŚĞ�ĂĐĐĞƐƐŝďŝůŝƚǇ�ŽĨ�
training but also the desirability of graduates to participate. 

 

dĂďůĞ�ϳ͘����^ƵŵŵĂƌǇ�ŽĨ�tŽƌŬƐƚƌĞĂŵ�ϯ͗�Ğ-WŽƌƚĨŽůŝŽ 

Z���YƵĞƐƚŝŽŶƐ KƵƚĐŽŵĞƐͬ�ƌŝƚĞƌŝĂ ^ƵŵŵĂƌǇ 

,Žǁ�ŵƵĐŚ�ĚŝĚ�ǁĞ�ĚŽ͍ �ĞůŝǀĞƌ� ϭϬ� ŝŶĨŽƌŵĂƚŝŽŶ� ƐĞƐƐŝŽŶƐ� Ăƚ�
ůĞĂĚĞƌƐŚŝƉ� ǁĈŶĂŶŐĂ and in other 
ĨŽƌƵŵƐ 

x /ŶĨŽƌŵĂƚŝŽŶ� ŽŶ� ƚŚĞ� e-Portfolio 
was ĐŽǀĞƌĞĚ� ŝŶ� ƚŚĞ� clinical 
leadership ǁĈŶĂŶŐĂ with each 
cohort. 

x EDŽ��ůĞĂĚĞƌƐŚŝƉ�ŐƌŽƵƉ�ŵĞŵďĞƌƐ�
ƉƌŽŵŽƚĞĚ�ƚŚĞ�EDŽ��e-Portfolio in 
Ă� ǁŝĚĞ� ǀĂƌŝĞƚǇ� ŽĨ� ĨŽƌƵŵ͕� ǁŚĞŶ�
opportunities arose 

,Žǁ�ǁĞůů�ĚŝĚ�ǁĞ�ĚŽ�ŝƚ͍ ϲϬй�ŽĨ�ŶƵƌƐĞƐ�ĂƚƚĞŶĚŝŶŐ�ĂŶ�ŝŶĨŽƌŵĂƚŝŽŶ�
sessions registered for the e-Portfolio 

x �ĞĐĂƵƐĞ� ŽĨ� ƚŚĞ� ǀĂƌŝĞƚǇ� ŽĨ� e-
Portfolio ƉůĂƚĨŽƌŵƐ� ƚŚĂƚ� ĞǆŝƐƚ͕�
ƚŚĞƐĞ� ŵĞƚƌŝĐƐ� ǁĞƌĞ� ĚŝĨĨŝĐƵůƚ� ƚŽ�
ŵĞĂƐƵƌĞ͘� DŽƐƚ� ŶƵƌƐĞƐ� ƵƚŝůŝƐĞ� e-
PortfolioƐ� ĂǀĂŝůĂďůĞ� ǁŝƚŚŝŶ� ƚŚĞ�
�,��ƐĞƚƚŝŶŐ�ƚŚĂƚ�ƚŚĞǇ�worked. 

x In retrospect, the indicators set 
for the e-Portfolio were difficult to 
ŵĞĂƐƵƌĞ͘ 

x The NMoA e-Portfolio ƉƌŽǀŝĚĞƐ�
those nurses the opportunity to 
ĐŽŵƉůĞƚĞ� ƚŚĞŝƌ� ƉŽƌƚĨŽůŝŽƐ� ƚŽ�
ĚĞŵŽŶƐƚƌĂƚĞ� ĐŽŵƉĞƚĞŶĐǇ� ĨŽƌ�
ƚŚŽƐĞ�ǁŚŽ�ĚŽ�ŶŽƚ�ŚĂǀĞ�ĂĐĐĞƐƐ� ƚŽ�
�,��ƉůĂƚĨŽƌŵƐ͘ 

/Ɛ�ĂŶǇŽŶĞ�ďĞƚƚĞƌ�ŽĨĨ͍ Ϯϱ�ŶƵƌƐĞƐ�ĐŽŵƉůĞƚĞ�ƚŚĞŝƌ�e-Portfolio for 
ĂƐƐĞƐƐŵĞŶƚ� ĂŐĂŝŶƐƚ� EƵƌƐŝŶŐ� �ŽƵŶĐŝů�
ĐŽŵƉĞƚĞŶĐŝĞƐ 

ϭϬϬй�ŽĨ�ƚŚŽƐĞ�ŶƵƌƐĞƐ�ĐŽŵƉůĞƚŝŶŐ�ƚŚĞŝƌ�
e-Portfolio ĚĞŵŽŶƐƚƌĂƚĞ� ĞǀŝĚĞŶĐĞ� ŽĨ�
ĐŽŵƉĞƚĞŶĐǇ͘ 

 

 
 

�ĞĐĂƵƐĞ�ŽĨ�ƚŚĞ�ǀĂƌŝĞƚǇ�ŽĨ�e-Portfolio ƉůĂƚĨŽƌŵƐ�ƚŚĂƚ�ĞǆŝƐƚ͕ in retrospect the ŽƵƚĐŽŵĞƐͬĐƌŝƚĞƌŝĂ�ƐĞƚ�ĨŽƌ�
ƚŚĞ�Z���ƉƌŽǀĞĚ�ĚŝĨĨŝĐƵůƚ� ƚŽ�ŵĞĂƐƵƌĞ with any accuracy. �ůƐŽ�ŽďƐĞƌǀĞĚ� ƚŚĂƚ�ŵost nurses, including 
DĈŽƌŝ�ŶƵƌƐĞƐ͕ utilise e-PortfolioƐ�ĂǀĂŝůĂďůĞ�ǁŝƚŚŝŶ�ƚŚĞ��istrict Health �oard settings that they worked 
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Žƌ�ŚĂǀĞ�Ă�DŽh�ǀŝĂ�ƚŚĞŝƌ�ŶŽŶ-�,��ĞŵƉůŽǇĞƌ. EĞǀĞƌƚŚĞůĞƐƐ͕�ƚŚe NŐĈ�Manukura o 
ƉƃƉƃ e-Portfolio 
ƉƌŽǀŝĚĞƐ�ƚŚŽƐĞ�ŶƵƌƐĞƐ�without ĂĐĐĞƐƐ�ƚŽ��,��ƉůĂƚĨŽƌŵƐ�ƚŚĞ�ŽƉƉŽƌƚƵŶŝƚǇ�ƚŽ�ĐŽŵƉůĞƚĞ�ƚŚĞŝƌ�ƉŽƌƚĨŽůŝŽƐ�
ƚŽ�ĚĞŵŽŶƐƚƌĂƚĞ�ĐŽŵƉĞƚĞŶĐǇ ;dĂďůĞ�ϳͿ͘  

 

ZĞĐŽŵŵĞŶĚĂƚŝŽŶƐ�– Ğ-WŽƌƚĨŽůŝŽ  

�ĂƐĞĚ� ŽŶ� ƚŚĞ� ĨŝŶĚŝŶŐƐ� ŽĨ� ƚŚŝƐ� ĞǀĂůƵĂƚŝŽŶ͕� ƚŚĞ� ĨŽůůŽǁŝŶŐ� ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ� ĂƌĞ� ŵĂĚĞ� ƚŽ� ƚŚĞ� EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ĐůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ with regard to the e-Portfolio͗ 

1. �ŽŶƚŝŶƵĞ�ŵĂŬŝŶŐ�ĂǀĂŝůĂďůĞ�ƚŚĞ�e-Portfolio ĨŽƌ�ƚŚŽƐĞ�DĈŽƌŝ�ŶƵƌƐĞƐ ǁŚŽ�ĚŽ�ŶŽƚ�ŚĂǀĞ�ĂĐĐĞƐƐ�ƚŽ�Ă�
�ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ�portfolio.  

1.1. Technology is the way of the future, and the e-Portfolio ĂǀĂŝůĂďůĞ�ƚŚƌŽƵŐŚ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�

ƉƃƉƃ� ĞŶĂďůĞƐ� ƚŚŽƐĞ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ� ŶŽƚ� ǁŽƌŬŝŶŐ� ǁŝƚŚŝŶ� Ă� �ŝƐƚƌŝĐƚ� ,ĞĂůƚŚ� �ŽĂƌĚ�
ĞŶǀŝƌŽŶŵĞŶƚ�Ă�ƚŽŽů�ƚŽ�ĂƌƚŝĐƵůĂƚĞ�ƚŚĞŝƌ�ƉƌĂĐƚŝĐĞ�ĂŶĚ�ĐŽŵƉĞƚĞŶĐǇ͘ 

2. �ŽŶƐŝĚĞƌ� ƚŚĞ�ƌŽůĞ�ŽĨ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ� ŝŶ�ƉƌĞƉĂƌŝŶŐ�ŵŽƌĞ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ĂƐ�
ĂƐƐĞƐƐŽƌƐ�ŽĨ�ƉŽƌƚĨŽůŝŽƐ͕�ǁŚŝĐŚ�ŵĂǇ�ŝŶĐůƵĚĞ�ĐŽůůĂďŽƌĂƚŝǀĞ�ĂĐƚŝǀŝƚŝĞƐ�ǁŝƚŚ��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚƐ�ǁŚŽ�
already offer assessor training. /Ŷ�ƚĞƌŵƐ�ŽĨ�ŵĂŬŝŶŐ�ĂƐƐĞƐƐŽƌ�ƚƌĂŝŶŝŶŐ͕�ĐŽŶƐŝĚĞƌĂƚŝŽŶ�ƐŚŽƵůĚ�ďĞ�ŐŝǀĞŶ�
ƚŽ� ŚŽǁ� ŝƚ� ĐŽƵůĚ� ďĞ� ŵĂĚĞ� ĂǀĂŝůĂďůĞ� ŽŶůŝŶĞ� ƐƵƉƉŽƌƚĞĚ� ďǇ� ŝŶƚĞƌĂĐƚŝǀĞ� ƚĞĐŚŶŽůŽŐǇ� ůŝŬĞ� ǀŝĚĞŽ-
ĐŽŶĨĞƌĞŶĐŝŶŐ�ƉůĂƚĨŽƌŵƐ��ŽŽŵ14 Žƌ�^ŬǇƉĞ͘ 

  

                                                 
14 Zoom is a video-conferencing and web conferencing service – see https://zoom.us/ 
 

�ŽŚŽƌƚ�ϭϭ�– dƻƌĂŶŐĂǁĂĞǁĂĞ 
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Summary 
 

The ĞǀĂůƵĂƚŝŽŶ�ŽĨ�ƚŚĞ�ĂĐƚŝǀŝƚŝĞƐ�EŐĈ�DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ŚĂǀĞ�ĚĞůŝǀĞƌĞĚ�ŚĂǀĞ�ŽǀĞƌĂůů�ďĞĞŶ�ƌĞƐŽƵŶĚingly 
ƐƵĐĐĞƐƐĨƵů͕�ĂůƚŚŽƵŐŚ͕�ƚŚĞƌĞ�ǁĞƌĞ�ƐŽŵĞ�ĚŝĨĨŝĐƵůƚŝĞƐ� ŝŶ�ƚŚĞ�ŵĞĂƐƵƌĞƐ�ƐĞƚ�ĨŽƌ�ƚŚĞ�ƚƵĂŬĂŶĂ-teina and e-
WŽƌƚĨŽůŝŽ�ǁŽƌŬƐƚƌĞĂŵƐ�ƚŚĂƚ�ǁĞƌĞ�ŝŶ�ƌĞĂůŝƚǇ�ĚŝĨĨŝĐƵůƚ�ƚŽ�ĐĂƉƚƵre.  

The clinical leadership ǁĈŶĂŶŐĂ ĨŽƌ��ŽŚŽƌƚƐ�ϭϬ�ƚŚƌŽƵŐŚ�ƚŽ�ϭϯ�ĂƌƚŝĐƵůĂƚĞĚ�ƚŚĞ�ďĞŶĞĨŝƚƐ�ƚŚŝƐ�ŚĂĚ�ĨŽƌ�ƚŚĞŵ�
professionally, personally and culturally, which has extended into their undertaking tuakana-teina 
ĂĐƚŝǀŝƚŝĞƐ�ƐƵĐŚ�ĂƐ�ŵĞŶƚŽƌŝŶŐ�ŽƚŚĞƌƐ͘�dŚĞ�Ğ-PortfŽůŝŽ͕�ǁŚŝůĞ�ŶŽƚ�ĂĐŚŝĞǀŝŶŐ�ƚŚĞ�ƌĞĂĐŚ�ŝŶŝƚŝĂůůǇ�ŝŶƚĞŶĚĞĚ͕�
ƉƌŽǀŝĚĞƐ�Ă�ƉůĂƚĨŽƌŵ�ĂŶĚ�ƚŽŽů�ĨŽƌ�ƚŚŽƐĞ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ�ǁŚŽ�ĂƌĞ�ƵŶĂďůĞ�ƚŽ�ĂĐĐĞƐƐ��ŝƐƚƌŝĐƚ�
,ĞĂůƚŚ� �ŽĂƌĚ� Ğ-WŽƌƚĨŽůŝŽƐ͘� dŚĞ� ůĂĐŬ� ŽĨ� ƌĞĂĐŚ� ƌĞůĂƚĞƐ� ƚŽ� DĈŽƌŝ� ŶƵƌƐĞƐ� ĂŶĚ� ŵŝĚǁŝǀĞƐ� ĐŽŵƉůĞƚŝŶŐ�
portfoliŽƐ�ŽŶ�ŽŶĞ�ŽĨ�ƚŚĞ�ŵĂŶǇ�ĚŝǀĞƌƐĞ�ĞůĞĐƚƌŽŶŝĐ�ƉůĂƚĨŽƌŵƐ�ĂƚƚĂĐŚĞĚ�ƚŽ�ƚŚĞŝƌ�ǁŽƌŬƉůĂĐĞƐ ŶŽǁ�ĂǀĂŝůĂďůĞ. 

dŚĞ�ĐŽŚŽƌƚ�ŝŶƚĞƌǀŝĞǁƐ�ĂŶĚ�ƚŚĞ�ƐƵƌǀĞǇ�ƌĞƐƵůƚƐ�ƌĞŝŶĨŽƌĐĞ�ƚŚĞ�ǀĂůƵĞ�ŽĨ�ƚŚĞ�ĂĐƚŝǀŝƚŝĞƐ�ƵŶĚĞƌƚĂŬĞŶ�ďǇ�EŐĈ�
DĂŶƵŬƵƌĂ�Ž�
ƉƃƉƃ�ďĞƚǁĞĞŶ�ϮϬϭϱ�ĂŶĚ�ϮϬϭϲ͘�The focus on ĚĞǀĞůŽƉŝŶŐ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ĂŶĚ�ŵŝĚǁŝĨĞƌǇ�
leaders that respects and nurtures ƚŚĞŵ�ĂƐ�DĈŽƌŝ�while ƉƌŽǀŝĚing Ă�ƐĂĨĞ�ĞŶǀŝƌŽŶŵĞŶƚ�ƚŽ�ƐƚƌĞŶŐƚŚĞŶ�
the cultural assets they bring to the health sector cannot be under-ĞƐƚŝŵĂƚĞĚ͘� An unanticipated 
ĐŽŶƐĞƋƵĞŶĐĞ�ŽĨ� ƚŚĞ�clinical leadership ǁĈŶĂŶŐĂ ŝƐ� ƚŚĂƚ� ŝƚ� ĂƉƉĞĂƌƐ� ƚŽ� ďĞ� ďŽƚŚ� ĂŶ� ŝŶƚĞƌǀĞŶƚŝŽŶ� ĂŶĚ�
ƌĞƚĞŶƚŝŽŶ�ƐƚƌĂƚĞŐǇ�ĨŽƌ�DĈŽƌŝ�ŶƵƌƐĞƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ͘ 
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�ƉƉĞŶĚŝǆ�ϭ͘� ^ƵŵŵĂƌǇ�ŽĨ�WƌŽũĞĐƚƐ�hŶĚĞƌƚĂŬĞŶ�ŝŶ��ůŝŶŝĐĂů�ůĞĂĚĞƌƐŚŝƉ 
ǁĈŶĂŶŐĂ 
 

WZK:��d ��^�Z/Wd/KE 

�K,KZd�ϭϬ 

/ŵƉƌŽǀŝŶŐ�ĞŶŐĂŐĞŵĞŶƚ�ǁŝƚŚ�DĈŽƌŝ�
ǁŚĈŶĂƵ�ŝŶ�Ă�ĐƵůƚƵƌĂůůǇ�ƌĞƐƉŽŶƐŝǀĞ�
ŵĂŶŶĞƌ� 

dŽ� ŝĚĞŶƚŝĨǇ� ŝĨ� &ĂŵŝůǇ� WĂƌƚŶĞƌƐŚŝƉ� ĐŽŵŵƵŶŝĐĂƚŝŽŶ� ĐŽƵůĚ� ďĞ�
ĐŽŶƐŝĚĞƌĞĚ� Ă� ŵŽĚĞů� ĨŽƌ� ĐƵůƚƵƌĂůůǇ� ƌĞƐƉŽŶƐŝǀĞ� ŶƵƌƐŝŶŐ� ƉƌĂĐƚŝĐĞ�
ǁŚĞŶ�ĚĞůŝǀĞƌŝŶŐ�tĞůů ChilĚͬdĂŵĂƌŝŬŝ�KƌĂ�ǀŝƐŝƚƐ�ƚŽ DĈŽƌŝ�ƚĂŵĂƌŝŬi 
ĂŶĚ�ǁŚĈŶĂƵ͘ 

dŝŬĂŬĂ �ĞƐƚ�WƌĂĐƚŝĐĞ dŽ� ƌĞǀŝĞǁ� ŚŽǁ� Tikaka �ĞƐƚ� WƌĂĐƚŝĐĞ� ŝƐ� ĚĞŵŽŶƐƚƌĂƚĞĚ� ŝŶ� ƚŚĞ�
^ŽƵƚŚĞƌŶ��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ�ĨŽĐƵƐŝŶŐ�ŽŶ�ƚǁŽ�ƐƉĞĐŝĨŝĐ�ƐĞƌǀŝĐĞƐ�– 
�ŵĞƌŐĞŶĐǇ� �ĞƉĂƌƚŵĞŶƚ� Ăƚ� ^ŽƵƚŚůĂŶĚ� ,ŽƐƉŝƚĂů� ĂŶĚ� ϰth Floor 
Outpatients Dunedin Hospital. To carry out an audit of Tikaka �ĞƐƚ�
WƌĂĐƚŝĐĞ� ĨƌŽŵ�ďŽƚŚ�ĐůŝŶŝĐĂů� ƐĞƚƚŝŶŐƐ�ĂŶĚ�ƌĞǀŝĞǁ�ƚŚĞ�ƉŽůŝĐŝĞƐ� ƚŚĂƚ�
ƵŶĚĞƌƉŝŶ�ƚŚĞ�ĐůŝŶŝĐĂů�ŝŵƉůĞŵĞŶƚĂƚŝŽŶ͘ 

DĂŶĂĂŬŝƚŝĂ ŝ ƚĂŬƵ ŚĂĞƌĞŶŐĂ͗�
“Embrace me on my journey.” 

dŽ�ĚĞǀĞůŽƉ�Ă�ĐůŝŶŝĐĂů�ƉĂƚŚǁĂǇ�ƚŽ�ŵĞĞƚ�ƚŚĞ�ĐƵůƚƵƌĂů�ŶĞĞĚƐ�ŽĨ�Ă�DĈŽƌŝ�
ƉĂƚŝĞŶƚ͛Ɛ�ũŽƵƌŶĞǇ�ĨƌŽŵ�ĞŶƚƌǇ�ƚŽ�ƚŚĞ�ŚŽƐƉŝƚĂů�ƚŚƌŽƵŐŚ�ƚŽ�ĚŝƐĐŚĂƌŐĞ�Ăƚ�
tĞƐƚ� �ŽĂƐƚ� �ŝƐƚƌŝĐƚ� ,ĞĂůƚŚ� �ŽĂƌĚ� ;'ƌĞǇŵŽƵƚŚͿ� ĂŶĚ� �ŚƌŝƐƚĐŚƵƌĐŚ�
�ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚ�;dŚĞ�WƌŝŶĐess Margaret Hospital). 

�ŽŵďŝŶĞĚ�ƉĂůůŝĂƚŝǀĞ�ĐĂƌĞ͕�ŚĞĂƌƚ�
ĨĂŝůƵƌĞ͕�ĨƵŶĐƚŝŽŶ�ĐůŝŶŝĐ�ƉƌŽƉŽƐĂů 

 

dŽ�ǀĂůŝĚĂƚĞ�ƚŚĞ�ƌŽůĞ�ŽĨ�DĈŽƌŝ�ƉĂƌƚŝĐŝƉĂƚŝŽŶ�ĂŶĚ�ĚĞĐŝƐŝŽŶ�ŵĂŬŝŶŐ�ŝŶ�
Ă� ƉƌŽƉŽƐĂů� ĨŽƌ� Ă� ĐŽŵŵƵŶŝƚǇ-ďĂƐĞĚ� ŝŶƚĞŐƌĂƚĞĚ� ƉĂůůŝĂƚŝǀĞ�
ĐĂƌĞͬŚĞĂƌƚ�ĨĂŝůƵƌĞ�ĐůŝŶŝĐ͘�This will ŝŶƚƌŽĚƵĐĞ�DĈŽƌŝ�ƚŽ�ƚŚĞ�ƉƌŝŶĐŝƉůĞƐ�
ŽĨ�ƉĂůůŝĂƚŝǀĞ�ĐĂƌĞ�ĂŶĚ�ŝŵƉƌŽǀĞ�ĂĐĐĞƐƐ�ƚŽ�ƉĂůůŝĂƚŝǀĞ�ĐĂƌĞ�ĨŽƌ�DĈŽƌŝ�
with end stage heart failure. 

�ƉƉůǇŝŶŐ�ĂŶ�ŝŶĚŝŐĞŶŽƵƐ�ŚĞĂůƚŚ�
ĨƌĂŵĞǁŽƌŬ�ƚŽ�ŶƵƌƐŝŶŐ�ƉƌĂĐƚŝĐĞ 

 

dŚĞ� Ăƌƚ� ŽĨ� ĞŶŐĂŐŝŶŐ� ǁŚĈŶĂƵ� ĂŶĚ� tangata whaiora in their 
healthcare is often dependent on the knowledge and 
ƵŶĚĞƌƐƚĂŶĚŝŶŐ�ƚŚĞ�ŶƵƌƐĞ�ŚĂƐ�ŽĨ�ǁŚĈŶĂƵ�ŚĞĂůƚŚ�ĂŶĚ�ǁĞůůďĞŝŶŐ͘�dŚĞ�
�ĂĐŚĞůŽƌ� ŽĨ� EƵƌƐŝŶŐ� ƉƌŽŐƌĂŵŵĞ� ŽĨĨĞƌĞĚ� Ăƚ� dĞ� DĈƚĈƉƵŶĂ� Ž� ƚĞ�
Matauraka that ƉƌŽǀŝĚĞƐ�ĂŶ�ŽƉƉŽƌƚƵŶŝƚǇ�ĨŽƌ�second-year student 
nurses to ďĞĐŽŵĞ� ŬŶŽǁůĞĚŐĞĂďůĞ� ĂďŽƵƚ� ĂŶ� ŝŶĚŝŐĞŶŽƵƐ� ŚĞĂůƚŚ�
ĨƌĂŵĞǁŽƌŬ�in both theory and clinical ĂƉƉůŝĐĂƚŝŽŶ͘�dŚŝƐ�ĨƌĂŵĞǁŽƌŬ�
utilises the hui ƉƌŽĐĞƐƐ�ĂƐ�Ă�ŵĞĂŶƐ�ƚŽ�ĞŶŐĂŐĞ�ǁŝƚŚ�ǁŚĈŶĂƵ�ĂŶĚ�
tangata whaiora ĂŶĚ� ƚŚĞ� DĞŝŚĂŶĂ� DŽĚĞů͗� ĐůŝŶŝĐĂů� ĂƐƐĞƐƐŵĞŶƚ�
ĨƌĂŵĞǁŽƌŬ�ƚŽ�ƵƚŝůŝƐĞ�in clinical practice. 

dŽ�ĂƚƚĞŶĚ�tĞůů��ŚŝůĚͬdĂŵĂƌŝŬŝ�KƌĂ�
ǀŝƐŝƚƐ 

 

dŽ� ŝĚĞŶƚŝĨǇ� ŝĨ� &ĂŵŝůǇ� WĂƌƚŶĞƌƐŚŝƉ� ĐŽŵŵƵŶŝĐĂƚŝŽŶ� ĐŽƵůĚ� ďĞ�
ĐŽŶƐŝĚĞƌĞĚ� Ă� ŵŽĚĞů� ĨŽƌ� ĐƵůƚƵƌĂůůǇ� ƌĞƐƉŽŶƐŝǀĞ� ŶƵƌƐŝŶŐ� ƉƌĂĐƚŝĐĞ�
ǁŚĞŶ�ĚĞůŝǀĞƌŝŶŐ�tĞůůĐŚŝůĚͬdĂŵĂƌŝŬŝ�KƌĂ�ǀŝƐŝƚƐ� ƚŽ�DĈŽƌŝ� ƚĂŵĂƌŝŬŝ�
ĂŶĚ�ǁŚĈŶau. 

�K,KZd�ϭϭ 

ZŽŶŐŽĈ�DĈŽƌŝ 

 

�ĞǀĞůŽƉŵĞŶƚ�ŽĨ�Ă�ŵŽĚƵůĂƚĞĚ�ǁŽƌŬƐŚŽƉ�ƚŽ�ƌĂŝƐĞ�ĂŶ�ĂǁĂƌĞŶĞƐƐ�ŽĨ�
ZŽŶŐŽĈ� DĈŽƌŝ͘� �� powerpoint presentation alongside a 
ƉĂŵƉŚůĞƚͬďƌŽĐŚƵƌĞ�ĨŽƌ�ŚĞĂůƚŚ�ƉƌŽĨĞƐƐŝŽŶĂůƐ�ƚŽ�ĂĐĐĞƐƐ�ĂŶĚ�ƐĞƌǀĞ�ĂƐ�
a directory on how and where to acĐĞƐƐ� ZŽŶŐŽĈ� ŝŶ� dĈŵĂŬŝ�
DĈŬĂƵƌĂƵ͘ 

WƌĞ-ĚŝĂďĞƚĞƐ�ŝŶ�h�t� 

 

dŚŝƐ�ƉƌŽũĞĐƚ�ǁĂƐ�ƚŽ�ŝŶŝƚŝĂƚĞ�Ă�ƉůĂŶŶĞĚ�ĂƉƉƌŽĂĐŚ�ĨŽƌ�ƚŚĞ�ǁŚĈŶĂƵ�ŽĨ�
Uawa identified with Pre-diabetes, to encourage and support 
ƚŚĞŵ�ƚŽ�ƌĞĚƵĐĞ�ƚŚĞ�ƌŝƐŬ�ŽĨ�ĚĞǀĞůŽƉŝŶŐ��DdϮ͘ 
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WƌŽũĞĐƚ�͞�ǁŚŝ͟ WƌŽũĞĐƚ� ͞Awhi͟� ŝƐ� ĂŶ�ŽƵƚƌĞĂĐŚ� ƐĞƌǀŝĐĞ� ƚŚĂƚ� ĐŽŶƐŝƐƚƐ�ŽĨ� Ă� Ϭ͘Ϯ� &d�, 
which ǁŽƵůĚ�Ɛŝƚ�ŝŶƐŝĚĞ�EŐĈƚŝ�WŝŬŝĂŽ�ĂŶĚ�<ŽƌŽǁĂŝ�,ĂƵŽƌĂ�^ĞƌǀŝĐĞƐ͘�
dŚĞŝƌ�ƉƵƌƉŽƐĞ�ǁŽƵůĚ�ďĞ�ƚŽ�ƌĞĚƵĐĞ�͚Did EŽƚ��ƚƚĞŶĚ͛�ĂƉƉŽŝŶƚŵĞŶƚƐ�
ŝŶ�EŐĈƚŝ�WŝŬŝĂŽ�ĂŶĚ�<ŽƌŽǁĂŝ�,ĂƵŽƌĂ�^ĞƌǀŝĐĞƐ͘ 

WƌŽũĞĐƚ�WƌĞĐŽŶĐĞƉƚŝŽŶ 

 

WƌŽũĞĐƚ� WƌĞĐŽŶĐĞƉƚŝŽŶ�ǁĂƐ� ĚĞǀĞůŽƉĞĚ� ƚŽ� ƌĂŝƐĞ� ĂǁĂƌĞŶĞƐƐ� ŽĨ� ƚŚĞ�
ŝŵƉŽƌƚĂŶĐĞ� ŽĨ� ƉƌĞĐŽŶĐĞƉƚŝŽŶ� ƉůĂŶŶŝŶŐ� ŝŶ� ƉƌŝŵĂƌǇ� ŚĞĂůƚŚ� ĂŶĚ�
ƚŚĞƌĞďǇ�ƌĞĚƵĐĞ�ƌŝƐŬƐ�ĨŽƌ�ǁŽŵĞŶ�ǁŝƚŚ�ƉƌĞ-gestational diabetes and 
their babies. 

DĈŽƌŝ�ŵŝĚǁŝĨĞƌǇ�ƚĞĂŵ�ƉƌŽũĞĐƚ�
ƉƌŽƉŽƐĂů�ĨŽƌ��ŽƵŶƚŝĞƐ�DĂŶƵŬĂƵ��,� 

 

dŚŝƐ� ƉƌŽũĞĐƚ� ŝĚĞŶƚŝĨŝĞƐ� ƚŚĞ� ŶĞĞĚ� ĨŽƌ� Ă�DĈŽƌŝ�DŝĚǁŝĨĞƌǇ� dĞĂŵ� ŝŶ�
�ŽƵŶƚŝĞƐ� DĂŶƵŬĂƵ� �,�͕� ƐƵƉƉŽƌƚĞĚ� ďǇ� DĂƚĞƌŶŝƚǇ� ZĞǀŝĞǁƐ� ĂŶĚ�
ŚĞĂůƚŚ� ǁŽƌŬĨŽƌĐĞ� ĚĂƚĂ͘� tĞ� ŚĂǀĞ� ĞƐƚĂďůŝƐŚĞĚ� Ă� ƉƌŽƉŽƐĂů� ǁŝƚŚ� Ă�
ŵŽĚĞů�ŽĨ�ŵŝĚǁŝĨĞƌǇ�ĐĂƌĞ�ƚŚĂƚ�ŽĨĨĞƌƐ�ƐƵƐƚĂŝŶĂďŝůŝƚǇ�ĨŽƌ�ŵŝĚǁŝǀĞƐ�ĂŶĚ�
does nŽƚ� ĐŽŵƉƌŽŵŝƐĞ� ƚŚĞ� ĐŽŶƚŝŶƵŝƚǇ� ŽĨ� ĐĂƌĞ� ĨŽƌ� ǁŽŵĞŶ͘� dŚĞ�
ƉƌŽƉŽƐĂů�ĂĚĚƌĞƐƐĞƐ�ŬĞǇ�ĨĂĐƚŽƌƐ�ƌĂŝƐĞĚ�ŝŶ�ƚŚĞ�DĂƚĞƌŶŝƚǇ�ZĞǀŝĞǁƐ�ƚŽ�
ŝŵƉƌŽǀĞ� >D�� ĂŶĚ� ĐŽŶƚŝŶƵŝƚǇ� ŽĨ� ĐĂƌĞ� ĨŽƌ� ǁŽŵĞŶ� ŝŶ� �ŽƵŶƚŝĞƐ�
DĂŶƵŬĂƵ��,�͘�dŚĞ�ƉƌŽƉŽƐĂů�ĂůƐŽ� ŝĚĞŶƚŝĨŝĞƐ�ƚŚĞ�ŶĞĞĚ�ĨŽƌ�ĨƵŶĚŝŶŐ�
support needed by �,�� ƚŽ� ĐƌĞĂƚĞ� Ă� Ɛuccessful and sustainable 
ƚĞĂŵ͘ 

/ŶĐƌĞĂƐŝŶŐ�ĂǁĂƌĞŶĞƐƐ�ĂŶĚ�ĞĚƵĐĂƚŝŽŶ�
ŽĨ�ƚŚĞ�ĞĨĨĞĐƚƐ�ŽĨ�ĚŝĂďĞƚĞƐ�ŽŶ�ǁŽƵŶĚƐ�
ĂŶĚ�ǁŽƵŶĚ�ŚĞĂůŝŶŐ�ĂŵŽŶŐ�DĈŽƌŝ�ŝŶ�
NZ 

dŚĞ�ƉƌŽũĞĐƚ�ĂŝŵƐ�ƚŽ͗ 

x ZĂŝƐĞ�ĂǁĂƌĞŶĞƐƐ�ĂŶĚ�ĞĚƵĐĂƚŝŽŶ�ŽŶ�ƚŚĞ�ĞĨĨĞĐƚƐ�ŽĨ�ĚŝĂďĞƚĞƐ�ŽŶ�
wounds and wound healing; 

x /ŶĐƌĞĂƐĞ� ĞĚƵĐĂƚŝŽŶ� ĂŶĚ� ƉƌŽǀŝĚĞ� ƵƉ-to-date statistics on the 
ĞĨĨĞĐƚƐ�ŽĨ�ĚŝĂďĞƚĞƐ�ŽŶ�DĈŽƌŝ�ŝŶ�E��ƚŽĚĂǇ͖ 

x WƌŽǀŝĚĞ�ĞǀŝĚĞŶĐĞ-based research to enhance the knowledge of 
DĈŽƌŝ� ŽŶ� ƚŚĞ� ƉŽƐƐŝďůĞ� ĞĨĨĞĐƚƐ� ŽĨ� ĚŝĂďĞƚĞƐ� ŽŶ� ǁŽƵŶĚƐ� ĂŶĚ�
wound healing;  

x �ĞǀĞůŽƉ�Ă�ƉĂŵphlet for use as an education tool either in the 
ŝŶƉĂƚŝĞŶƚ�Žƌ�ƌƵƌĂů�ĐŽŵŵƵŶŝƚǇ�ƐĞƚƚŝŶŐ͖�ĂŶĚ� 

x /ŶƚƌŽĚƵĐĞ� ĂŶ� ĞĚƵĐĂƚŝŽŶ� ĂŶĚ� ŝŶĨŽƌŵĂƚŝŽŶĂů� ƌĞƐŽƵƌĐĞ� ǀŝĂ�
ƚĞůĞĐŽŵŵƵŶŝĐĂƚŝŽŶ�ĂŶĚ�ƐŽĐŝĂů�ŵĞĚŝĂ͘ 

EĞƚǁŽƌŬ�ϲϰ dŚŝƐ� ƉƌŽũĞĐƚ� ŝŶƚĞŶĚƐ� ƚŽ� ƐĞƚ� ƵƉ� Ă�DĈŽƌŝ� ZE��ĂƚĂďĂƐĞ, which can 
ĚĞůŝǀĞƌ� ĐůŝŶŝĐĂů� ƐƵƉƉŽƌƚ� for and ŵĞŶƚŽƌ our Tauira Neehi DĈŽƌŝ͘�
This is ƚŽ�ĚĞǀĞůŽƉ�Ă�ƐƚƌŽŶŐ�ĨƵƚƵƌĞ�DĈŽƌŝ�ŶƵƌƐŝŶŐ�ǁŽƌŬĨŽƌĐĞ�ĐůŝŶŝĐĂůůǇ�
ĞƋƵŝƉƉĞĚ�ĨŽƌ�ĨƵƚƵƌĞ�ƉƌĂĐƚŝĐĞ͘�KƵƌ�ƚĂƌŐĞƚĞĚ�ƐƚĂŬĞŚŽůĚĞƌƐ�ĂƌĞ�dĂƵŝƌĂ�
Neehi DĈŽƌŝ� ;DĂŶƵŬĂƵ� /ŶƐƚŝƚƵƚĞ� ŽĨ� dĞĐŚŶŽůŽŐǇͿ� ĂŶĚ� DĈŽƌŝ�
ZĞŐŝƐƚĞƌĞĚ� Neehi ;ĐƵƌƌĞŶƚůǇ� ƉƌĂĐƚŝĐŝŶŐ� ǁŝƚŚŝŶ� ƚŚĞ� �ŽƵŶƚŝĞƐ�
DĂŶƵŬĂƵ� ƌĞŐŝŽŶͿ͘� dŚĞ� 'ŽǀĞƌŶĂŶĐĞ� ZŽŽƉƵ� ĨŽƌ� ͞EĞƚǁŽƌŬ� ϲϰ͟�
ĐŽŶƐŝƐƚƐ� ŽĨ� ĨŽƵƌ� ƐĞŶŝŽƌ� DĈŽƌŝ� ^ŽƵƚŚ� �ƵĐŬůĂŶĚ� ZĞŐŝƐƚĞƌĞĚ� Neehi 
ǁŚŽ� ĐŽůůĞĐƚŝǀĞůǇ� ŚĂǀĞ� ϲϰ� ǇĞĂƌƐ� ŽĨ� ŶƵƌƐŝŶŐ� ĞǆƉĞƌŝĞŶĐĞ� ďĞƚǁĞĞŶ�
ƚŚĞŵ͘ 

�K,KZd�ϭϮ 

EŐĈ�<ĂŚƵŝ�ZĂŶŐĂƚŝƌĂ͗�WĂůůŝĂƚŝǀĞ�ĐĂƌĞ�
ƉƌŽũĞĐƚ 

dŚĞ�Ăŝŵ�ŽĨ�ƚŚŝƐ�ƉƌŽũĞĐƚ�ŝƐ�ƚŽ�ƉƌŽǀŝĚĞ�Ă�ƌĞƐŽƵƌĐĞ�ŝŶ�ƉĂůůŝĂƚŝǀĞ�ĐĂƌĞ�ƚŚĂƚ�
ĞŶƐƵƌĞƐ� ƌĞƐƉŽŶƐŝǀĞŶĞƐƐ� ƚŽ� DĈŽƌŝ͘� This will be passed and 
ŝŵƉůĞŵĞŶƚĞĚ� ǁŝƚŚŝŶ� ^ƚ͘� :ŽŚŶ� ŽĨ� 'ŽĚ� ,ĂƵŽƌĂ� dƌƵƐƚ ;^:K',dͿ� ĨŽƌ�
DĈŽƌŝ�ĂŶĚ non-DĈŽƌŝ͘�DĈŽƌŝ�ŵŽĚĞůƐ�ŽĨ�ŚĞĂůƚŚ�ƌĞŐĂƌĚŝŶŐ�dĞ�tŚĂƌĞ�
dĂƉĂ�tŚĈ�ǁŝůů�ďĞĐŽŵĞ�ƚŚĞ�ŶĞǁ�ŶŽƌŵĂů pƌĂĐƚŝĐĞ�ǁŝƚŚŝŶ�^:K',d͘ 

ZĂŶŐĂƚĂŚŝ�ƉƌŽũĞĐƚ dŚĞ�ŽďũĞĐƚŝǀĞ�ŽĨ� ƚŚŝƐ�ƉƌŽũĞĐƚ� ŝƐ� ƚŽ�ďƌĞĂŬ�ĚŽǁŶ�ďĂƌƌŝĞƌƐ� ĨŽƌ�DĈŽƌŝ�
ǇŽƵƚŚ�ƚŽ�ĂĐĐĞƐƐ�ƉƌŝŵĂƌǇ�ŚĞĂůƚŚ�ĐĂƌĞ�ďǇ�ŵĂŬŝŶŐ�ƚŚĞŵ�ĂǁĂƌĞ�of what 
ƐĞƌǀŝĐĞƐ�ĂƌĞ�ĂǀĂŝůĂďůĞ͘���ĚŝƌĞĐƚŽƌǇ�ǁĂƐ�ĐƌĞĂƚĞĚ�ƵƐŝŶŐ�ƐŽĐŝĂů�ŵĞĚŝĂ͕�
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&ĂĐĞďŽŽŬ͕�ĂƐ�Ă�ƉůĂƚĨŽƌŵ� ůŝƐƚŝŶŐ�ŚĞĂůƚŚ� ƐĞƌǀŝĐĞƐ� ĨŽƌ�ǇŽƵƚŚ� ƚŽ�ŚĂǀĞ�
easy access to. It waƐ�ĞŶǀŝƐŝŽŶĞĚ that the youth will ĞǀĞŶƚƵĂůůǇ�ƚĂŬĞ�
ŽǀĞƌ�ƚŚĞ�ƌĞƐƉŽŶƐŝďŝůŝƚǇ�ŽĨ�ƚŚŝƐ�ŬĂƵƉĂƉĂ�ǁŝƚŚ the hopes that other 
ƐĞƌǀŝĐĞƐ�ǁŝůů�ůŝŶŬ�ƵƉ�ǁŝƚŚ�ƚŚĞ�ƉĂŐĞ͘ 

KƉĞƌĂƚŝŽŶ�>ŝǌǌǇ-EŝŬŬŝ dŚĞ� ŽďũĞĐƚŝǀĞ� ŽĨ� ƚŚŝƐ� ƉƌŽũĞĐƚ� ǁĂƐ� ƚŽ� ĞŶŚĂŶĐĞ� ƉĞƌĨŽƌŵĂŶĐĞ�
ĞǆĐĞůůĞŶĐĞ� ƚŚƌŽƵŐŚ� ƚŚĞ� ƉƌŽǀŝƐŝŽŶ� ŽĨ� ůĞĂĚĞƌƐŚŝƉ� ĂŶĚ� DĈŽƌŝ�
ǁŽƌŬĨŽƌĐĞ�ĚĞǀĞůŽƉŵĞŶƚ�ǁŝƚŚŝŶ�ZĞŐŝŽŶĂů�WƵďůŝĐ�,ĞĂůƚŚ͘�dŚĞ�DĈŽƌŝ�
ƐƚĂĨĨ�ŵŽƌĂůĞ�ĂƉƉĞĂƌƐ�ůŽǁ�ĂŶĚ�ĚŝƐŝŶƚĞƌĞƐƚĞĚ͘��Ŷ�ŝŶũĞĐƚŝŽŶ�ŽĨ�ƉŽƐŝƚŝǀĞ�
ĐŚĂŶŐĞ�ĂŶĚ�ƚŚŝŶŬŝŶŐ�ĨƌŽŵ�ƉŽƐŝƚŝǀĞ�ƐƚĂĨĨ�ƚŽ�ƚŚĞ�ŬĂƵƉĂƉĂ�ǁŝůů�ĞĨĨĞĐƚ�
change. 

'ƵŝĚĞůŝŶĞ�ĨŽƌ�ŽƌŝĞŶƚĂƚŝŽŶ�ƉĂĐŬ�ĨŽƌ�
DĈŽƌŝ�ƉĂƚŝĞŶƚƐ 

To produce a guideline identifying concepts necessary tŽ�ƉƌŽǀŝĚĞ�
ĂƉƉƌŽƉƌŝĂƚĞ�ĐĂƌĞ�ƚŽ�DĈŽƌŝ�ƉĂƚŝĞŶƚƐ͘�/ŶƚĞƌŶĂů�ĂŶĚ�ĞǆƚĞƌŶĂů�ƌĞƐŽƵƌĐĞƐ�
were sourced ĂƐ�ůŝƚĞƌĂƚƵƌĞ�ƌĞǀŝĞǁƐ͘�sĞƌďĂů�ĨĞĞĚďĂĐŬ�was gathered 
ĨƌŽŵ�DĈŽƌŝ� ƉĂƚŝĞŶƚƐ͕� ƚŚĞŝƌ�ǁŚĈŶĂƵ� ĂŶĚ�ŵǇ� ĐŽůůĞĂŐƵĞƐ� ƌĞŐĂƌĚŝŶŐ�
what they thought was necessary concepts when looking after 
DĈŽƌŝ� ƉĂƚŝĞŶƚƐ͘� &ŝǀĞ� ŵĂŝŶ� ĐŽŶĐĞƉƚƐ� ǁĞƌĞ� ŝĚĞŶƚŝĨŝĞĚ� ĨƌŽŵ� ƚŚĞ�
ŝŶĨŽƌŵĂƚŝŽŶ͗�ƉƌŽŶƵŶĐŝĂƚŝŽŶ͖�ƚŚĞ�dƌĞĂƚǇ�ŽĨ�tĂŝƚĂŶŐŝ͖�ĐƵůƚƵƌĂů�ƐĂĨĞƚǇ͖�
Te WŚĂƌĞ�dĂƉĂ�tŚĈ͕�ĂŶĚ�ďĂƐŝĐ� ƚĞƌŵŝŶŽůŽŐǇ͘�dŚĞƐĞ�ĐŽŶĐĞƉƚƐ�ǁŝůů�
ĨŽƌŵƵůĂƚĞ� ƚŚĞ� ŐƵŝĚĞůŝŶĞ� ĨŽƌ� ƐƚĂĨĨ� ĂŶĚ� ŝŶĐůƵĚĞĚ� ŝŶ� ƚŚĞ� ŽƌŝĞŶƚĂƚŝŽŶ�
packs. 

<ĂƵƉĂƉĂ�ƌĂŶŐĂŚĂƵ 

 

dŚŝƐ� ŬĂƵƉĂƉĂ� ƌĞǀŝĞǁĞĚ� ƚŚĞ� ĐƵƌƌĞŶƚ� ƉƌĞ-ŽƉĞƌĂƚŝǀĞ� ŝŶƉĂƚŝĞŶƚ� ĂŶĚ�
post-ŽƉĞƌĂƚŝǀĞ� ƉƌŽĐĞƐƐĞƐ� ĨŽƌ� DĈŽƌŝ� ĂŶĚ� ǁŚĈŶĂu undergoing 
ƐƵƌŐĞƌǇ�ĨƌŽŵ�ƚŚĞ�ƉĂƚŝĞŶƚ͛Ɛ�ƉĞƌƐƉĞĐƚŝǀĞ�ǁŝƚŚŝŶ�ƚŚĞŝƌ�ŽƌŐĂŶŝƐĂƚŝŽŶƐ͘�
dŚĞ� ƉƵƌƉŽƐĞ� ǁĂƐ� ƚŽ� ŝĚĞŶƚŝĨǇ� ŐĂƉƐ� ŝŶ� ƚŚĞ� ƉƌŽĐĞƐƐ� ĨƌŽŵ� ƉƌĞ-
ĂĚŵŝƐƐŝŽŶ͕ surgery, post-ŽƉĞƌĂƚŝǀĞ care and discharge, and to offer 
ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ͘ The ƉƌŽũĞĐƚ ƚĞĂŵ felt that better access to, and 
knowledge of, DĈŽƌŝ ƐĞƌǀŝĐĞƐ ĂǀĂŝůĂďůĞ within the hospital would 
significantly ŝŵƉƌŽǀĞ DĈŽƌŝ health ŽƵƚĐŽŵĞƐ͘ 

ZĞĚƵĐŝŶŐ�ƚŚĞ�ƌŝƐŬ�ŽĨ�ůŽǁĞƌ�ůŝŵď�
ĂŵƉƵƚĂƚŝŽŶƐ 

dŚŝƐ�ƉƌŽũĞĐƚ�ĨŽĐƵƐĞĚ�ŽŶ�ƌĞĚƵĐŝŶŐ�ƚŚĞ�ƌŝƐŬ�ŽĨ�ůŽǁĞƌ�ůŝŵď�ĂŵƉƵƚĂƚŝŽŶƐ�
ĨŽƌ� DĈŽƌŝ� ǁŝƚŚ� ŚŝŐh-ƌŝƐŬ� ĚŝĂďĞƚŝĐ� ĨŽŽƚ� ĚŝƐĞĂƐĞ͘� dŚĞ� Ăŝŵ� ǁĂƐ� ƚŽ�
ŝŵƉůĞŵĞŶƚ�Ă�DĈŽƌŝ�ŵŽĚĞů�ŽĨ�ŚĞĂůƚŚ�ŝ͘Ğ͘�dĞ�tŚĂƌĞ�dĂƉĂ�tŚĈ�ŝŶƚŽ�
ĞĚƵĐĂƚŝŽŶ� ĨŽƌ� ƉƌŝŵĂƌǇ� ŚĞĂůƚŚ� ĐĂƌĞ� ŶƵƌƐĞƐ� ĨŽƌ� ƉƌĞǀĞŶƚŝŽŶ� ĂŶĚ�
ƌĞĨĞƌƌĂů�ƉƌŽĐĞƐƐ͘�dŚĞ�ƉƌŽũĞĐƚ�ŝƐ�Ɛƚŝůů In progress. The next step is to 
ĚĞǀĞůŽƉ� ĂŶĚ� ĚŝƐƐĞŵŝŶĂƚĞ� ŶĂƚŝŽŶĂůůǇ� te ƌĞŽ� DĈŽƌŝ� ƌĞƐŽƵƌĐĞƐ�
ĞĚƵĐĂƚŝŶŐ�DĈŽƌŝ�ŽŶ�ďĂƐŝĐ� ĨŽŽƚ� ĐĂƌĞ� ĨŽƌ�ĚŝĂďĞƚŝĐ�ƉĞŽƉůĞ͘���ƐƵƌǀĞǇ�
will be conducted ĨŽƌ� Ăůů�DĈŽƌŝ�ǁŚŽ� ĐŽŵĞ� ƚŚƌŽƵŐŚ� ƚŚĞ� ƉŽĚŝĂƚƌǇ�
clinic. 

ZĞĚƵĐŝŶŐ�ƐĞĐůƵƐŝŽŶ�ĨŽƌ�DĈŽƌŝ dŚĞ�Ăŝŵ�ŽĨ�ƚŚĞ�ƉƌŽũĞĐƚ�ǁĂƐ�ƚŽ�ƌĞǀŝĞǁ�ĐƵƌƌĞŶƚ�research and statistics 
ŝŶ�ĐŽŶũƵŶĐƚŝŽŶ�ǁŝƚŚ�ŽƚŚĞƌ��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚƐ�ƚŽ collaborate new 
ideas regarding seclusions reduction and clarify proposed changes 
ƚŽ�ƌĞĚƵĐĞ�ƐĞĐůƵƐŝŽŶ�ĨŽƌ�DĈŽƌŝ͘�^ŽŵĞ�ŽĨ�ƚŚĞ�ĨŝŶĚŝŶŐƐ�ƚŽ�ƐƵƉƉŽƌƚ�ƚŚĞ�
ƌĞĚƵĐƚŝŽŶ� ŝŶĐůƵĚĞĚ� ĞŵƉůŽǇŝŶŐ� ŵŽƌĞ� DĈŽƌŝ� ŶƵƌƐĞƐ� ŝŶ� ŚĞĂůƚŚĐĂƌĞ�
ƐĞƚƚŝŶŐƐ͕� ĞŵƉůŽǇŝŶŐ� Ă� DĈŽƌŝ� �KE͕� ŚĂǀŝŶŐ� ƐĞƌǀŝĐĞƐ� ĚĞůŝǀĞƌĞĚ� ďǇ�
DĈŽƌŝ ĨŽƌ�DĈŽƌŝ͕�ŚĂǀŝŶŐ�ƚĞ�ƌĞŽ�DĈŽƌŝ�ĐůĂƐƐĞƐ�ĂǀĂŝůĂďůĞ�ĨŽƌ�Ăůů��,��
ƐƚĂĨĨ͕�ĂŶĚ�ďǇ�ĞŵƉůŽǇŝŶŐ�Ă�ŬĂƵŵĈƚƵĂ�ĨŽƌ�ĞĂĐŚ�ŝŶƉĂƚŝĞŶƚ�ƐŝƚĞ͘ 

dƻ�ƚŽŶƵ dŚŝƐ� ƉƌŽũĞĐƚ� ĞǆƉůŽƌĞĚ� ŝƐƐƵĞƐ and possibilities for decreasing wait 
ƚŝŵĞƐ�ƚŽ�ĚŝĂŐŶŽƐƚŝĐƐ�ĨŽƌ�DĈŽƌŝ�ǁŚŽ�ŚĂĚ�ĐĂŶĐĞƌ͘�dŚĞ�ŝŶŝƚŝĂů�ƉƌŽũĞĐƚ�
ƉůĂŶ� ĐƵůŵŝŶĂƚĞĚ� ŝŶ� Ă� ƉƌĞƐĞŶƚĂƚŝŽŶ� ƚŽ� �,�� ĞǆĞĐƵƚŝǀĞƐ� ƌĞƋƵĞƐƚŝŶŐ�
resource and support for a working group to explore issues around 
DĈŽƌŝ�ǁĂŝƚ�ƚŝŵĞƐ�ƚŽ�ĚŝĂŐŶŽƐƚŝĐƐ�ĂŶĚ�ŵĂŬĞ�ƌĞĐŽŵŵĞŶĚĂƚŝŽŶƐ͘�dŚĞ�
ƉƌŽũĞĐƚ� ĐŚĂŶŐĞĚ� ĐŽƵƌƐĞ� ĂĨƚĞƌ� ŝŶŝƚŝĂů� ĚŝƐĐƵƐƐŝŽŶ� ǁŝƚŚ� ŬĞǇ� ƉĞŽƉůĞ�
ŝŶĚŝĐĂƚŝŶŐ� Ă� ůĂĐŬ� ŽĨ� ƐƵƉƉŽƌƚ� ĂŶĚ� ĐŽŵƉůĞǆŝƚŝĞƐ� ŽĨ� ƚŚĞ� ƌŽƵƚĞƐ� ƚŽ 
diagnostics. dŚŝƐ�ŵĞĂŶƚ that a solution was then explored outside 



 
 

Page | 34  
 

ŵĂŝŶƐƚƌĞĂŵ͘� �� dĞ� WƻƚĂŚŝƚĂŶŐĂ� ĨƵŶĚŝŶŐ� ƌŽƵŶĚ� ŽƉĞŶĞĚ� ĂŶĚ� ĂŶ�
application was successful to undertake a feasibility study to 
ĞǆƉůŽƌĞ�ƉŽƐƐŝďŝůŝƚŝĞƐ�ĨŽƌ�ĨƵŶĚŝŶŐ�ĚŝĂŐŶŽƐƚŝĐƐ�ƉƌŝǀĂƚĞůǇ͘�DĞŵďĞƌƐ�ŽĨ�
ƚŚĞ�DĈŽƌŝ�ĐŽŵŵƵŶŝƚǇ�ŚĂǀĞ�ƐƵƉƉŽƌƚĞĚ�ƚŚŝƐ�ĂƉƉůŝĐĂƚŝŽŶ͘� 

�K,KZd�ϭϯ 

DĈƌĂŵĂƚĂŶŐĂ�– �ƵůƚƵƌĂů�ĐŽŵƉĞƚĞŶĐǇ�
ŽŶůŝŶĞ�ůĞĂƌŶŝŶŐ�ƚŽŽů 

dŚĞ�Ăŝŵ�ŽĨ�ƚŚŝƐ�ƉƌŽũĞĐƚ�ǁĂƐ�ƚŽ�ĐƌĞĂƚĞ�ĂŶ�ĞůĞĐƚƌŽŶŝĐ�ƚŽŽůŬŝƚ�ĨŽƌ�ŶƵƌƐĞƐ�
ƚŚĂƚ� ƐƵƉƉŽƌƚƐ� ƚŚĞ� ŝŶƚĞŐƌĂƚŝŽŶ� ŽĨ� ĐƵůƚƵƌĂů� ĐŽŵƉĞƚĞŶĐĞ� ŝŶ� ŶƵƌƐŝŶŐ�
ƉƌŽĂĐƚŝǀĞ�ǁŚĞŶ�ǁŽƌŬŝŶŐ�ǁŝƚŚ�DĈŽƌŝ�ƌĂŶŐĂƚĂŚŝ�ĂŶĚ�ƚŚĞŝƌ�ǁŚĈŶĂƵ�ƚŽ�
ĞŶŚĂŶĐĞ� ƚŚĞ�ŽǀĞƌĂůů� ĞǆƉĞƌŝĞŶĐĞ� ŝŶ�ŚĞĂůƚŚĐĂƌĞ� ƐĞƚƚŝŶŐƐ� ĨŽƌ�DĈŽƌŝ͕�
ƚŚĞƌĞĨŽƌĞ�ŝŵƉƌŽǀŝŶŐ�ŽƵƚĐŽŵĞƐ͘ 

^ƚƵĚĞŶƚ�ŶƵƌƐĞ�ŽƌŝĞŶƚĂƚŝŽŶ�ƉĂĐŬĂŐĞ͗�
<ĞƚĞ�ƚŽ�ŚĞůƉ�ǁŝƚŚ�ĐůŝŶŝĐĂů�ƉůĂĐĞŵĞŶƚƐ 

dŚŝƐ� ƉƌŽũĞĐƚ� ǁĂƐ� ĚĞƐŝŐŶĞĚ� ƚŽ� ĚĞůŝǀĞƌ� ĂŶĚ� ŝŵƉůĞŵĞŶƚ� Ă� ƚĂƵŝƌĂ�
orientation tool to be utilised in ĐůŝŶŝĐĂů� ƉůĂĐĞŵĞŶƚ͕� ǁŝƚŚ� ƚŚĞ�
ƉƵƌƉŽƐĞ� ŽĨ� ƐƵƉƉŽƌƚŝŶŐ� ƚĂƵŝƌĂ͕� ĂƐ� ƉƌŝŽƌ� ĐůŝŶŝĐĂů� ƉůĂĐĞŵĞŶƚƐ� ůĂĐŬĞĚ�
ƐƵĐŚ�ƚŽŽůƐ͘�&ĞĞĚďĂĐŬ�ĨƌŽŵ�ƚĂƵŝƌĂ�ǁĂƐ�ƚŚĂƚ�ƚŚĞ�ƚŽŽů�ŚĞůƉĞĚ�ƚŚĞŵ�ĨĞĞů�
ŵŽƌĞ�ƐƵƉƉŽƌƚĞĚ�ĂƐ�ŝƚ�ƉƌŽǀŝĚĞĚ�Ă�ƐƚƌƵĐƚƵƌĞ�ǁŝƚŚ�ŐƵŝĚĂŶĐĞ�ƌĞŐĂƌĚŝŶŐ�
ĐůŝŶŝĐĂů�ƉůĂĐĞŵĞŶƚ�ƉƌŽĐĞƐƐ͕ ƉŽůŝĐŝĞƐ�ĂŶĚ�ƚŝŵĞƚĂďůĞ͘ 

DŝĚůĂŶĚƐ�ŚĂƉƻ�ǁĈŶĂŶŐĂ�ĐƵƌƌŝĐƵůƵŵ�
ůĂƵŶĐŚ�– ƚƌĂŝŶ�ƚŚĞ�ƚƌĂŝŶĞƌ 

dŚĞ�Ăŝŵ�ǁĂƐ�ƚŽ�ƉƌŽĚƵĐĞ�ĂŶĚ�ĚŝƐƚƌŝďƵƚĞ�Ă�ŚŝŐŚ�ƋƵĂůŝƚǇ�DĈŽƌŝ-specific 
ƉƌĞŐŶĂŶĐǇ� ĂŶĚ�ƉĂƌĞŶƚŝŶŐ� ĐƵƌƌŝĐƵůƵŵ�ĂĐƌŽƐƐ� ƚŚĞ�DŝĚůĂŶĚƐ� ZĞŐŝŽŶ�
for childbirth ĞĚƵĐĂƚŽƌƐ�ĂŶĚ�ŵŝĚǁŝǀĞƐ� ƚŽ�ƵƐĞ� ĨŽƌ�,ĂƉƻ�tĈŶĂŶŐĂ�
;ĂŶƚĞŶĂƚĂů�ĞĚƵĐĂƚŝŽŶͬĐůĂƐƐĞƐͿ͘�dŚĞ�ƚƌĂŶƐŝƚŝŽŶ�ďĞƚǁĞĞŶ�ŶŽ�ĐŚŝůĚƌĞŶ�
ƚŽ�ƉĂƌĞŶƚŚŽŽĚ�ĐĂŶ�ďĞ�Ă�ĚŝĨĨŝĐƵůƚ�ŽŶĞ�ĂŶĚ�ǇĞƚ�Ă�ƚŝŵĞ�ǁŚĞŶ�ƉĂƌĞŶƚƐ�
ĐĂŶ�ďĞ�ŵŽƌĞ�ƌĞĐĞƉƚŝǀĞ�ƚŽ�ŚĞĂůƚŚ� ŝŶĨŽƌŵĂƚŝŽŶ͘�,ĂǀŝŶŐ�ŬŶŽǁůĞĚŐĞ͕�
ŝŶĨŽƌŵĂƚŝŽŶ�ĂŶd helpful parenting skills before birthing a pepi can 
ĞŵƉŽǁĞƌ�ǁĂŚŝŶĞ�ĂŶĚ�ƚĂŶĞ�ĂŶĚ�ůĞĂĚ�ƚŽ�ƉŽƐŝƚŝǀĞ�ďŝƌƚŚŝŶŐ�ŽƵƚĐŽŵĞƐ�
for all. 

EĞŚŝ�ƚŽĂ�– ŶƵƌƐŝŶŐ�ĂƐƐĞƐƐŵĞŶƚ�ƚŽŽů�
ƌĞůĞǀĂŶƚ�ĨŽƌ�DĈŽƌŝ 

dŚĞ�Ăŝŵ�ǁĂƐ�ƚŽ�ĐƌĞĂƚĞ�Ă�EƵƌƐĞ��ƐƐĞƐƐŵĞŶƚ�dŽŽů�ƚŚĂƚ� ŝƐ�ĐƵůƚƵƌĂůůǇ�
ƌĞůĞǀĂŶƚ�ƚŽ�DĈŽƌŝ͕�ŵĂŬŝŶŐ�ƐƵƌĞ�ƚŚĂƚ�ƚŚĞ�ĂƐƐĞƐƐŵĞŶƚ�ƚŽŽů�ĂůŝŐŶƐ�ǁŝƚŚ�
͚,Ğ� <ŽƌŽǁĂŝ� KƌĂŶŐĂ͛� ŝŶ� ĂĐŚŝĞǀŝŶŐ� ƚŚĞ� ďĞƐƚ� ŚĞĂůƚŚ� ŽƵƚĐŽŵĞƐ� ĨŽƌ�
DĈŽƌŝ�ŚĞĂůƚŚ�ƵƐĞƌƐ�ĂŶĚ�ĂďůĞ�ƚŽ�ďĞ�ƵƐĞĚ�ŝŶ�Ă�ǀĂƌŝĞƚǇ�ŽĨ�ƐĞƚƚŝŶŐƐ͘�dŚĞ�
EƵƌƐĞ� �ƐƐĞƐƐŵĞŶƚ� dŽŽů� ŝƐ� ƚŽ� ƌĞĐŽƌĚ� ŚĞĂůƚŚ� ƌĞƋƵŝƌĞĚ� ŝŶĨŽƌŵĂƚŝŽŶ�
and ĐƵůƚƵƌĂů�ŝŶĨŽƌŵĂƚŝŽŶ�ƚŽ�ŵĂŬĞ�ƐƵƌĞ�ƚŚĞ�ĐůŝĞŶƚƐ͛�ŚĞĂůƚŚ�ŶĞĞĚƐ�ĂƌĞ�
ŵĞƚ�ĂŶĚ�ƚŚĂƚ�ƚŚĞ�ĐŽƌƌĞĐƚ�ƐĞƌǀŝĐĞƐ�ĂƌĞ�ŝŶ�ƉůĂĐĞ͘� 

,ŝŬŽŝ�ĨŽƌ�,ŽƉĞ ,ŝŬŽŝ�ĨŽƌ�,ŽƉĞ�ǁĂƐ�Ă�ƉƌŽũĞĐƚ�ƚŚĂƚ�ƌĂŝƐĞƐ�ĨƵŶĚƐ�ĨŽƌ�ƚŚĞ�ĐŽŵŵƵŶŝƚǇ�
ĨŽƌ�ǁŚĈŶĂƵ�ĞŶĚƵƌŝŶŐ�ƚŚĞ�ĐĂŶĐĞƌ�ũŽƵƌŶĞǇ͘�,ŝŬŽŝ�ĨŽƌ�,ŽƉĞ�ŝƐ�Ă�ϭϮ hour 
ǁĂůŬ� ĂƌŽƵŶĚ�tŚĂŬĂƌƵĂ� WĂƌŬ͕� ZƵĂƚŽƌŝĂ� ĨŽƌ� Ăůů� ŝŶĚŝǀŝĚƵĂůƐ� ƚŽ� ŚĂǀĞ�
ĨƵŶ͕� ůĂƵŐŚƚĞƌ͕� ĞǆĞƌĐŝƐĞ͕� ǁŚĂŶĂƵŶŐĂƚĂŶŐĂ͕� ŵĂŶĂĂŬŝƚĂŶŐĂ� ĂŶĚ�
ĂǁŚŝŶĂƚĂŶŐĂ͘�^ŝŐŶŝĨŝĐĂŶƚ�ĐŽŵŵƵŶŝƚǇ�ŝŶǀŽůǀĞŵĞŶƚ�ĂŶĚ�ƐƵƉƉŽƌƚ�ĨŽƌ�
ƚŚŝƐ� ƉƌŽũĞĐƚ� ǁĂƐ� ǀŽůƵŶƚĞĞƌĞĚ͕� ƌĞƐƵůƚŝŶŐ� ŝŶ� ŽǀĞƌ� ϯϱϬ� ƉĞŽƉůĞ�
particŝƉĂƚŝŶŐ�ĂŶĚ�ŽǀĞƌ�ΨϯϬϬϬ�ƌĂŝƐĞĚ͘�dŚĞ�ŝŶŝƚŝĂƚŝǀĞ�ƐƉĂƌŬĞĚ�ŝŶƚĞƌĞƐƚ�
ĨƌŽŵ�ŽƚŚĞƌ�ƉĂƌƚƐ�ŽĨ�ƚŚĞ��ĂƐƚ��ŽĂƐƚ͕�ǁŝƚŚ�hĂǁĂ�ƐŽŽŶ�ĨŽůůŽǁŝŶŐ�ƚŚĞ�
ƐĂŵĞ�ŝŶŝƚŝĂƚŝǀĞ�ĂŶĚ�ƌĂŝƐŝŶŐ�ŽǀĞƌ�ΨϱϬϬϬ�ĨŽƌ�ĐĂŶĐĞƌ͘ 

ZĞĚƵĐŝŶŐ�ƐĞĐůƵƐŝŽŶ�ĂŵŽŶŐƐƚ�DĈŽƌŝ�Ăƚ�
dƵŵĂŶĂŬŽ�/ŶƚĞŶƐŝǀĞ�WƐǇĐŚŝĂƚƌŝĐ�hŶŝƚ 

This ƉƌŽũĞĐƚ�ĨŽĐƵƐĞĚ�ŽŶ�ƐƚƌĂƚĞŐŝĞƐ�ƚŚĂƚ�ǁĞƌĞ�ƉƵƚ�ŝŶ�ƉůĂĐĞ�ƚŽ�ƌĞĚƵĐĞ�
seclusion rates, which has been successful. This work is ongoing as 
ĚĞƐƉŝƚĞ�ƚŚĞ�ŝŵƉƌŽǀĞŵĞŶƚƐ͕�ƚŚĞƌĞ�ĂƌĞ�Ɛƚŝůů�ƐŝŐŶŝĨŝĐĂŶƚ�ŐĂƉƐ͘� 

�ǇŝŶŐ�ǁŝƚŚ�ĚŝŐŶŝƚǇ dŚŝƐ�ƉƌŽũĞĐƚ� ĨŽĐƵƐĞƐ�ŽŶ�ĂƐƐŝƐƚŝŶŐ�ǁŚĈŶĂƵ� ƚŽ ŚĞůƉ� ƚŚĞŝƌ� ůŽǀĞĚ�ŽŶĞ�
ǁŝƚŚ� Ă� ƚĞƌŵŝŶĂů� ŝůůŶĞƐƐ� ĚŝĞ� ǁŝƚŚ� ĚŝŐŶŝƚǇ͘� �� ƌĞƐŽƵƌĐĞ� ďŽŽŬůĞƚ� ŝƐ�
ĐƵƌƌĞŶƚůǇ�ďĞŝŶŐ�ĚĞǀĞůŽƉĞĚ�ĨŽƌ�ǁŚĈŶĂƵ�ŚŝŐŚůŝŐŚƚŝŶŐ�ƚŚĞ�ƉĂƚŚǁĂǇƐ�Ăƚ�
ƚŝŵĞƐ�ŽĨ�ŶĞĞĚ�ǁŚĞŶ�ĐĂƌŝŶŐ� ĨŽƌ� ƚŚĞŝƌ�ǁŚĈŶĂƵ�ŵĞŵďĞƌ͘�dŚĞƌĞ�ĂƌĞ�
ůŝŶŬĂŐĞƐ�ǁŝƚŚ�ƉĂůůŝĂƚŝǀĞ�ĂŶĚ�ŚŽƐƉŝƚĂů� ƐĞƌǀŝces in the Manawatu in 
ƚŚĞ�ĚĞǀĞůŽƉŵĞŶƚ�ŽĨ�ƚŚĞ�ƌĞƐŽƵƌĐĞ͘ 
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^ŵŽŬŝŶŐ�ƌĞĚƵĐƚŝŽŶ�– ĐĞƐƐĂƚŝŽŶ�
ĐŚĂůůĞŶŐĞ 

dŚĞ� ƉƌĞŵŝƐĞ� ŽĨ� ƚŚŝƐ� ƉƌŽũĞĐƚ� ŝƐ� ƚŽ� ĞŶŐĂŐĞ� Ă� ŐƌŽƵƉ� ŽĨ� ŵŽƚŝǀĂƚĞĚ�
ǁŚĂŝŽƌĂ� ;ƐĞƌǀŝĐĞ� ƵƐĞƌƐͿ� ŝŶ� Ă� ĨƵŶ� ĂŶĚ� ƌĞǁĂƌĚŝŶŐ� ϴ-ǁĞĞŬ� ƐŵŽŬŝŶŐ�
ƌĞĚƵĐƚŝŽŶͬĐĞƐƐĂƚŝŽŶ� ƉƌŽŐƌĂŵŵĞ͘� dŚĞ� Ăŝŵ� ŝƐ� ƚŚĂƚ� ĞĂĐŚ� ǁŚĂŝŽƌĂ�
ĨƌŽŵ�ƚǁŽ��ŝƐƚƌŝĐƚ�,ĞĂůƚŚ��ŽĂƌĚƐ�ĐŽŵƉĞƚĞ�ĨŽƌ�ƚŚĞ�ůŽǁĞƐƚ�ƌĞĐŽƌĚĞĚ�
CO2 ůĞǀĞůƐ�ĞĂĐŚ�ǁĞĞŬ͘�tĂŚŝŽƌĂ�ĂƌĞ�ŵŽƚŝǀĂƚĞĚ�ďǇ�ƚŚĞŝƌ�ŽǁŶ�ĚĞƐŝƌĞ�
ƚŽ� ŝŵƉƌŽǀĞ� ƚŚĞŝƌ� ƉĞƌƐŽŶĂů� ƌĞƐƵůƚƐ� ĨƌŽŵ� ƚŚĞ� ƉƌĞǀŝŽƵƐ� ǁĞĞŬ� ĂŶĚ�
ĐŽŵƉĞƚĞ� ĨŽƌ� ƚŚĞ� ŽǀĞƌĂůů� ůŽǁĞƐƚ� ƌĞƐƵůƚ� ĂŐĂŝŶƐƚ� ƚŚĞ� ŽƚŚĞƌ�
participants. Whaiora with the best results are rewarded with 
better personal ŚĞĂůƚŚ� ŽƵƚĐŽŵĞƐ� ǁŚĞŶ� ƐŵŽŬŝŶŐ� ŝƐ� ƌĞĚƵĐĞĚ� Žƌ�
stopped. As a second ŵŽƚŝǀĂƚŽƌ͕ ƚŚĞ�ǁĞĞŬůǇ�ǁŝŶŶĞƌ�ŝƐ�ŐŝǀĞŶ�Ă�ŐŝĨƚ�
ǀŽƵĐŚĞƌ�ƚŽ�ďĞ�ƵƐĞĚ�Ăƚ�Ă�ƐƵƉĞƌŵĂƌŬĞƚ�ƚŽ�ƉƵƌĐŚĂƐĞ�ŬĂŝ͘��ƚ�ƚŚĞ�ĞŶĚ�ŽĨ�
ƚŚĞ�ϴ�ǁĞĞŬƐ�ƚŚĞ�ŽǀĞƌĂůů�ǁŝŶŶĞƌ�ŝƐ�ƚŚĞ�ƉĞƌƐŽŶͬƉĞŽƉůĞ�ǁŝƚŚ�ƚŚĞ�ďĞƐƚ�
ƌĞƐƵůƚƐ�ŽǀĞƌ�ƚŚĞ�ůŽŶŐĞƐƚ�ƉĞƌŝŽĚ�ŽĨ�ƚŝŵĞ͘�dŚĂƚ�ǁŚĂŝŽƌĂ�ŝƐ�ŐŝǀĞŶ�Ă�ΨϮϬϬ�
ƐƵƉĞƌŵĂƌŬĞƚ�ǀŽƵĐŚĞƌ�ĂŶĚ�ŽŶŐŽŝŶŐ�ĐŽŶĨŝĚĞŶĐĞ�ĂŶĚ�ŬŶŽǁůĞĚŐĞ�ƚŚĂƚ�
ƉŽƐŝƚŝǀĞ�ĐŚĂŶŐĞƐ�ĐĂŶ�ŚĂǀĞ�ƌĞǁĂƌĚƐ�ĂŶĚ�ďĞŶĞĨŝƚƐ�ƚŽ�ŝŵƉƌŽǀĞ�ŚĞĂůƚŚ�
ŽƵƚĐŽŵĞƐ͘ 

tŚĂŬĂŵĂŶĂ�dĂŝŽŚŝ dŚĞ�tŚĂŬĂŵĂĂ�dĂŝŽŚŝ�ƉƌŽũĞĐƚ�ĨŽĐƵƐĞĚ�ŽŶ�ĚĞǀĞůŽping and designing 
Ă�ƐĞǆƵĂů�ŚĞĂůƚŚ�ĂŶĚ�ƌĞƉƌŽĚƵĐƚŝŽŶ�ĂǁĂƌĞŶĞƐƐ�ƉƌŽŐƌĂŵŵĞ�ĨŽƌ�ǇŽƵŶŐ�
ƉƌĞĚŽŵŝŶĂƚĞůǇ�DĈŽƌŝ�ŽĨĨĞŶĚĞƌƐ͕�ŵĂůĞ�ĂŶĚ�ĨĞŵĂůĞ͕�ĂŐĞĚ�ϭϳ-25 who 
ĂƌĞ� ĐƵƌƌĞŶƚůǇ� ŽŶ� ƉƌŽďĂƚŝŽŶ� ĂŶĚ� ƵŶĚĞƌ� ƚŚĞ� �ĞƉĂƌƚŵĞŶƚ� ŽĨ�
�ŽƌƌĞĐƚŝŽŶƐ͘� dŚĞ� Ăŝŵ� ǁĂƐ� ƚŽ� ĞŶƐƵƌĞ� ƚŚĞ� ǇŽƵŶŐ� ŽĨĨĞŶĚĞƌƐ�
pĂƌƚŝĐŝƉĂƚŝŶŐ� ŝŶ�ƚŚĞ�ƉƌŽŐƌĂŵŵĞ�ŬŶŽǁ�ǁŚĞƌĞ�ƚŽ�ĂĐĐĞƐƐ�ƌĞƐŽƵƌĐĞƐ͕�
ƚŽŽůƐ� ĂŶĚ� ŝŶĨŽƌŵĂƚŝŽŶ� ƚŚĂƚ�ǁŝůů� ĂƐƐŝƐƚ� ƚŚĞŵ�ĂŶĚ� ƚŚĞŝƌ�ǁŚĈŶĂƵ� ƚŽ�
ŵĂŬĞ�ŝŶĨŽƌŵĞĚ�ĚĞĐŝƐŝŽŶƐ�ĨŽƌ�ƚŚĞŝƌ�ƐĞǆƵĂů�ĂŶĚ�ƌĞƉƌŽĚƵĐƚŝǀĞ�ŚĞĂůƚŚ͘�
hůƚŝŵĂƚĞůǇ͕� ƚŚŝƐ� ǁŝůů� ĞĚƵĐĂƚĞ� ĂŶĚ� ĞŵƉŽǁĞƌ� ƚŚĞŵ� ĞŶĂďůŝŶŐ�
confidenĐĞ� ƚŽ� ŝŵƉƌŽǀĞ�ŚĞĂůƚŚ�ĚĞĐŝƐŝŽŶƐ� ĨŽƌ� ƚŚĞŵƐĞůǀĞƐ�ĂŶĚ� ƚŚĞŝƌ�
ǁŚĈŶĂƵ͘ 

zŽƵ�ŵĂŬĞ�ŵĞ�ĨĞĞů�ůŝŬĞ�ĚĂŶĐŝŶŐ dŚŝƐ�ƉƌŽũĞĐƚ�ďƌŝĞĨ�ǁĂƐ�ĚĞǀĞůŽƉĞĚ�ǁŝƚŚ�ƚŚĞ�ŝŶƚĞŶƚŝŽŶ�ƚŽ�ŐĞƚ�ƉĞŽƉůĞ�
ŽĨ�DĈŽƌŝ�ĚĞƐĐĞŶƚ�ĂŶĚ�ƚŚĞŝƌ�ǁŚĈŶĂƵ�ǁŚŽ�ĂƌĞ�ϱϬ�ǇĞĂƌƐ�ŽĨ�ĂŐĞ�ĂŶĚ�
ŽůĚĞƌ�ĂŶĚ�ůŝǀĞ�ŝŶ�ƚŚĞ�,ĂŵŝůƚŽŶ�ĂƌĞĂ�ƚŽ�ƐŽĐŝĂůŝƐĞ�ŵŽƌĞ, and increase 
ƚŚĞŝƌ�ĚĂŝůǇ�ĂĐƚŝǀŝƚǇ�ďǇ�ĞŶŐĂŐŝŶŐ�ŝŶ�Ă�ůŽĐĂů͕�ĂůƌĞĂĚǇ�ĞƐƚĂďůŝƐŚĞĚ͕�ĚĂŶĐĞ�
ĐůĂƐƐͬĐůƵď͘� �Ŷ� ŝŶĨŽƌŵĂƚŝŽŶ� ƌĞƐŽƵƌĐĞ� ǁĂƐ� ĚĞǀĞůŽƉĞĚ� ƉƌŽǀŝĚŝŶŐ�
ƉĞŽƉůĞ�ǁŝƚŚ�ŝŶĨŽƌŵĂƚŝŽŶ�ƌĞŐĂƌĚŝŶŐ�ƐĞƌǀŝĐĞƐ�ĂǀĂŝůĂďůĞ͘ 
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'ƵĞƐƚ�^ƉĞĂŬĞƌ �ĨĨŝůŝĂƚŝŽŶ dŽƉŝĐ 
PƌŽĨĞƐƐŽƌ��ĂǀŝĚ�DĐ<ŝĞ hŶŝǀĞƌƐŝƚǇ�ŽĨ�tĂŝŬĂƚŽ Leadership 
dĂŝŵĂ��ĂŵƉďĞůů Hauraki Health Consulting �ŽŵŵŽŶ�ƐƚƌĂƚĞŐŝĞƐ�ĨŽƌ�

engaging clinicians and the 
workforce 

^ŚĞůůĞǇ��ĂŵƉďĞůů ��K�^ŝƌ�WĞƚĞƌ��ůĂŬĞ�dƌƵƐƚ Leadership insights 
>ŽƌƌĂŝŶĞ�,ĞƚĂƌĂŬĂ-^ƚĞǀĞŶƐ Nursing Director ProCare; NMoA 

�ĚǀŝƐŽƌǇ�'ƌŽƵƉ�DĞŵďĞƌ 
�ůŝŶŝĐĂů�ŐŽǀĞƌŶĂŶĐĞ�ĂŶĚ�
Clinical excellence 

�ƌ�DĈŶƵŬĂ�,ĤŶĂƌĞ �ƐƐŽĐ��ĞĂŶ�DĈŽƌŝ�Θ�WĂĐŝĨŝĐ�
�ĞǀĞůŽƉŵĞŶƚ͖��ŝƌĞĐƚŽƌ�ŽĨ�DŝƌĂ�^ǌĂǌǇ�
ZĞƐĞĂƌĐŚ��ĞŶƚƌĞ�hŶŝǀĞƌƐŝƚǇ�ŽĨ��ƵĐŬůĂŶĚ� 

Traditional and 
ĐŽŶƚĞŵƉŽƌĂƌǇ�DĈŽƌŝ�
leadership styles in global 
settings 

�ƌ�,ĞĂƚŚĞƌ��ĂŵĞ ^ĞŶŝŽƌ�>ĞĐƚƵƌĞƌ͕��ƵĐŬůĂŶĚ�hŶŝǀĞƌƐŝƚǇ�ŽĨ�
Technology  

Deconstructing institutional 
ƌĂĐŝƐŵ 

EĂŶĚŽƌ�dĂŶĐǌŽƐ Consultant ZŽůĞ�ŽĨ�ŐŽǀĞƌŶŵĞŶƚ�ĂŶĚ�
policy process 

DĂŶĂ�EĞŚŽ �ŝƌĞĐƚŽƌ�tĂŝŵĂƌĂŵĂ�/ŶƐƚŝƚƵƚĞ�ĨŽƌ�
Healing and Education 

�ƵůƚƵƌĂů�ĐŽŵƉĞƚĞŶĐǇ͕�
ZĂŶŐĂƚŝƌƚĂŶŐĂ 

�ƌ�ZŽƌŽŚĞƌĞ�EŐĈƉƃ ^ĞŶŝŽƌ�>ĞĐƚƵƌĞƌ͕�hŶŝǀĞƌƐŝƚǇ�ŽĨ�tĂŝŬĂƚŽ �ƵůƚƵƌĂů�ĐŽŵƉĞƚĞŶĐǇ͕��ĞŝŶŐ�
DĈŽƌŝ 

EŐĈŚƵŝĂ�DƵƌƉŚǇ Director, He Puna Manawa Ltd ZĞĐŽŶƐƚƌƵĐƚing stories, 
ĐĞƌĞŵŽŶŝĞƐ�ĂŶĚ�ƉƌĂĐƚŝĐĞƐ�
ƌĞŐĂƌĚŝŶŐ�ŵĞŶƐƚƌƵĂƚŝŽŶ�ŝŶ�
the pre-ĐŽůŽŶŝĂů�DĈŽƌŝ�ǁŽƌůĚ 

:ĂĚĞ�dĂŵĂƚĞĂ ^ĞŶŝŽƌ�>ĞĐƚƵƌĞƌ͕�dĞ�<ƵƉĞŶŐĂ�,ĂƵŽƌĂ�
DĈŽƌŝ͕�hŶŝǀĞƌƐŝƚǇ�ŽĨ��ƵĐŬůĂŶĚ 

�ůŝŶŝĐĂů�ŐŽǀĞƌŶĂŶĐĞ�ĂŶĚ�
Clinical excellence 
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On 5/07/2016, at 4:13 pm, Maryann Wilson <Maryann.Wilson@ara.ac.nz> wrote: 
 
<ŝĂ�ora dĂŶŝĂ�Θ�'ƌĂŶƚ  
  
/�ƚŚŽƵŐŚƚ�ǇŽƵ�ŵŝŐŚƚ�ďĞ�ŝŶƚĞƌĞƐƚĞĚ�ŝŶ�ǁŚĂƚ��ĚĂ�ĂŶĚ�/�ŚĂǀĞ�ĚĞǀĞůŽƉĞĚ�ĨŽůůŽǁŝŶŐ�ĐŽŵƉůĞƚŝŽŶ�ŽĨ�ƚŚĞ�EŐĂ�
DĂŶƵŬƵƌĂ�ƃأ�ƉƃƉƃ��ůŝŶŝĐĂů�>ĞĂĚĞƌ�WƌŽŐƌĂŵŵĞ͘  dŚĞ�ĨŽůůŽǁŝŶŐ�ŚĂƐ�ŐƌŽǁŶ�ĨƌŽŵ�ŽƵƌ�ƉƌŽũĞĐƚƐ�ǁĞ�
ƵŶĚĞƌƚŽŽŬ�ĂƐ�ƉĂƌƚ�ŽĨ�ƚŚĞ�EŐĂ�DĂŶƵŬƵƌĂ�ƃأ�ƉƃƉƃ��ůŝŶŝĐĂů�>ĞĂĚĞƌ�WƌŽŐƌĂŵŵĞ͘  
  
 �ĚĂ�ĂŶĚ�/�ŚĂǀĞ�ďĞĞŶ�ǁŽƌŬŝŶŐ�ǁŝƚŚ���,��ƐƚĂĨĨ�;EĞǁ��ŶƚƌǇ�ƚŽ�WƌĂĐƚŝĐĞ�WƌŽŐƌĂŵŵĞͿ�ǁŝƚŚ�ƚŚĞ�ǀŝĞǁ�ŽĨ�
ƐƚƌĞŶŐƚŚĞŶŝŶŐ�ŶƵƌƐŝŶŐ�ƉƌĂĐƚŝĐĞ�ĂŶĚ�ŝƚƐ�ƌĞƐƉŽŶƐĞ�ƚŽ�ŵĞĞƚŝŶŐ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�DĂŽƌŝ͘  Ara is offering a 3 
ĚĂǇ�DĂŽƌŝ�,ĞĂůƚŚ�ĐŽƵƌƐĞ�ĂƐ�ƉĂƌƚ�ŽĨ�ƚŚĞ�'ƌĂĚƵĂƚĞ��ĞƌƚŝĨŝĐĂƚĞ�ŝŶ�EƵƌƐŝŶŐ�WƌĂĐƚŝĐĞ�ƉƌŽŐƌĂŵŵĞ�ĨŽƌ�
ZĞŐŝƐƚĞƌĞĚ�EƵƌƐĞƐ�ĂŶĚ��ŶƌŽůůĞĚ�EƵƌƐĞƐ͘��ĞůŝǀĞƌĞĚ�ŝŶ��ŚƌŝƐƚĐŚƵƌĐŚ�ĂŶĚ�ŽǀĞƌ�3 days – 30th of 
EŽǀĞŵďĞƌ�-1st and 2nd �ĞĐĞŵďĞƌ͘  /ƚ�ǁŝůů�ĞǆƉůŽƌĞ�,ĞĂůƚŚ�ŝŶĞƋƵŝƚŝĞƐ͕�ĐŽŶƚĞŵƉŽƌĂƌǇ�DĂŽƌŝ�ŚĞĂůƚŚ�
ƉĞƌƐƉĞĐƚŝǀĞƐ and ŵŽĚĞůƐ etc., and the application of cultural safety and the Treaty of Waitangi in 
nursing practice.   We think this is a great opportunity to update nursing skills and knowledge in 
order to ŵĞĞƚ�ƚŚĞ�ŶĞĞĚƐ�ŽĨ�DĂŽƌŝ͘�  
  
фŝŵĂŐĞϬϬϭ͘ƉŶŐх 1JƗ�PLKL 

Maryann Wilson 
ZE͕�E͕ DE͕�WŽƐƚ�'ƌĂĚ��ŝƉ�EƵƌƐŝŶŐ�WƌĂĐƚŝĐĞ͕�WŽƐƚ�'ƌĂĚ��Ğƌƚ�;,ĞĂůƚŚ�
^ĐŝĞŶĐĞͿ͕���d 
EƵƌƐŝŶŐ�>ĞĐƚƵƌĞƌͬWƌŽŐƌĂŵŵĞ�>ĞĂĚĞƌ 
WŚŽŶĞ͗�Ϭϯ�ϵϰϬ�ϴϰϲϲ��ĞůůƉŚŽŶĞ�ϬϮϭ�ϴϬϭϬϴϰ 
�ŝƚǇ��ĂŵƉƵƐ 
�ŚƌŝƐƚĐŚƵƌĐŚ 
New Zealand 
DĂƌǇĂŶŶ͘ǁŝůƐŽŶΛĂƌĂ͘ĂĐ͘Ŷǌ   ǁǁǁ͘ĂƌĂ͘ĂĐ͘Ŷǌ 

 

 


